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Big Brother’s big winner 


BY IVY BROADHEAD 


The first disabled contestant to 
enter Channel Four’s Big 
Brother house has won this 
year’s contest, after a huge pub- 
lic vote saw Pete Bennett sweep 
to victory. 

Pete, who has Tourette 
syndrome (TS), said after he 
left the house that raising 
awareness of the neurological 
condition was one of the 
reasons he had auditioned for 
the reality TV show. 

He received 61 per cent of 
the last-round public vote on 18 
August, to win the £100,000 
first prize. 

/Pete, from Brighton, said 
he hoped to raise awareness 


of TS through his band 


Daddy Fantastic. 

Pie said: “I’d love to 
be the first Touretter Rock 
and Roller.” 


When asked whether his TS 
had been a problem in the 
house, he said: “It was up and 


down. If I was stressed out, | 
would twitch a lot.” 

He had previously auditioned 
unsuccessfully for Big Brother, 
but had been “too scared” to 
reveal his TS. “I had to learn to 
be myself. I’m really happy that 
I can just let it out and not care. 
It feels really good.” 

His appearance over 13 
weeks has already had a posi- 
tive effect on other people with 
the condition. 

One mum with a teenage 
son with TS was originally 
concerned but wrote to 
Channel Four during the series 
to say Pete’s presence had been 
“completely positive”. 

Her son sees Pete as a role 
model and wants to come off 
his medication, as Pete has 
done. She added: “He has gone 
from being bullied at school to 
being sort of a hero.” 

And Ken Kay, a freelance 
photographer who has TS, said 
that “tolerance of his condition 
seems to have been offered 
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wholeheartedly” by Pete’s 
housemates. He added: “My 
teenage daughter and all her 
mates wanted him to win from 
the first night and they love and 
accept his antics, rather than 
making fun of him. ‘He’s cool’ 
is all I ever hear.” 

Alison Walsh, Channel 


BY ELIZABETH CHOPPIN 


The Disability Rights 
Commission (DRC) has called 
on the government to change 
the legal definition of disability 
so more disabled people can 
make discrimination claims. 

In a recommendation* to the 
Office for Disability Issues, the 
DRC said the definition within 
the Disability Discrimination 
Act (DDA) should include 
everyone who has, or is per- 
ceived to have, an impairment. 

It also said disabled people 
should not have to prove a sub- 
stantial or long-term effect to 
be covered by the DDA. 

The DRC hopes the recom- 
mendation will convince the 
government to alter future sin- 
gle equality legislation. 

The recommendation came 
after a consultation in which 
almost 80 per cent of respon- 
dents called for change. 

Catherine Casserley (pic- 
tured), of the DRC, said the 
current definition “isn’t fit for 
purpose” and often requires 


Four’s editorial manager for 
disability, admits the produc- 
tion company that makes Big 
Brother — Endemol — had dis- 
cussed whether it would be 
accused of exploiting Pete’s 
condition. 

But she added: “There have 


been some brilliant moments 


people to go through a “trau- 
matic process” to make a claim. 

She said: “People should 
be covered if they have an 
impairment — it should be as 
simple as that. 

“We want to move the focus 
from the nature of the impair- 
ment and whether or not 
you fit within one of these spe- 


cific conditions, to whether or 
not you experience discrimina- 
tion — because that’s really the 
key thing.” 

Broadening the definition 
would mean people with 
impairments that affect them 
for periods of less than twelve 
months at a time, such as 
depression, would be covered. 

Sue Christoferou, policy 


in the house and it has taught 
people a huge amount about 
Tourette’s that they would 
not get from watching a single 
documentary.” 

The Tourette Syndrome 
Association said Pete had raised 
awareness, although it was con- 
cerned that his coprolalia — 
which causes Pete to shout 
expletives — will reinforce the 
belief that all people with TS 
have “the swearing tic” when it 
only affects ten to 15 per cent of 
people with the syndrome. 

Disabled actor Mat Fraser 
hoped Pete would win, but 
said: “Whilst I celebrate the 
inclusion of a disabled person, I 
think that Tourette’s is the easy 
option. I would have preferred 
to see a wheelchair user.” 

Disabled Julie 
Fernandez was also pleased to 
see a disabled person on TV, 
but added: “They could have 
had a deaf person or a blind 
person, or I’d have preferred a 


actress 


wheelchair user.” 


Call for government to redefine disability 


officer for the charity MIND, 
said the changes would be a 
“very big plus” for people with 
mental health issues. 

She said: “This will expand 
the umbrella of protection. 
It will reverse the order — look- 
ing first at whether or not 
discriminatory behaviour has 
occurred.” 

Simone Aspis, parliamentary 
affairs officer for the British 
Council of Disabled People, 
agreed that the definition need- 
ed to be based on the social 
model of disability rather than 
a medical approach. 

She said: “I hope the pro- 
posed single equality legislation 
will incorporate a definition 
that reflects the discrimination 
that disabled people feel when 
living in a world designed with 
non-disabled people in mind.” 

A Department for Work and 
Pensions spokesman said: “The 
government is studying the 
DRC’s report and will respond 
in due course.” 

* For a copy, tel: 08457 622 633 
or visit www.drc.org.uk 
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Signs of the times: A new government website offers guidance on how 
to portray disabled people in adverts and TV productions. The 
www.imagesofdisability.gov.uk site includes examples of positive por- 
trayals of disabled people, case studies and articles about disability. 


Anger over segregated facility 


A private hospital group is to 
open a segregated facility for 
people with learning difficulties 
in Wales. 

St Luke’s Hospital Group 
(SLHG) will turn the redundant 
Ebbw Vale hospital into a 
facility for 24 adults. It also 
wants to open a second facility 
in north Wales. 

The announcement follows 
more than 20 years of campaign- 
ing aimed at closing down all 
segregated institutions in Wales. 

Kate Young, assistant director 


Access law means 
fewer barriers 
in new buildings 


A new requirement for develop- 
ers to include access statements 
with their planning applica- 
tions is a “milestone” that 
should cut the number of inac- 
cessible new buildings, say 
campaigners. 

From 10 August, most major 
applications for planning per- 
mission and listed building con- 
sent have to be accompanied by 
design and access statements. 

Developers will have to show 
they have “thought carefully” 
about how disabled people will 
be able to travel to and use the 
places they want to build. 

Andrew Shipley, of the 
Disability Rights Commission, 
said: “This is a key development 
because it means access has to 
be considered and planned right 
at the beginning of the process.” 

The National Register of 
Access Consultants said: “This 
is a milestone in the considera- 
tion of access in the design and 
building process.” 


of Learning Disability Wales, 
said: “They say their service is in 
demand, but that’s because there 
aren’t enough choices and alter- 
native services around.” 

SLHG said its units were 
“based within the community 
and not segregated”. “Care is 
targeted at those adults with a 
learning disability whose reha- 
bilitation in the community has 
failed irretrievably due to the 
complexity of their care needs 
or the severity of their challeng- 
ing behaviour.” 
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Burke loses four-year court 
battle over artificial feeding 


BY PRIYA KOTECHA 


A disabled man who fought for 
four years to challenge medical 
guidance* that allows doctors 
to remove artificial food and 
drink has lost his final chance 
to persuade the courts to back 
his fight. 

Leslie Burke, who has cere- 
bellar ataxia, had hoped the 
European Court of Human 
Rights (ECHR) would overturn 
last September’s Court of 
Appeal decision, which ruled in 
favour of the General Medical 
Council (GMC) guidance. 

The guidance gives doctors 
the right to remove artificial 
food and drink from a patient 


who can no longer communi- 
cate, if it is seen to be in their 
“best interests”. 

But the ECHR refused to 
hear his appeal because it was 
not convinced there was a real 
threat his food would be 
stopped and was satisfied UK 
law favoured prolonging life 
wherever possible. 

Mr Burke, from Lancaster, 
said he was “extremely disap- 
pointed” but glad he had been 
able to raise the issue in public. 
“One of my concerns about the 
GMC guidance is that a dis- 
abled person can choose to die, 
but not choose to live.” 

The Disability Rights 
Commission said it was “bitter- 


Paralympic champ ° 


A London nightclub has vehe- 
mently denied claims that one 
of its bouncers verbally abused 
Paralympic champion Ade 
Adepitan (pictured). 

Mr Adepitan said he was told 
to “f*ck off, you f*cking crip- 
ple” and to “come back next 
time when you’ve grown some 
legs” by door staff after he and 
a friend were refused entry to a 
West End celebrity hangout. 

Mr Adepitan had been car- 
ried down the stairs on previous 
occasions, but this time was 
told membership was required. 

He said the abuse came as he 
and his friend, also a wheel- 
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chair user, had turned around 
to leave. He accepted that he 
swore back at the bouncer. 

He said: “[The insult] was 
like a slap in the face. It makes 
me feel very angry and a little 
bit powerless because I can tell 


ly disappointed” that “funda- 
mental issues around a 
disabled person’s quality of life 
could not be tested by the 
highest human rights court 
in Europe”. 

The GMC said it was 

“pleased” with the decision, 
and added: “Our guidance 
encourages and 
patients to work in partnership 
and to plan ahead wherever 
possible to ensure that patients’ 
needs and wishes can be met 
appropriately towards the end 
of life.” 
*Withholding and withdrawing 
life-prolonging treatments; for 
a copy, tel: 0845 357 3456 or 
visit: www.gmc-uk.org 


doctors 


abused’ by bouncers 


my story to people in the press, 
but I’m not sure whether things 
will change.” 

A spokeswoman for the 
nightclub said the club was “sad- 
dened by the allegations” and 
“strongly refute them”. 

She said Mr Adepitan had 
“approached the door in an 
aggressive manner”. 

Mr Adepitan said: “Anyone 
who knows me, knows I am 
not an aggressive person. I 
wouldn’t accuse a person of 
this unless it happened. Why 
on earth would I do that?” 

He is discussing legal action 
with his lawyers. 
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Another Disabled travellers 


service 
to close 


BY ELIZABETH CHOPPIN 


A council-funded information 
facility will become the latest 
service for disabled people to 
shut because of funding cuts. 
Council funding ends this 
Disability 
Information Service for 
Hertfordshire (DISH), which 
runs a telephone and website 
information service and two 


month for the 


free quarterly magazines with 
13,000 readers. 

Robert Hill, chairman of 
DISH, said it had appealed for 
donations and voluntary sub- 
scriptions to raise £100,000 for 
annual running costs. He said: 
“There is a trend now that these 
voluntary organisations who 
stepped in and did the job of 
local authorities for so long — 
their future is now uncertain.” 

A Hertfordshire County 
Council spokeswoman said it 
was “no longer viable” to fund 
DISH and future calls would be 
routed to its own call centre. 

Meanwhile, eight adventure 
playgrounds for disabled chil- 
dren are facing a funding crisis. 

Some staff at the play- 
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grounds in London, run by the 
national charity KIDS and part- 
ly funded by local authorities, 
have been made redundant. 

A £300,000 shortfall this 
year means families will have to 
pay to use the playgrounds. 

And the University of 
Bristol’s centre for access and 
communication studies, which 
has provided adult education 
courses for visually impaired 
students for 25 years, will shut 
at the end of the year. 

The closure means 200 visu- 
ally impaired students will no 
longer have access to specialist 
courses at university level. 

A university spokesman said 
no other UK university provid- 
ed such courses. He said: 
“There’s no denying that these 
courses are well run and thor- 
oughly enjoyed, but it’s not 
clear why a university should 
be providing them.” 

And Southampton Centre 
for Independent Living is 
organising a protest about 
funding cuts faced by organisa- 
tions of disabled people, at this 
month’s Liberty festival in 
Trafalgar Square. 


‘ok during 


Disabled people appear to have 
coped well with last month’s 
security scare at UK airports. 

Security was tightened 
following an alleged terrorist 
plot, causing huge disruptions 
for air travellers. 

But there were few reports of 
disabled people encountering 
major problems _ taking 
equipment or medication 
through security. 

Diabetes UK* published 
detailed advice on its website, 
following discussions with the 
Department for Transport. The 
charity also received about 100 
phone calls to its helpline, 
requesting guidance about 
medication, food and fluid. 

And many visitors to web 
forums, including those run by 
DN and the Spinal Injuries 
Association**, also discussed 
the issue. 

But Asthma UK _ only 
received two calls from people 
with asthma concerned about 
having their inhalers with them 
during flights. 

And Sue Mills, helpline 
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alr scare 


coordinator for the Spinal 
Injuries Association, said: 
“Tl had braced myself and was 
ready, thinking we were going 
to get a lot of calls, but we 
haven’t had any.” 

A spokeswoman for 
Heathrow Airport (pictured), 
the world’s busiest international 
airport, said disabled passengers 
“do not seem to have had any 
major problems”. 

Initial restrictions on 
taking passengers’ own 
wheelchairs through airport 
security were soon relaxed, 
although wheelchairs still 
needed to be “thoroughly 
searched”. 

And some passengers who 
needed to have medication with 
them and arrived without a 
GP’s letter had to be taken to 
an airport pharmacist to check 
their drugs were genuine. 

She advised disabled 
passengers to check with 
airline and airport websites 
before travelling. 
*www.diabetes.org.uk 
**www.spinal.co.uk 
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Asthma breakthrough 
The UK’s 5.2million people 
with asthma should gain 
from a scientific break- 
through that proves severe 
asthma attacks are more 
common during viral infec- 
tions and colds. 

Experts believe this 
could pave the way for new 
treatments. 

A spokeswoman for 
Asthma UK, one of the 
major funders of the 
research, carried out at 
Imperial College London, 
said it was a “significant” 
discovery but that it could be 
five to ten years before a new 
anti-viral inhaler was avail- 
able for trial. 


IL criteria extended 
Eligibility criteria for the 
Independent Living Fund 
(ILF) will be extended, from 
1 October, to include people 
with learning difficulties who 
were patients in long-stay 
hospitals, but are now living 
in residential care, nursing 
homes or in the community. 

The government has allo- 
cated no extra cash to cover 
the additional costs, but an 
ILF spokeswoman said it did 
not expect there to be “exces- 
sive” numbers of cases with- 
in the new criteria. 


MP ‘sorry’ for comments 
Ian Gibson, Labour MP for 
Norwich North, has apolo- 
gised for saying inbreeding 
may be one of the causes of a 
rise in diabetes in Norfolk. 

His comments sparked 
outrage among medical 
experts and campaigners, 
who said there was a range of 
factors and that genetics was 
unlikely to be the main cause 
of the increase. 

A spokeswoman for 
Diabetes UK said Dr Gibson’s 
comments “haven’t helped 
people’s understanding” of 
the condition and called for 
him to ensure diabetes was 
higher up the political agenda. 


Pardon for soldiers 

The government is to ask 
parliament to pardon more 
than 300 soldiers executed 
during World War One, 
many of whom were believed 
to have had post-traumatic 
stress syndrome. 

The cases include that of 
Private Harry Farr, who was 
shot for cowardice after the 
Battle of the Somme in 1916, 
even though he had fought in 
the trenches for two years. 

His family believe he 
and many other soldiers 
executed for cowardice or 
desertion had post-traumatic 
stress disorder. 
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Historic DDA court 
victory for youngster 


BY JOHN PRING 


A toddler from Northern 
Ireland is believed to have 
become the youngest person 
to win a court case under 
the Disability Discrimination 
Act (DDA). 

Thomas Black, from Bangor, 
who has spina bifida and was 
just one year old at the time, 
was in his adapted buggy when 
his parents were refused entry to 
a furniture store in March 2005. 

Justin (pictured right with 
Thomas) and Lisa Black were 
told by staff at Fulton’s Fine 
Furnishings in Belfast that they 
would have to leave the buggy 
at the entrance, because of the 
store’s “no prams or buggies” 
policy, even though Mr Black 
explained his son’s impairment 
to management. 

After they complained, they 
received a letter from Fulton’s 
threatening legal action if they 
publicised the incident. 

The court found that 
Thomas had been discriminat- 
ed against and ordered Fulton’s 
to pay the family’s legal costs, 
but did not order compensation 
because of Thomas’s age. 

Mr Black said he and his 
wife were “glad that justice has 
been done”. 


He said: “The company 
refused to make an exception for 
a disabled person. It doesn’t 
matter what age they are, they 
are still a person and a person 
has rights. 

“We did it for Thomas, but 
hopefully it will make a differ- 
ence for other people.” 

He said the family has spo- 
ken to two other families who 
were refused access to the store 
with a disabled child in a buggy 
and a wheelchair user. 

“I just wish more people 


Council to evict disabled woman 


A severely disabled woman 
forced to live in an unheated 
wooden hut for nine years is 
facing eviction, even though 
she says there is nowhere else 
safe for her to live. 

Gillian McCarthy (pictured) 
— who has multiple chemical 
sensitivity (MCS) — has been 
living in a hut in a field while 
she tries to persuade South 
Somerset District Council to 
build her a chemical-free home. 

But the council’s planning 
committee has voted to evict 
her by 10 September as plan- 
ning permission for the hut has 
expired. 

The continuing delays are 
partly caused by Ms McCarthy 
and South Somerset Primary 
Care Trust failing to agree 
which medical experts should 
re-examine her. 

The Health «Service 
Ombudsman for England is 
investigating her claims that the 
trust is blocking her treatment. 

If she is evicted, the council 
hopes to move her into a 
mobile home, and also import 
a small, specialist unit from 
Texas to use as a “safe haven” 
if she has an attack. 


But Ms McCarthy said: 
“This is just a nightmare. I am 
being utterly railroaded.” 

She said the council and 
several MCS experts have 
already rejected the idea of a 
mobile home as being totally 
unsuitable. 

Counseller Ric Pallister, who 
heads the council’s health, hous- 
ing and social inclusion portfo- 
lio, said a court would be 
unlikely to approve her eviction. 

He said she was living 
in “totally unsatisfactory 
conditions”. 

But he added: “Gillian has 
not been prepared to accept 
any of the options put forward. 

“Nobody is suggesting she 
has not got MCS. The ques- 
tion-mark is to what degree.” 


stood up to people like this,” 
he said. 


Anne McKernan, of 


Northern Ireland’s Equality | 


Commission, which supported | 


their case; said: 


“The | 


commission is pleased that | 


the court has highlighted the 
right of disabled people of 
all ages, in this case a one-year- 


old child, to have the same | 


access to shops and services 

as anyone else.” 
Fulton’s 

comment. 


declined to 


Campaigner uncovers more 
alouse by predatory priest 


A disabled campaigner has 
called for an inquiry into a 
Catholic diocese that allowed a 
priest with a previous conviction 
for a child sex offence to work at 
a school for deaf children. 

Father Neil Gallanagh 
received a six-month suspended 
sentence last year for indecently 
assaulting two pupils of St 
John’s Catholic School for the 
Deaf in Boston Spa, Yorkshire, 
more than 20 years ago. Another 
12 charges were left on file. 

But Margaret Kennedy, a 
consultant on disability and 
abuse, has discovered that 
Gallanagh had also been con- 
victed in 1960, and fined £30, 
for indecently assaulting a nine- 
year-old boy ona a trip to the 


Isle of Man, 14 years before his 
appointment to St John’s. 

Ms Kennedy said she believes 
other priests with historic con- 
victions for sex offences are still 
working with disabled people. 

Victims of Gallanagh are 
now suing the Leeds diocese for 
its alleged failings. 

A spokesman for the Leeds 
diocese said written records 
from the time of Gallanagh’s 
appointment were “scant” but 
the diocese had “developed 
good policies and practice in 
regard to all aspects of the pro- 
tection of children and vulnera- 
ble adults”. He declined to 
comment further because the 
matter was “in the hands of 
insurers and lawyers”. 


Concerns over education targets 


Education programmes for 
people with learning difficulties 
should not solely focus on “tar- 
gets and outcomes”, a report 
has warned. 

The consultation report was 
responding to 16 recommenda- 
tions from the Learning and 
Skills Council (LSC) in its review 
of provision for people with 
learning difficulties, Through 
Inclusion To Excellence. 

Respondents voiced concern 
about the development of “per- 
formance indicators” and 
putting too much focus on 
achieving the equivalent of 


Enjoy travelling with the Aspen 


five GCSEs. 

One further education college 
said: “Progress and achievement 
of [these] learners do not fit 
neatly into achievement data 
tables — nor should they. 

“The LSC must not lose sight 
of this and try to fit achieve- 
ments into neat boxes, other- 
wise nothing will change.” 

An LSC spokeswoman said 
the analysis would influence the 
final plan, which will be put into 
place over the next five years. 
*Through Inclusion To 
Excellence; for a copy, tel: 0870 
900 6800 or visit www.tlsc.gov.uk 


A highly practical people carrier that is converted to ensure easy access for a 
wheelchair passenger. The compact nature of the Aspen allows the vehicle to be 
easily parked, whilst the surprisingly spacious interior will cater for your every 
need and ensures a high level of passenger comfort. 


Specialising in creating quality vehicles to suit everyday life 


Minibuses, Wheelchair Accessible Cars and Mini Bus Conversions, Taxis and Private Hire Vehicles, 
Bespoke Conversions including Mobile Classrooms, Ambulances and Security Vehicles. 


Call 01626 853050, for a brochure and friendly advice. 


Website: www.gmcoachwork.co.uk Email: tales Ogres co.uk 
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Voluntary air code not 
working, says report 


BY PRIYA KOTECHA 


Actress Julie Fernandez has 
backed calls for air travel to be 
brought under the Disability 
Discrimination Act (DDA), 
after her wheelchair was badly 
damaged by an airline. 

Ms Fernandez returned to the 
UK from Vienna in July with 
British She said 


she received poor service during 


Airways. 


the journey and her wheelchair 

was unsafe to use on arrival. 
The airline has apologised 

and paid £3,150 compensation. 
It came as new research* — 


commissioned by the Depart- 
ment for Transport — showed 
“little overall change” since 
a voluntary code of practice 
on improving access to air travel 
for disabled people was 
launched in 2003. 

The report suggested a 
“strong need for UK regulation 
in addition to the proposed 
European regulation, concerning 
the rights of disabled people 
when travelling by air”. 

It recommended more train- 
ing for staff, as well as more pre- 
booking assistance and infor- 
mation in alternative formats. 

The DRC said the report 
clearly showed the “voluntary 


approach was not working” and 
called for air travel to be brought 
under the DDA. 

It said the EU air travel laws 
on the rights of disabled passen- 
gers and those with restricted 
mobility, which comes into force 
in April 2008, would be “more 
restrictive” than the DDA. 

A DfT spokesman said: 
“Ministers will now discuss the 
findings of the report with 
stakeholders and _ assess 
whether further action is 
required in light of the new 
European regulation.” 

* Access to air travel for disabled 
people; for a copy, tel: 020 7944 
8300 or visit www.dft.gov.uk 
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Baxter’s scoop: Adam Wilson and his hearing dog Baxter, from 
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Surrey, celebrate the Hearing Dog Friendly service provider award 
presented to the National Trust (NT) at Hughenden Manor in 
Buckinghamshire. The competition was run by the charity Hearing 
Dogs for Deaf People. Mr Wilson, who nominated NT for the 
award, is pictured with the trust’s Heather Smith. 


Councils still discriminate despite DDA 


Widespread discrimination 
against disabled people still 
exists within local authorities 
(LA) despite the Disability 
Discrimination Act (DDA), 
says an independent report. 
The report, commissioned by 
the Department for Comm- 
unities and Local Government 
(DCLG), reviewed how local 
authorities were meeting their 
obligations under the DDA. 
Academics at the University 
of Birmingham found that, 
while steps had been taken to 
improve areas such as access and 


employment support, discrimi- 
nation existed in all of the six 
councils included. 

Disabled employees of LAs 
were said to be up against 
“some very negative attitudes 
of staff” and line managers 
who lacked the training and 
experience to manage them. 

Disabled service users were 
frustrated by the lack of accessi- 
ble information and having to 
explain their requirements “at 
every point of contact”. 

The report said: “Authorities 
relied on individual officers’ 


commitment to the agenda in 
order to achieve the necessary 
changes. This is a risky strategy: 
When individuals move on, 
commitment can leave with 
them.” 

A DCLG spokesman said the 
government would be making an 
official response within the next 
four months. He added: “The 
fact that we commissioned inde- 
pendent research means that we 
know something is going on.” 
*Able Authorities?; for a copy 
tel: 020 7944 4400 or visit 
http://communities.gov.uk 


Good health demands that everyone should stand up, 
preventing bladder problems and assisting with better 
circulation, digestion, bone development and pressure 
management. The versatile Genie also assists carers by 
alleviating unnecessary lifting. 


NOW SUCCESS 
CRASH TESTED 


The Genie - Ingenious! 


Further information from 

Easy Care Products Limited. 

Park Lane, Old Park, Telford, TF3 4TE. 
Fax: 01952 616588 


> 4001952 6103006 
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Council’s errors keep family apart 


A man who had a stroke was 
unable to return home for a year 
longer than necessary because a 
council mishandled his wife’s 
request for a disabled facilities 
grant to adapt their home. 
Stafford Borough Council 
took a year to make the correct 
financial assessment, which 
meant the man* has had to stay 
in residential care “consider- 
ably longer than necessary”. 
The delay caused “consider- 
able anxiety” to the couple and 
had a “particularly negative 
effect” on their ten-year-old 
son, according to a report by 
the Local Government 


Ombudsman (LGO). 


Although the man had the 
stroke in January 2002, he has 
not yet returned home. The 
council has agreed to pay the 
couple £4,000 compensation. 

Meanwhile, the London 
Borough of Croydon will pay 
£1,250 compensation to a dis- 
abled man* because of an 
“unreasonable” delay in carry- 
ing out adaptations to his home. 

The council took eight 
months to assess his needs and 
another six months to complete 
the work. 

The LGO also recommend- 
ed that the council reviews its 
procedures and resources. 

* Cannot be named 


SCOOTELS fron 2979 
Power CHAINS from 21195 
New Stairiitts fom £1395 


Rise & Recline Chairs from £370 , 


and much more! 


FREEPHONE 


0800 404 7067 


www.mobilityone.co.uk 
20-22 Richfield Ave, Reading RG] 8EQ 
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BY PRIYA KOTECHA 


Big Brother TV star Jade 
Goody (pictured) has been 
caught parking her Porsche in a 
disabled bay outside her gym. 
The incident in Romford 
reportedly came 24 hours after 
she had parked in a disabled 


Officer disciplined 
over bay abuse 


A police force has disciplined 
the latest officer caught misus- 
ing a disabled parking bay. 

The female officer from 
Derbyshire police had parked 
her marked patrol car outside a 
bank in Eckington in May 
when she was spotted and pho- 
tographed by DN reader 
Adrian Stapleton. 

Derbyshire police admitted 
that it was not the first time 
one of their officers had parked 
in a disabled bay. 

A police spokeswoman said: 
“She was waiting for a colleague 
who was on police business, but 
she realises that she shouldn’t 
have parked where she did. 

“She was told she wasn’t set- 
ting a good example and she 
shouldn’t have done it.” 

The spokeswoman said offi- 
cers had already been warned 
not to park in disabled bays, 
except in emergencies, after a 
previous incident. 

In July, DN reported how 
two officers were disciplined 
by Humberside police after 
leaving a vehicle containing 
firearms parked in a disabled 
bay while they bought sand- 
wiches in a supermarket. 


Let your mouse 
do the parking 


A new government online 
service allows disabled people 
to locate blue badge parking 
bays in 64 towns and cities 
across the UK. 

The web facility lets users 
search by postcode or area for 
blue badge parking bays and 
accessible petrol stations, and 
pinpoint exactly where they are 
located using the onscreen map. 

Anne McGuire, minister for 
disabled people, said: “For 
many disabled people who do 
drive or are a passenger, know- 
ing where they will be able to 
park will enable them to take 
part in day to day activities that 
non-disabled people take for 
granted. This service will help 
many people a great deal.” 

The blue badge map is 
hosted on the government’s 
Directgov website at 
www.direct.gov.uk/disability 


bay outside Lakeside shopping 
centre, also in Essex, in late July. 

The star waited for a bay to 
become available, according to 
staff at the Next Generation 
gym, but later emerged to find 
her car plastered with “disabled 
only” notices, put on by staff. A 
gym spokeswoman said: “Only 
people with disabled passes pro- 
vided by the gym can park there. 


It’s wrong because someone who 
is disabled might really need the 
bay.” She said Ms Goody has 
not parked in one of its disabled 
bays since the incident. 

Ms Goody’s publicist, 
Katherine Lister, said: “I am 
aware that Jade has parked in a 
disabled bay and can only apolo- 
gize on her behalf for any incon- 
venience this may have caused.” 


Features a lowered front 
edge for safe entry and 
multi level seating within 


Daily living made ¢ 


The full range listing can be viewed on the Disabled Living Foundation's Hamilton Index at www.dif.org.uk. Or find B&Q online at www.diy.com. 


Cistern lever is wider 
than usual, making 


flushing easier 
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8 News 


Call to extend DLA for blind people 


Blind and partially sighted peo- 
ple are being denied work and 
leisure opportunities because 
they are not entitled to claim 
the higher rate mobility com- 
ponent of Disability Living 
Allowance (DLA), according to 
a new report. 

The report*, published by 
RNIB last month, showed up to 
43,000 blind and partially 
sighted people could benefit 
from the extra £27 a week if the 
higher rate mobility element 
was extended beyond wheel- 


Top team: Pupils at Top Valley School in Nottingham watch Jamie 


chair users or those with walk- 
ing difficulties. 

The report showed most 
blind and partially sighted 
people claim the lower rate 
mobility and care component. 

Steve Winyard, RNIB’s head 
of campaigns, said blind people 
felt “cheated” at being treated 
differently from other disabled 
people who have difficulty 
getting around. 

He said: “Missing hospital 
appointments or job interviews 
because of the cost of a taxi is 


of grave concern to us.” 

The Department for Work 
and Pensions said it had 
no plans to extend the higher 
rate mobility component as 
it was “generally restricted to 
people who are unable to 
walk because they are likely to 
incur significantly higher 
extra costs because of their 
inability to negotiate their 
environment”. 

*Taken for a Ride; for a copy, 
tel: 020 7388 1266 or visit 
www.rnib.org.uR 
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Burles, Midland Mainline’s commercial director, open their accessi- 
ble community garden. The train company worked with the school 
as part of its momentum education programme, and helped pupils, 
including two disabled students, design and build the garden 


Double discrimination concerns 


Black disabled people in the 
UK face double discrimination 
when trying to find jobs, 
according to new research. 

The report, commissioned 
by RNIB, studies the discrimi- 
nation facing Pakistani, 
Bangladeshi, Indian, African 
and African-Caribbean people 
with sensory impairments. 

The report says negative atti- 
tudes arise both from disablism 
and racism, but most disabled 
participants are not aware of 
the differences between the two 
during the recruitment process. 


The report called for disabili- 
ty organisations to put race 
“higher on the agenda” and for 
employers to meet both race and 
disability discrimination laws. 

An RNIB spokesperson said 
the “low number” of black and 
minority ethnic groups with 
sensory impairments in work 
was “extremely worrying”. 
“Ethnicity, Disability and 
Work; for a copy, tel: 020 7388 
1266 or visit: www.rnib.org.uk 
/xpedio/groups/public/docu- 
ments/publicwebsitelpublic_eth 
nicityhome.hcsp 


Survey uncovers 
shopping problems 


A new survey” has revealed the 
continuing access problems 
faced by disabled shoppers. 
Online visitors to the 
RADAR and Direct Enquiries 
websites, which carried out the 
survey for the Employer’s Forum 
on Disability, were asked for 
their experiences of access to 
goods and services in the UK. 
More than 80 per cent of 373 
respondents were prevented 
from making a purchase in the 
last year, mainly due to access 
problems, but also because of 
rude staff, unwillingness to make 
adjustments and inaccessible 
websites and telephone systems. 
The three types of business 
that caused most problems were 
public transport, corner shops 
and pubs and restaurants. The 
Disability Rights Commission 
said the survey showed many 
businesses could be “potential- 
ly breaking the law”. 
Meanwhile, a survey** by 
AbilityNet of the five leading 
supermarket websites, found 
Tesco’s was the only one to 
exceed the minimum three stars 
accessibility standard, gaining 
[Out OutmmO lm hivemestate. 
Sainsbury’s and Asda both 
scored only one star each. 
*Walk Away £ survey at 
www.realising-potential.org 
*~www.abilitynet.org.uk 


Anger over ‘ridiculous’ 
two hour platform detour 


BY PRIYA KOTECHA 


A disabled passenger has 
hit out at a train company 
thatgeexPectsmEpcODle mito 
take, detours )of mp.) to 
two hours, just to travel to 
the opposite platform. 

Colin Gibbons used to 
use the wooden barrow 
crossing at Stamford station 
when he returned from 
shopping or meeting friends 
in Peterborough. 

But a Central Trains (CT) 
notice now says passengers 
with mobility problems or 
pushchairs risk a £2,000 fine if 
they use the crossing without 
supervision from. station 
staff, who are only on duty 18 
hours a week. 

This means Mr Gibbons 
could have to travel two sta- 
tions too far to catch a train 
back to Stamford. 

And wheelchair users on the 
wrong platform have to travel 
two stations in the wrong direc- 
tion in order to catch the train 
they need. Sometimes they have 
to travel to Leicester — a jour- 
ney of nearly two hours — just 
to swap platforms. 

Mr Gibbons said: “I will be 


STAMFORD MER 


using it a lot for the next three 
years, when I start university in 
Norwich in September. It’s a 
ridiculous situation — they need 
to sort it out.” 

Two years ago, the Court of 
Appeal awarded more than 
£1,000 compensation to a 
disabled man, because CT 
made him travel 45 miles out 
of his way to get to the 
right platform. 

A CT spokesman blamed 
Network Rail, which owns the 
Stamford crossing. 

He said CT was consider- 
ing extending staff hours and 
had applied for government 
access funding. 

But the Disability Rights 
Commission (DRC) said CT’s 
detour policy was not “a rea- 
sonable adjustment”. 

A DRC spokesman said: 
“They are having a laugh; 
this is unacceptable. They 
have got to make sure they can 
provide access to the station 
platform, so it is their responsi- 
bility, not the responsibility of 
Network Rail.” 

Meanwhile, the DfT 
allocated £3.1m in July 
to improve access at 104 
stations. 


NORFOLK DISABLED-FRIENDLY COTTAGES 
“NEW FOR 2006” 


FOR FULL DETAILS OF OUR ORIGINAL FOUR 
COTTAGES AS WELL AS OUR FOUR NEW COTTAGES 
PLUS THE MEETING ROOM PLEASE VISIT 


Work is almost completed with the big barn having been transformed into two large 

‘units’ — The Dresser (sleeps 8) and The Drier (sleeps 10). These each have a platform lifts 
offering almost perfect accessibility. The Old Workshop has been transformed into two single 
storey units — The Little Workshop (sleeps 4) and The Big Workshop (sleeps 6). 


In addition, also opening this autumn is The Meeting Room with room for approximately 36 
people. This has been designed for both the disabled and able bodied and is available to hire on 
a “and full daily rate. There is a kitchenette and full disabled facilities. There are conference 
facilities to hire and the room is equally suitable for a small exhibition or for a personal party. 


As bookings are brisk for 2007 — don’t miss your dates — take a look at 
www.norfolkdisabled-friendlycottages.co.uk; www.norfolkdisabled-friendlycottages.info or telephone: 01485 578603 


www.norfolkdisabled-friendlycottages.co.uk 
www.norfolkdisabled-friendlycottages.info 


In addition to our original disabled-friendly holiday cottages, Stable Cottage (sleeps 4), 
The Crew Yard (sleeps 4) Owl Barn Cottage (sleeps 6) and The Old Cart Shed (sleeps 6) 
we have opened two more cottages this summer and two more to follow in the early Autumn. 


DAMAGED WHEELCHAIR? 


Did your wheelchair survive the airline journey? 


If it didn't, you can refer to the 


Montreal Convention, (in force in the 


UK since 28 June 2004 ), or the 


DfT, Access to Air Travel for disabled 
people — code of practice, para 6:37, 


and wait... 
Meanwhile the 


WHEELCHAIR TRAVEL BAG © 2003 
can protect your wheelchair and simplify the 


whole procedure. 


Protective bags for folding and rigid wheelchairs 
Sturdy, easy to use and, when not in use can be carried on the back 
of your wheelchair in the bag provided. 
www.maydayproducts.com 

mayday. products@virgin.net 


call 01491 680103 
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Pavement peril for blind people 


BY JOHN PRING 


Blind and partially sighted peo- 
ple are facing increasing danger 
from “shared surfaces” — town 
centre areas where pavements 
and kerbs have been removed. 

The trend to design areas 
where pedestrians and vehicles 
are on the same level, which 
benefits wheelchair users, has 
alarmed The Guide Dogs for 
the Blind Association (GDBA). 
Visually impaired people use 
kerbs as guides to keep them 
away from traffic. 

GDBA research in the 
Netherlands — a country which 
helped pioneer shared surfaces 
— found the zones undermine 
the freedom of visually 
impaired people. GDBA is 
alarmed that draft government 
guidance on street planning 
suggests eye contact between 
pedestrians and drivers is the 
key to safety on shared surfaces. 

They Departement for 
Transport said the guidance 
was not “vigorously promoting 


Risky business: Danni Curtis and guide dog Honey use a shared 
surface in Newbury, Berkshire 


shared surfaces” and was a 
“work in progress” which had 
received input from GDBA and 
other disability groups. 

GDBA consultant Peter 
Barker said his guide dog led 
him into the street in Lowestoft, 
Suffolk, where owners “are hav- 
ing a pretty horrid time” because 
the kerbs have been removed. 

And a blind woman and her 
three partially sighted children 


were nearly killed by a bus 
in Dundee, because there was 
no kerb. 

Mr Barker said it was a 
widespread problem. “We 
believe it is the responsibility of 
those advocating shared sur- 
faces to come up with an alter- 
native to the kerb.” 

GDB is researching this 
area and new mobility training 
techniques. 


Disabled workers 
illegally underpaid 


A “worrying” number of 
employers are illegally under- 
paying staff with learning diffi- 
culties, research has revealed. 

The report* from _ the 
Department of Health and the 
Department for Work and 
Pensions (DWP) says many 
organisations, particularly in 
the voluntary sector and local 
authorities, are breaching 
national minimum wage 
(NMW) regulations. 

It warned that such employers 
may face tribunals, back 
payment of wages or possible 
closures as NMW becomes 
more “embedded”. 

The report said: 
“Organisations employing peo- 
ple with learning disabilities 
were either not aware of their 
duties under the NMW, con- 
fused about NMW application, 
simply avoiding the issue or 
scaling back the employment 
provision they were offering.” 

David Congdon, a member 
of the group that produced the 
report and head of campaigns 
and policy at Mencap, said: “If 
someone is doing a job, you’ve 
got to pay them. The argument 
that they can’t afford it doesn’t 
hold water.” 

The report made recommen- 

dations on how to improve 
work opportunities for people 
with learning difficulties, 
including stressing the impor- 
tance of employment while 
they are at school. 
* Improving work opportuni- 
ties for people with a learning 
disability; tel: 0114 267 7233 or 
visit: www.mencap.org.uR 


‘Blind people work just as well’ 


Visually impaired people are as 
good at their jobs as people 
without such impairments, 
according to 75 per cent of 
employers in a new survey. 

Despite these figures, the sur- 
vey”, published by Action for 
Blind People (AfBP), found that 
75 per cent of visually impaired 
people were unemployed. 

The research, carried out as 
part of the VISAGE project, 
aims to tackle labour market 


tel 01256 7671 
email se pe uk 


discrimination and inequality. 
Stephen Remington, AfBP 
chief executive, was concerned 
that half the respondents were 
unaware of the free support 
available from the government 
and voluntary organisations. 
He added: “There is still a 
need for more information, 
guidance and advice for 
employers.” 
*For a free copy, tel: 020 
7635 4898 
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Pilots launch self-assessment 


Disabled people will be able to 
assess their own support needs 
and apply directly for services, 
thanks to 11 pilot projects 
across England. 

The self-assessment schemes 
will provide people with long- 
term health and social care 
needs with another way of 
accessing services. 

Care services minister Ivan 
Lewis said: “In our joint 


The best of 


health and social care white 
paper we promised to put people 
in control of their care and deliv- 
er services closer to home. These 
pilots will help us do just that.” 

Richard Parnell, from Scope, 
welcomed the pilots. 

He said: “Scope sees the 
concept of self-assessment 
being pivotal to disabled 
people achieving choice and 
control over their lives.” 


indoor & outdoor 
powerchairs. 


nba aa ieee ty ey 


e The latest in powered wheelchairs 
e Indoor and outdoor capability 


| © Mid wheel drive for the best indoor 
and outdoor manoeuvrability 

All 6 wheels remain in contact with 
the ground for maximum stability 
Active Track suspension for 
enhanced performance 

Powerful new ‘GLIDE’ motor gives 
more power and torque 

2 x 50A/hr batteries allow you to 
travel up to 25 miles 

Range of seats available for 
maximum comfort 


“2 Motability 


NO DEPOSIT REQUIRED 


e 20” powered height 
adjustable seat 

e Seat to floor height 

adjustable from 

14” to 34” 

Ergonomically 

designed seat for 

maximum comfort 

_¢ Perfect for the 

__ home and office 


e Superbly eroncue and eerie 


© up to 12” to reach 


No 


a | 
Stylish rear-wheel 
drive indoor and 
outdoor powerchair | 
Manoeuvres easily | 
even in tight spaces 
Seat height adjusts 


shelving etc. 
Optional kerb 
climber 


For a FREE home demonstration or brochure 


“cat 0800 138 0764 ext.s 506 


www.totallyactive.co.uk 


Totally Active, Dept! 505, FREEPOST, NAT10869, 32 The Avenue, aridoes Hants SP10 3ZY 
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Anger over 


problems 


BY PRIYA KOTECHA 


A disabled man has been forced 
to stay indoors because the 
company that delivers his oxy- 
gen does not have enough 
portable cylinders. 

Roy Goddard (pictured) 
requires between 16 and 24 
hours of oxygen every day as 
treatment for a heart condition. 

When he is 
Coventry, the oxygen is pumped 


at home in 


from a refillable container to 
various parts of the house, but 
he has to carry a cylinder if he 
goes outside. 

It is the latest problem with 
oxygen supplies since the gov- 
ernment transferred the service 
from pharmacies to private 
companies in February. 

Mr Goddard says he only 
receives two cylinders from Air 
Products Medical (APM), which 
means he cannot leave the house 
as often as he would like. 

He said: “I try to live my life 
to the fullest but I can’t do that 
if I don’t have the stuff to 
enable me to do that.” 
> with 
the company for its “poor ser- 


He said he was “angry’ 


vice”, but also blamed the gov- 


B 


ernment because “they didn’t see | 


the change through properly”. 

A spokeswoman for APM, 
which supplies patients in six 
regions, apologised to Mr 
Goddard and said there was a 
high demand for portable cylin- 
ders during the hot weather. 

She said: “We are limiting 


the number of certain types of | 


O, supply © 


cylinder that we will deliver to | 


existing patients in a single 
delivery and will instead make 
more frequent deliveries.” 

A Department of Health 
spokeswoman said it was work- 
ing hard to resolve problems 
and said more cylinders would 
become available within days. 


Mercedes Benz 
Wheelchair Accessible Vehicles 
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Z Buy Direct froma 


| Mercedes-Benz 
' Main Dealer 


Quality bespoke 
wheelchair 
accessible 

vehicles 
to suit every 
individual need 


For More Information, Including Spec Sheets 
& Detailed Quotations, Contact Jim Grieve 
of Pentagon Ltd on:(07717) 546 435 
Pentagon Ltd 
Fareham Industrial Estate, Fareham, Hampshire PO16 8XL 
www.pentagonmercedes-benz.co.uk 


New programme to improve palliative care 


Campaigners have welcomed a 
new initiative, which should see 
improved palliative care services 
for severely ill adults. 

The Department of Health 
programme — announced in late 


July — aims to establish new 


end-of-life care networks and 
improve the choice and quality 
of care in hospitals and homes. 

The programme will also 
look at funding for hospices 
and specialist palliative 
care issues and aim to improve 
the co-ordination of services 
across organisations involved 
in this area. 

Launching the plans, health 
minister Rosie Winterton said: 
“This strategy for end-of-life 
care will not be a quick fix — it 
is a strategy for the long term. 

“It will set out key mile- 
stones and work plans to pro- 
vide the NHS with the first 


Campaigners have welcomed a 
research > trial) that) will 
follow-up “promising” results 
from a new drug combination 
with 


for people severe 
relapsing and _ remitting 
multiple sclerosis (MS). 

Theis) three-yeart astudy, 


announced in late July, will 
explore the effects of a combi- 
nation of copaxone 
mitoxantrone on_ people 
with MS who have two or 


and 


comprehensive strategy for 


end-of-life care.” 

A spokesman for the Care 
Not Killing Alliance said: “The 
best of UK palliative care is 
world-beating but there are 


MS Trust welcomes 


more relapses a year. 

The combination treat- 
ment — developed by 
researchers at the Walton 
Centre for Neurology and 
Neurosurgery in Liverpool — 
has so far proved successful 
in reducing relapses and slow- 
ing disease progression 
in 27 patients. 

A spokesman for the MS 
Trust said: “The trust looks 
forward with interest to 


the results of this larger 
study, as the initial small-scale 
study at the Walton was 
promising in treating the 


London Recumbents 


Dulwich Park 


London SE21 7BQ 


Cycling for people 
with special needs 


020 8299 6636 
www. londonrecumbents.com 
recumbents@aol.com 


: 
HENNY A&LIS/SCIENCE PHOTO LIBRARY” 


some parts of the country 
where the standards are very 
low, so we welcome any moves 
to even out this patchy coverage 
and improve the quality and 
level of care provision.” 


research 


small number of people 
with extremely aggressive 
relapsing-remitting MS.” 

Meanwhile, patients with 
central neuropathic pain 
resulting from MS _ are 
being recruited to take part 
in a new trial of Sativex, 
the cannabis-based spray. 

More than 200 patients 
from the UK, Canada, 
Feances = Spain. and /mahe 
Czech Republic who have not 
had adequate relief from 
existing therapies will take 
part in the trial by GW 
Pharmaceuticals. 


Guidance tackles 
conduct disorders 


The Social Care, Institute 
for Excellence has teamed 
up with the National Institute 
form Healthteandai Glinical 
Excellence (NICE) to launch 
new guidance* to _ help 
parents with children with 
conduct disorders. 

It recommends group-based 
training and _ education 
programmes to help parents 
cope with children who 
have such conditions. 

The programmes are 
designed to enable parents 
and carers to improve their 
relationship with the child 
and improve the child’s 
behaviour. 

Launching the guidance, 
Andrea Sutcliffe, of NICE, 
said: “This guidance recog- 
nises the importance of 
partnership working across 
health, social care and other 
sectors to ensure that parents 
and carers get the support 
they need.” 

*For a copy, tel: 020 7089 6840 
or visit www.scie.org.uk 
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- Space Travel - 


yey 
— wa 


We 

w " Peugeot Partner 
1450mm (57") interior headroom jg 
Converted floor length 1550mm (61”) 


Brotherwood conversion of 
the Peugeot Partner. 5 Door. 
V.C.A. Type Approval 
Tewxoraawm No, LC334/A/035. Ext. No.2 


teal 


, Volkswagen Sharan 
'} 498mm (59") interior headroom 
Converted floor length 1320 (62”) 


Brotherwood conversion of 
the Volkswagen Sharan. 
V.C.A. Type Approval 


niemmoraaury No. LC326/A/027 Ext. No.2 


Providing maximum 
space for the 
wheelchair 
passenger 

and their family oa" 
is one of the qualities” 

of a Brotherwood 
converted 
vehicle! 


; 
List 
Fee 


£ 


Brotherwood conversion | 


Fiat Multipla 
1420mm (56") interior headroom Rae eee 
Converted floor length 1270mmM (50") "erated 


Mercedes Vaneo Klastar® ? 
interior headroom 
1525mm (60") 
Two flat floor lengths 
1270mm (50") and 1725mm (68") 


Brotherwood al A 


of the Mercedes Vaneo. 
V.C.A. Type Approval 
Temmcoraaty No.LC/375/A/078 


\ Fa, 
7 a | 
Wi f | 
REGISTERED FIRM Ve 
ISO 9001:2000 a) 


** Motability 


Phone now for more details and availability 


01935 872603 
BROTHERWOOD 


ABUL T 0) MO Bot ER1CToOY LEM Sts TEES 


Pillar Box Lane, Beer Hackett, Sherborne, Dorset. DT9 6QP length (50’ flat) 


Fax: 01935 872853 ¢ e-mail: sales@brotherwood.com SF 
: : 2 | V.W. Caddy Life conforming to 
Visit our website WWW.brotherwood.com thee pane tats 


HOME DEMONSTRATION, NEW, EX-DEMONSTRATOR & SECOND HAND VEHICLES, SHORT AND LONG TERM HIRE 


my Volkswagen Caddy Life 

1475mm (58") 
interior headroom 

1450mm (57") lower floor 
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Jubilant Weir’s Euro gold Top seed defeated in Deaf Open 


MARK SHEARMAN 


BY PRIYA KOTECHA 


British wheelchair athlete 
David Weir put in a remarkable 
performance to clinch gold in 
the men’s 1,500m wheelchair 
race at the European Athletics 
Championships in Gothenburg, 
Sweden. 

The reigning London 
Marathon champion was a 
clear winner, finishing 20m 
ahead of his closest rivals in a 
time of 3mins 7.5secs. 

After the race, a jubilant 
Weir said: “It was definitely 
good to win the 1,500m 
because it was against some 
really good competitors and it’s 


2005 05 VW T5 Versa, 27,000 miles, A/C, Ramp 

2004 53 Trafic Versa, Ramp, 18,000 miles, A/C 

2003 53 Zaphira Chairman 1.6 Comfort 

2002 52 Doblo JTD ELX, low floor by Automotive 

2002 02 Caravelle TDi, Tail lift, 1 owner, 40,000 miles 
2002 02 Master Versa, Tail lift, 40,000 miles 

2001 Y Voyager TD Chairman, A/C etc 

2000 X Brotherwood Sharan TD, 34,000 miles, A/C 

2000 W Sharan 2.0p, Automotive Group, 62,000 miles, A/C 
2000 W Suzuki Wagon R, by Jubilee Group 

1999 T Master 2.2D, Ramp, 2 owners, 37,000 miles 
1999 V VW Transporter TDi, 30,000 miles 

1998 S Brotherwood Sharan VR6, 40,000 miles, 1 owner 
1996 P Vauxhall Corsa Combo Chairman 

Brotherwood Sharan — Galaxy — Alhambra models. 
Brotherwood Nissan Prairies MK1 & MK2 


VW Transporters & Caravelles 
Mercedes Vitos 

Kangoo & Berlingo models 
Trafic & Vanette Cargo models 


e - Motability 


not my usual distance.” 
In the women’s 800m wheel- 
chair race, Shelly Woods won 


silver in a time of Imin 59.6secs. | 
Swiss athlete Edith Hunkeler 
crossed the line 7secs earlier, to 


take the gold. 
Woods told DN: “I was kind 


of racing for bronze and really | 
trying not to be the last Brit, and | 


when you have Tanni in the race, 
it definitely helps to drive you 
n.” She said it was a “shame” 
that the medals won by athletes 
in the wheelchair races did not 
count in the overall medals tally. 


Tanni Grey Thompson fin- | 
ished in fifth place, recording a | 


time of 2min 5.2secs. 


£12,995 
£12,250 
£15,495 
£8,495 
£15,495 
£10,995 
£14,995 
£13,995 
£10,495 
£5,495 
£7,495 
£5,995 
£12,495 
£4,995 
Choice of 8 
Choice of 6 


Choice of 9 i 


Choice of 6 
Choice of 15 
Choice of 7 


UK deaf tennis stars Anthony 
Sinclair and Peter Willcox (pic- 
tured left to right) were 
knocked out in the quarter- 
finals of the third British Deaf 
Open Tennis Championships, 
held in Nottingham last month. 

Sinclair, number one seed 
and reigning champion, lost to 
unseeded Australian Glen 
Flindell, despite taking an early 
3-1 advantage in the first set. 

The Sheffield-based student 
did break the Australian to win 
the second set, but lost the 
deciding set 6-4, 4-6, 6-4. 

In another quarter-final, 


Willcox was defeated in straight 
sets by Hungarian Gabor 
Mathe, the eventual winner. 

In the women’s singles, Beth 
Simmons booked a semi-final 
berth against Barbara Oddone 
of Italy, ranked number two in 
the world. 

Simmons took the first set, to 
the surprise of Oddone who has 


not a dropped a set since the 
Deaflympics in Sofia in 1993. 
But she lost the next two sets to 
lose 6-7 (7-2), 6-4, 6-3. 

Oddone went on to win the 
singles. She also ended British 
hopes of success in the 
women’s doubles, pairing up 
with her Italian counterpart 
Suzanna Ricci Bitti to beat 
doubles top seeds Catherine 
Graham of Lincolnshire and 
Hampshire-born Sharon 
Templeman in the semi-finals. 

The championships take 
place every four years and host 
tennis players from 13 nations. 


UK Sport. basse putercne 
recruitment of disabled athletes 
at the centre of an investment 
programme aimed at improving 
Britain’s chances of topping the 
London 2012 Paralympic Games 
medal table. 

The governing body 
announced a breakdown of the 
£6.5m investment package in 
late July and said its “key 
priority” was the recruitment 
of athletes to “ensure that 
British Paralympic sport can 
be in a position to meet such 
an ambitious goal in six 
years’ time”. 

The funding — announced in 


Paralympic funding boost 


March — will see continued 
investment in the 16 Paralympic 
sports already funded by UK 


Sport. There will also be new | 


funding for goalball, football, 
volleyball and women’s wheel- 
chair basketball. 

Sports minister Richard 
Caborn said: “The London 
games will set new standards 
for inclusion and accessibility.” 


Tim Reddish, of Disability | 
Swimming, said: “We will use | 


this additional funding towards 
building a comprehensive 
programme focussed on identi- 
fied athletes we believe have the 
potential to win medals.” 


Tennis — Belfast 2006 Open 
Wheelchair Tennis Tournament 
15-17 September 

Venue Belfast Tennis Centre 
More information Tel: 028 9442 
2248 or visit: www.bft.org.uk 


Bowls - BWBA National Wheelchair 
Bowls Championships 

25-30 September 

Venue Stoke Mandeville 

More information Tel: 01296 395 
995 or visit: www.wheelpower.org.uk 


Tunnel 2K International 

28 September 

Venue Tyne Tunnel, Newcastle 
More information Tel: 01434 633 
203 or visit: www.tunnel2K.com 
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Your Opportunity! \ 


to view Brotherwood converted 


wheelchair transport ct _ §_ <i 
Alexandra Palace Nae 
20th & 21st Sept 


l; a make of car appeals to you 
then look very carefully at the way 
the conversion has been planned 

and designed, check the quality of 
finish both inside the car and, more 
importantly, underneath! 


BROTHERWOOD’S 
| 2006 CONVERTED 
ai VEHICLE RANGE 
COSTINGS At this year’s 
Independent Living 
Exhibition Customers 
will be able to view 
three of the most 


popular car conversions 
from the Brotherwood 


The car which takes your fancy may 
be converted by a number of 
companies and therefore the base 
cost will be the same. If the whole 
converted vehicle is cheap then it 
must be in the conversion that costs encotineteavemols 
have been cut. The old saying 

Rod Brotherwood OBE “you get what you pay for” is very MERCEDES Vaned) ine 


- Managing Director true in the conversion market. A “eden mesos Caddy Ava ‘ ‘ a b i © O n ly at 


look at secondhand prices is also a 


eet tomatic DSG gearbox and 
good indicator of value for money ay 
LOADING THE ect inenets he unique FAT Mutiic were VINA ee WD Ee 
WHEELCHAIR PASSENGER travels beside the driver. 

STANDARDS LIVING 
The first consideration should be 
@ simple and easy loading There is no single regulatory body for NATIONWIDE 
procedure. the standard to which a vehicle is HOME DEMONSTRATION 

converted. Brotherwood 

F Automobility Ltd was the first If you can‘t make it to the 
A heavy or awkward ramp is 
not Sie z company to seek out what testing Independent Living Exhibition 
could be applied, and for it’s well worth a visit to the 

Is the entry height good for certification adopted the “Low Brotherwood factory pefece 1 
both wheelchair user and Volume Type Approval” scheme. at Beer Hackett near = 
carer? As with all good ideas their lead was Sherborne in Dorset sous 

soon copied — all benefiting the or have one of their 
Is the floor on which the purchasing public. agents visit you to 
wheelchair travels sloping or demonstrate a 
level? WAVCA vehicle at home. 


It should be low and level - 
why? — to ensure the most 
stable ride and good visibility for 
the wheelchair passenger. 


In the late 1990's the leading 
converters joined forces to establish 
their own Association to promote 
quality and service. Whilst WAVCA 
cannot guarantee the product of 
member converters, the Association 
as a body is moving forward and 
addressing the issues of EU 
Harmonisation of Type Approval and 
its meaning for wheelchair 
accessible vehicles. 


Where does the wheelchair 
passenger sit in relation to other 
passengers? 


How much space is there for 
the wheelchair? 


Phone now for more details and availability 


01935 872603 VA @ 


REGISTERED FIRM 


BROTHERWOOD 


+ Motability 


Pillar Box Lane, Beer Hackett, Sherborne, Dorset. DI9 6QP 
Fax: 01935 872853 e e-mail: sales@brotherwood.com 


Visit our website WWW. brotherwood.com 
HOME DEMONSTRATION, NEW, EX-DEMONSTRATOR & SECOND HAND VEHICLES, SHORT AND LONG TERM HIRE 
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Remploy’s uncertain future 


The future of Remploy’s 81 factories Is 
unclear after a review recommended 
closures. Priya Kotecha asks whether 
they still have a place in the 21st century 


hange should come 
easily for one of the 
country’s leading 


providers of jobs for disabled 
people. After all, Remploy has 
had to change several times 
through its 62-year history. 

The company was set up in 
1945, following the Tomlinson 
Committee’s proposal of a 
scheme to rehabilitate and train 
disabled people and help them 
secure “ordinary” employment. 

The first factory opened in 
1946, making furniture and 
violins at Bridgend in South 
Wales. Within seven years, 
there were 91 factories, with 
products ranging from textiles 
to electronics. 

Although there are still 
81 factories, there has been a 
decline in the number of other 
sheltered factories provided by 
local authorities and the 
voluntary sector. This is partly 
due to an increasing emphasis 
on including disabled people in 
mainstream work 
environments, but also 
coincides with a decline in the 
UK manufacturing industry. 

Remploy itself started 
providing mainstream 
employment opportunities for 
disabled people in 1988. 

Now, 18 years on, Remploy 


LES are able to provide total access solutions to 
__ improve your mobility. 


® Plan 

* Install | ae 

* Tailor-made maintenance/service 
contracts 


- Approved 


e Nationa ) 


is again being asked to 
restructure its services, 
following a government 
commissioned review* into its 
future, published in July. So, is 
there still a place for Remploy’s 
sheltered employment factories 
in the 21st century? 

Anne McGuire, minister for 
disabled people, said the 
company would need to 
modernise to become financially 
viable and would have to 
support significantly more 
disabled people into work. 

She said at the time: “For 
over 60 years, Remploy has been 
providing employment for 
disabled people. But as the 
nature of the economy changes 
so we must ensure that Remploy 
is best equipped to meet those 
changes and continue 
providing opportunities for 
disabled people.” 

She ruled out the two most 
extreme options put forward by 
the review panel, including 
making no changes to 
Remploy or shutting down all 
of its factories. Instead, she 
asked the company to come up 
with a five-year restructuring 
plan that would see it support 
more disabled workers. 

Remploy is considering the 
other two scenarios presented in 


“ree Phone: 0808 155 2827 


ask for Access Department 
Waar : : 
_ Www.lift-engineering.co.uk 


§ Remploy — 


Swansea 


~ €Manufactug 
< Administra > 


the review, closing 58 of the 81 
Remploy factories by the end of 
2006/07 or shutting 37 factories 
over 12 months — along with any 
other solutions —as it draws up 
a business plan to present to the 
Department for Work and 
Pensions in December. 

The review followed a 
National Audit Office (NAO) 
report**, published in 
November 2005, which 
concluded that many of 
Remploy’s factory businesses 
were not good value for 
taxpayers’ money and noted a 
low level of progression from 
Remploy factories into 
unsupported employment. 

The NAO report also said 
the factories “struggled to be 
competitive” — due to a decline 
in manufacturing across the 
UK — and recommended the 
company invest its funding 
grant in developing newer 
employment schemes such as 
its Interwork programme. 

Meanwhile, the government 
has guaranteed the company 
funding of £111m a year for the 
next five years, to help with the 
restructuring process. 

Disabled people’s 
organisations say change is 
inevitable, with some arguing 
that the concept of sheltered 
employment is “no longer fit 
for purpose” in the 21st century. 

Phil Friend, chair of RADAR, 
says: “The reaction we have to 
the report is generally very 
positive. We are very keen to see 
an end to the sheltered 
workshop idea, which has been 
around for a long time and has 
generally served its purpose.” 

Bert Massie, chairman of the 
Disability Rights Commission, 
says the review of Remploy “is 
very important, as the context 
for the employment of disabled 
people has changed 
substantially in recent years 
and our expectations are higher 
than ever before about what 


disabled people can achieve”. 

He adds: “We hope the 
funding previously available for 
Remploy’s sheltered work is 
invested in long term in-work 
support for disabled people in 
inclusive settings.” 

The review found that the 
average annual subsidy for 
Remploy factory workers was 
£18,000 per person, with the 
highest subsidies more than 
£48,000 per person. This 
compares with other supported 
employment, which costs 
£5,000 per person per year. 


Neil Wood-Gaiger, project 
manager at the Disabled 
Workers Co-operative, said that 
while sheltered employment 
would never be cost effective, 
benefits and social support and 
care costs would increase if 
sheltered employment factories 
were to close. 

Les Woodward (pictured 
above), a long-time employee at 
Remploy’s factory in Swansea 
and representative of the 
Remploy Trade Union 
Consortium, says if Remploy’s 
factories hadn’t been there when 


Confident employee: Jake King started work 
as a customer service assistant at Manpower, 
- a company that provides staff at BT customer 
contact centres, in March this year. 
He was referred to Remploy by his local 
Jobcentre Plus, who helped him with his CV, 


finding vacancies and completing application forms and 


confidence building work. 


He says: “Work has helped increase my confidence and 
given me the opportunity to make new friends.” 

Jake is based in Leicester and is Remploy Interwork’s 
100" placement from their first high street office, which 
opened in Humberstone Gate, Leicester, in January 2005. 

He said disabled people should be encouraged to 
access mainstream employment. 

Questions to Mr King were passed through Remploy’s 
press office, which refused to allow DN to interview Mr 


King directly. 


Working opportunity: Dave Reed 

is a process worker at a Remploy 

factory in Aintree, Liverpool — a job he 
; has held for 18 years. He is part of a 
70-strong team that helps to make beds 
, “SNWS: and mattresses. 


He is partially blind and started work with Remploy in 
1988, after 13 years of trying to hold down a job in the 


mainstream market. 


He said: “I was finding it difficult to cope in the 
outside industry because everyone would treat me like an 
idiot. The prospect of closures means that | would never 
get another job, because | wouldn't be able to cope in the 


outside world. 


“My message to Remploy is you can make the factories 
work, if you put the effort into it. Before they put the last 
nail into the coffin they should come and see us and ask 
us what it means to work there.” 
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he lost his engineering job after 
developing arthritis in 1983, he 
would “have been languishing 
on benefits for 23 years”. 

“Tt gave me a chance to learn 
different skills, it gave me a new 
lease of life,” he says. 

He believes the factories are 
a form of mainstream 
employment. “We produce first 
class accommodation furniture 
for the education sector and 
universities and we produce it 
at market price — so we are in 
mainstream employment.” 

He says he is “quietly 
confident” that closures can 
be avoided. 

However, despite repeated 
requests from DN, Remploy 
was unwilling to allow our 
reporter to visit one of its 
factories and talk to staff about 
their work. Remploy claimed it 
was concerned that we would 
“alarm” their workers, who 
were already facing talk of 
factory closures. 

It is difficult, therefore, to 
discuss whether the factory 
jobs could be replaced with 
positions in mainstream 
employment and how staff 
would feel about this. 

Remploy’s Interwork 
programme has expanded ten 
fold in the last five years, from 
placing 500 disabled people in 
mainstream work in 2000 to 
placing 4,300 disabled 


jobseekers into mainstream 
employment last year. 

It has also developed 
partnerships with some of the 
country’s biggest companies, 
including BT, Asda, Tesco, B&Q 
and Christian Salvesen, a Europe 
wide logistics company, to help 
push forward the mainstream 
employment agenda. 

By 2010, Remploy aims to 
expand the programme to 
support 20,000 disabled people 
and is due to open new city 
centre branches in 
Birmingham, Nottingham and 
Leeds to give it a better reach 
into the community. 


‘We are keen to see an 
end to the sheltered 
workshop idea, which has 
served its purpose’ 


Bob Warner, Remploy’s chief 
executive, says factory closures 
will be necessary as part of the 
restructuring process. 

He says: “Remploy has got to 
modernise and I think that will 
involve closures. The factories 
have not got value for money. We 
are losing £18,000 per person a 
year. We can place four people 
into mainstream employment 
for that. We are not getting as 
many people into work as we 
should be doing for that money.” 


Closure threat: But it’s business as usual in one of Remploy’s 81 factories 


While most disabled people’s 
organisations agree with factory 
closures, there is concern over 
how this will happen. 

Bert Massie says: “This is 
an important nettle to grasp 
and it is the right one for the 
future. However, Remploy must 
do everything it can to 
minimise the negative impact 
on those for whom the closures 
are unwelcome.” 

Phil Friend says those 
factory employees affected 
by closures should have 
personalised support plans 
put in place to help them make 
the transition to mainstream 
environments. 

He says: “The first thing is 
there will be numbers of 
people who will be suited to 
mainstream work. They 
might not want to now, but 
they will have skills which 
are marketable. 


je 


“We recognise that for some 


severely disabled people there 
will always be a need for 
supported work and Remploy 
should conserve some of these 
factories for these people.” 
Bob Warner says Remploy’s 
factories have had a huge 
impact in furthering the 
employment agenda for 
disabled people. The network 
currently employs 5,400 
disabled people and 
encourages mainstream 
employers to be more open to 
employing disabled people. 


He says: “They show what 


disabled people can do and they 


do help us when we take 
mainstream employers along.” 

And he reassures those 
factory workers that there 
would be no compulsory 
redundancies if factory closures 
do go ahead. 

He says: “We do have a 


responsibility to people in our 
factories; many of them have 
been with us for 20 years. That 
change is going to be difficult, 
but we will support all of 
them. As their employer, we 
have an obligation to them.” 

Both GMB and TGWU 
unions, who are fighting 
against factory closures, failed 
to comment, despite repeated 
attempts by DN to make 
contact. 

Remploy was due to meet 
with the unions as DN went to 
press to decide how the 
restructuring agenda will be 
taken forward. 

* Remploy — Review of Future 
Business Options; for a copy, 
tel: 020 7712 2171 or visit: 
www.dwp.gov.uk 

** Gaining and retaining a job: 
the DWP’s support for disabled 
people; tel: 0845 702 3474 or 
visit: www.nao.org.uk 


SPECIFICATION MILEAGE £ 


RX54 BUW 3 Seats, Winch 7,695 
Renault Master 2.5 Diesel PNOSEZF 5 Seats, Tail Lift 4732 
Renault Trafic 1.9 DCI PO5S4 VFX 4 Seats, Ramp Winch 13,217 
Renault Kangoo 1.6 Petrol Auto PO55KNZ 3 Seats, Ramp 2,147 
Renault Kangoo 1.2 Petrol PNO4 KBX 3 Seats, Ramp 12,863 
Toyota HiAce 2.4 Diesel SPO5EHF 4 Seats, Ramp 2,699 
VWT5 1.9 Turbo Diesel Versa  YP55 HDD  5Seots, Romp, Winch, AirCon, Elec Windows 20,000 
VW 888 2.5 Diesel Versa YNO3KZD 4 Seats, Ramp 13,887 
VW 888 2.5 Diesel Versa LWB YNO3KZR 4 Seats, Tail Lift 10,650 
VW 888 2.5 Diesel Versa YNO4 HKD 4 Seats, Ramp 14,566 


eALL VEHICLES ARE PREPARED AND VALETED *6 MONTHS 
WARRANTY *ALL SECURING EQUIPMENT INCLUDED 


Renault Kangoo 1.2 Petrol 


Renault TRAFIC 
1.9 D.C.I. diesel, ABS std., 
available in Automatic. 
Electric Winch included. 


Renault KANGOO 
1.2 petrol 
Authentique. 
Automatic available. 


2.5 D.C.1. turbo diesel, 
also available 
in Automatic. 


1.9 T.D.I. turbo diesel. 
in Automatic. Electric Winch 
Electric Winch nuda included. 


£17,995 & £19,795 (Avio)o.1.R} £15,995 & £19,350 (Aviojo.7.R £15,3950.1R £17,220 0.1.R 
ALL PRICES ASSUME VAT AND ROAD FUND LICENSE ZERO RATING. VW & MERCEDES ARE AVAILABLE AS AUTOMATICS. *(LVTA)-LOW VOLUME TYPE APPROVED 


VERSA SALES 0] } 4 900 FAX: 0151 495 1382 


website: www.wheelchair-access.co.uk 
Widnes Car Centre Limited, Moor Lane, Widnes Cheshire WA8 7AL 


ABS, also available 2.5 C.D.I. turbo diesel, 
ABS. 


For further information, FREE Brochure pack 
or fo arrange a demonstration please contact 
Philip Beecham, Mike Jones, Simon Fletcher 
or David Connor (New Versa Enquiries), 

Phil Hawkins (Used Versa Specialist). 


e-mail: versa@wheelchair-access.co.uk 


MONDAY - FRIDAY 9.00am - 5.30pm E&0E 
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KATE CARYER 
A sailing adventure can put the 
wind in your sails 


DANNY CRATES 
Our parks should be clean and green so we can all have 
fun using them with friends, family and pets 


3 vs 
val 6 
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s it just me or are our 

few green spaces 

increasingly falling foul 
to bad behaviour? 

Being a runner, hardly a 
day goes by when I do not run 
in my local park — which I 
have been doing for eight 
years. And if that was not 
enough, my dog also expects 
a walk in the park once a day. 
It feels as though I know every 
blade of grass. 

Lately I have noticed a 
significant decline in the 
cleanliness of the parks in my 
area and J am sure this is pretty 
much the same countrywide. 

The mess consists of the 
usual presents from pampered 
pooches; I fail to understand 
why, if I—a guy with one arm 
— manages to fumble around 
and clear up after my dog, 
others find it so difficult. 

General rubbish is an 
eyesore, but more alarming is 
the increase in broken glass. 

Where did this culture come 
from? As a teenager I would 
have hung around the parks 


Danny is a Paralympic champion and regularly appears on television 
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with my friends but in all my 
attempts to impress members 
of the opposite sex, I never 
smashed bottles so some 
unsuspecting wheelchair user, 
child or dog cut themselves. 

It amazes me that councils 
are not getting more pressure 
to clean up the parks from the 
local community. 


‘| have noticed a decline 
in the cleanliness of the 
parks in my area’ 


So now, during the school 
holiday period, let’s make a 
real effort to clean up after our 
canine friends and ourselves. 
We need to make sure we pull 
up any of our children or 
friends who do not do this. 

I have made it my mission 
to help get our parks looking 
nice again. I had been planning 
to start some work with the 
local schools but sadly, due to 
my heavy training schedule, 
the schools broke for summer 


ie A 


4..j YANNIS VARDAKASTANIS 
‘ee, 8 Billions will be used on projects 
‘ \ which guarantee access 


he European Union (EU) 
af has just agreed to a 

budget of €307b for its 
European Structural Funds 
(ESF) for 2007 to 2013. 

The funds are aimed at 
promoting partnerships 
between the least developed 
countries and regions, to 
improve their competitiveness, 
social cohesion or strengthen 
cross-border cooperation. 

The ESF can be used, for 
example, by member states to 
build infrastructures, such as 
motorways, schools, hospitals 
and transport communication 
systems. The funds are 
available for employment and 
social inclusion projects — 
some of which are targeted at 
disabled people. 

The European Disability 
Forum (EDF) has campaigned 
for two years to ensure 
disabled people benefit from 
this funding. In particular, 
EDF has campaigned to 
guarantee that the funds will 
not be used to create new 
forms of discrimination, such 


as inaccessible public 
buildings or infrastructures. 
We can congratulate ourselves 
as we have succeeded. 

From now on, any project 
financed with these funds 
must respect the principle of 
non-discrimination on the 
grounds of disability. Also, EU 
public money can only be 
spent on projects and services 
which guarantee full access for 
disabled people. These two 
requirements will significantly 
change the face of European 
cities, public buildings and 
transport systems. 

A lot of effort was 
necessary to convince 
European policy-makers 
about the importance of 
funds for disabled people. The 
funds must be used correctly, 
respecting the principles 
of non-discrimination 
and accessibility. 

The legal framework is 
finally there and now the 
national disability 
organisations must ensure this 
framework becomes a reality. 


Yannis is president of the European Disability Forum 
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before I got into them. I will 
try again next term. 

I have also been quoted by 
my local paper on this and I 
have agreed to become an 
ambassador for the Essex 
Playing Fields Association. 

So hopefully we can get on 
top of this. 

Here is my challenge to 
you. Go for a walk in the park 
and look out for the broken 
glass. Not just the odd bottle 
lying there, but the amount of 
small broken pieces hidden in 
the grass around the path. I 
bet you to will feel the same as 
me when you realise how 
much there is. 

T have trained in Australia 
and America — their parks are 
packed with families enjoying 
themselves and young children 
can run around barefoot. 
Wouldn’t it be wonderful to 
see that in the UK? 

Am [a conscientious 
member of the community, or 
am I just getting older and 
finding that moaning helps get 
me through the day? 


or me, this year has 
vs the year of the 
M1 because I have 
had to make sure that all 
my personal assistants (PA) 
can drive my Katemobile. 

I have been to 
Peterborough, Ashby de la 
Zouche, Oxford, Coventy, 
Leicester and the Lake 
District. I got to know the 
nation’s beloved motorway 
very well. 

The trip to the Lake 
District stands out 
because it was a holiday 
while the rest were 
meetings. I went to visit a 
family with a young girl of 
nine with cerebral 
palsy (CP). 

She and her younger 
sister are very cool and 
lovely wee lasses and her 
folks were the hosts with 
the most. 

That particular weekend 
coincided with an inclusive 
sailing venture on Lake 
Windermere. 

My good friend turned PA 


has been wanting to get me 
on a Sailing-boat for eight 
years. It must be said — 
before we get wet in this 
article — I was struck by the 
sheer beauty of the District 
of Cumbria. I have not 
known an area to look that 
stunning naturally and the 
lake of Windermere is 

the jewel of the Lake 
District’s crown. 

We arrived around 11am, 
to be met by some really 
nice people who were 
organising the day. There 
were people with all kinds 
of disabilities taking part 
in the adventure — apart 
from a group from who 
wouldn’t take any risks 
(apart from eating the bbq!). 
Everyone else had a real 
can-do attitude. 

I went in a sailing-boat 
with my PA and my mates 
Jenny, Joe and their son 
with CP. It was a fun 
experience and, if they’ll 
have me, I want to go 
next year. 


Kate, 22, is studying for a degree in performing arts 


Taking a long-awaited break from campaigning for a 
little fun in the Spanish sun 


t’s finally summer; sun, 

sweat...more sweat and 

thinking of getting away. 
As I write this, it is just four 
weeks until I fly to Barcelona 
before catching the ferry to 


Magalluf during my two week 


stay in Spain. 

Great sea, sand, reading, 
food and lots of sleep — the 
five musts for holiday. Of 
course for me, getting lost 
with those local maps which 
often accumulate at the 
bottom of the rucksack will 
also be on the agenda. 

My mobile and the rest of 
the disabled people’s 


movement will get a holiday as 


I make tracks to Spain. What 


makes my holiday even greater 


is that half of it has been 
funded by the Inland Revenue 
in the form of overpaid tax. 


Cheers to my accountant — it is 
not often one gets money from 


tax collectors and it could not 
come at a better time. 
It is just one week until my 


interview with two supervisors 


at King’s College who are 


brave enough to supervise my 
PhD study on inclusive 
accreditation systems. 

My dissertation supervisor 
confessed that she referred to 
me as daring in my reference, 
maybe a little too daring. 

I have no problems with 
that — if a university wants a 
PhD puppet, maybe I am not 
the student for them. 


‘Sea, sand, reading, food 
and lots of sleep — the 
five musts for holiday’ 


I will keep you updated on 
my progress. 

I wait to hear whether I have 
passed my OCR level 2 website 
design course at the College of 
North West London. 

The obstacle is not whether 
I have successfully created my 
website, but my inability or 
(more accurately) my refusal to 
sign my name about 60 times 
to confirm that I have achieved 
every learning outcome in my 


web design log book. 

Surely my website 
assignment demonstrated the 
completion of all learning 
outcomes? 

Anyway, I had enough 
of these government- 
sponsored courses, so I am 
happy to focus on the more 
advanced features of 
Dreamweaver 4 at home — 
where I don’t have to fill 
in and sign pointless pieces 
of paper. 

But education aside, when 
I return from my holidays my 
focus will be on campaigning. 

I could not finish this 
column without mentioning 
the Welfare Reform 
campaign*, which the 
British Council of Disabled 
People is running in 
partnership with other 
national campaigns like the 
Disabled Person’s Direct 
Action Network and Sheffield 
Welfare Action Network. 

* Welfare reform campaign, 
visit: www.bbc.co.uk/dnal 
actionnetwork/G1941 


Simone is a campaigner who works for the British Council of Disabled People 
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Striking the right balance 


The launch of the Welfare Reform Bill highlighted gaps in government plans to overhaul Incapacity Benefit. 
Bert Massie outlines what disabled people need before they can be assured the changes will support them 


he government’s 
intention of getting 
more disabled people 


and those with long-term 
health conditions into work 
by reforming the welfare 
system is laudable. 

No-one can argue that we 
need to increase the low 
numbers of disabled people in 
work. However, reform needs 
to be effective and fair. 

The Disability Rights 
Commission’s (DRC) 
proposals for reform are based 
on three principles. We need 
to strike the right balance 
between an individual’s 
responsibility to find work 
with an employer’s 
responsibility to ensure 
disabled people are given a 
fair chance of getting a job 
and keeping it. 

We need a flexible benefits 
system that gives practical help 
to disabled people on their 
route back to work, along with 
the best support for activities 
such as travel to work. 

The Pathways to Work 
pilots — where people are 
required to attend interviews 
and have voluntary access 
to employment support 
and condition management 
programmes in return — is 
a balanced and fair 
approach that should be copied 


in the proposed national 
roll-out of this type 
of programme. 

The Welfare Reform Bill is 
a skeleton bill, which 
gives regulation-making 
powers to replace Incapacity 
Benefit with a new 
Employment and Support 
Allowance (ESA). 

There is little detail in the 
bill, so it is difficult to tell 
whether reform will be 
successful in reaching the 
government’s target of 
getting one million people off 
benefits and into work. 

There are several issues 
which need clarifying. For 
example, the voluntary and 


KEY NOTES 
ANDY RICKELL 
We must support independent living to make It a reality 


ifteen years ago activists 
F enctrse all disabled 
people and non-disabled 
allies to support the civil 
rights bills which, after years 
of struggle, resulted in the 
Disability Discrimination Act. 

So now, I urge you to get 
behind the Independent Living 
Bill, which is about ensuring 
disabled people have real 
power to choose how we live 
out lives. I would like to think 
that society would adopt 
independent living — giving 
everyone real choice and 
control over their lives — 
without us having to insist, 
but the evidence suggests 
otherwise. 

For example, the Office for 
Disability Issues has confirmed 
that the Department for 
Health will not allow disabled 
people the right to request that 
they do not live in a residential 


home. This means if the local 
authority paying for your 
support decides it is best to 
put you in a home, that is 
where you will go. 

Given that in a recent 
MORI survey — commissioned 
by the Disability Rights 


‘Independent living is 
about ensuring disabled 
people have real power’ 
DEE ee ed 


Commission — 90 per cent of 
respondents said they would 
prefer to stay in their own 
home if they needed support 
because of impairment, this 
shows the government is not 
listening to the public. 

Also, the disabled people’s 
movement fought for direct 
payments to give disabled 
people more control over their 


private sectors are to be given 
major roles in providing 
back-to-work support to 
disabled people, which is fine 
as long their work is 


‘We need a flexible 
benefits system that 
gives practical help to 
disabled people’ 


transparent and accountable 
so disabled people are 
treated fairly. 

We must ensure these 
organisations provide 
programmes which are 
effective; it is not clear whether 


lives. However, some local 
authorities continue to 
obstruct the maximum 
benefits they can offer. 

Direct payments have 
weaknesses, which have been 
used to slag them off — when 
we should see how we can 
improve the process instead. 

I recently read a report from 
an organisation that runs 
residential care homes, which 
highlighted how disabled 
people get a bad deal when it 
comes to accommodation. One 
of their recommendations was 
for more and better care homes. 
Understandable maybe, but it 
proves there are vested interests 
in disabled people’s lives. 

So back the bill — even if 
the people and organisations 
who started the process are 
not around to see it finished, 
let us commit to seeing the 
process through to the end. 


ss = EE————————ae, 
Andy is executive director for diversity, politics and planning at Scope 


BS 


they will be asked to 
replicate the successful 
Pathways to Work pilot 
schemes or something different 
and untested. 

Such transparency is also 
vital as the private and 
voluntary sectors are to 
be given powers to make 


decisions about people’s benefit. 


We also need to know 
who will be exempt from 
conditions and sanctions, 
how they will be identified 
and how these people 
will be supported to try out 
work, or other forms of 
participation in society, 
without risking losing 
their benefit. 


y 
x 


stannah. 
Better by 


2) 


As the new benefit will be 
based on the idea of capability, 
we need to know whether 
people risk losing their benefits 
if their capability improves 
while doing work-related 
activities. And we should be 
told what effect community 
activities — such as volunteering 
or being a school governor or 
local councillor — will have on 
benefit entitlement. 

Finally, we need evidence 
of how the government will 
meet its legal duties to 
eliminate discrimination and 
promote equality of 
opportunity in this reform. 

The bill contains an 
immense array of powers to 
impose obligations on 
disabled people. To balance 
these new obligations we need 
guarantees that the new 
system will be flexible and 
will provide practical support 
for people to get back to 
work along with credible 
employment opportunities. 

As the bill progresses 
through parliament, the 
DRC will be undertaking an 
assessment of whether the 
bill promotes disability 
equality and contributes 
towards eradicating 
child poverty. 

Bert Massie, Disability Rights 
Commission chairman 


With more safety features than any other stairlift, easy-to-use controls 
and stylish good looks, it’s no wonder more people choose a Stannah. 


¢ Straight, curved and narrow stairs ¢ New and reconditioned models 
¢ Full guarantee, free first service * Free, no-obligation stair assessment 


CALL 0800 715 124 EXT 4644 


www.stannahstairlifts.co.uk 


Please send me details. For my household 0 For a relative 0 


* Name 
Nam oe ee Ee 
" Address Bs 
= 


feowerd Postcode Tel. 


Stannah Stairlifts, Dept 4644, FREEPOST SA344, Andover, Hants SP10 3BR 
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Letters to the 


Editor 


Send your letters to the acting editor Sarah Hobson, Disability Now, 6 Market 
Road, London N7 9PW, minicom: 020 7619 7332, fax: 020 7619 7331, 
email: editor@disabilitynow.org.uk. Please include your telephone number. 


Welfare reform puts rights at stake 


The Welfare Reform Bill 
increases penalties against 
those who don’t comply with 
new benefits rules and gives 
new powers to private and 
voluntary agencies in the 
benefits system — opening the 
way for more discrimination. 
Disabled people, single 
mothers on benefits, pensioners 
and other claimants are 
opposed to the bill, which aims 
to force people “back to work”. 
Disabled people are already 
working — coping with disability, 
getting around and surviving in a 
prejudiced world. Many disabled 
women are also carers. Often, 
women who become carers or 
disabled themselves are deserted 
by their partners. One quarter of 
single parents have a disability. 
Charities meant to represent 
low-income people are to blame 
for promoting jobs as the 
answer to poverty and 
discrimination. What will 
happen to those who need our 
care if we are at work and then 
exhausted at home? Already, job 
centres press us to take 
unsuitable jobs. The government 


your project. 


QUALITY KITCHENS < EXPERT DESIGN 


By DESIGN matters 


A qualified designer who is also disabled will make all 
the difference to the design of your accessible kitchen 


Design Matters provides a comprehensive design, supply and 
installation service for individuals, OTs and others with a 
responsibility for access. We create kitchens that are purpose-built 
to the needs of each individual client. Which means we supply 
kitchens where abilities really can flourish. 


Adam Thomas, a wheelchair user since 1981, has 
been designing kitchens for 26 years. He designed 
both kitchens at Stoke Mandeville Hospital, at the 
DLF, and at the SIA headquarters. With over 300 
designs to his credit, he can bring extensive 
professional knowledge, experience and insight to 


Design Matters - accessible design, by and for disabled people 


Visit our fully accessible showroom with easy parking just off J3 or 4 of the M40: 
Aries House, Straight Bit, Flackwell Heath, High Wycombe, Bucks, HP10 9NB 
Tel: 01628 531584 Fax: 01628532389 Web Site: www.dmkbb.co.uk 


barely funds practical support in 
employment, and wants 
Remploy to close factories — 
leaving many jobless. We want 
jobs of our choice, with access, 
when we are ready. 

People with mental health 
problems and those in their 50s 
with industrial injuries are 
particularly targeted. We face 
benefit cuts if we don’t have the 
training or treatment, which the 
government says we must have. 

Cut our benefits and suicides, 
poverty and exploitation of 
women will increase. People will 
be forced into crime to survive. 

Vulnerable people need 
financial support, not benefit 
penalties. Our contribution is 
not acknowledged and we are 
treated as a burden. 

Win Visible, Single Mothers’ Self- 
Defence, Bolton TUC Unem- 
ployed Advice Centre, Save Our 
Day Centres, Sheffield Mental 
Health User Representatives, 
Brighton and Hove Unemployed 
Workers Centre, Legal Action 
for Women, Women of Colour 
in Global Women’s Strike, 
Payday men’s network. 


Hospital 


On page 11 of the August issue, 
you discuss hospital parking. 

I should like to draw your 
attention, and hopefully that of 
the NHS, to the shocking 
situation at the Chelsea and 
Westminster Hospital on many 
Saturdays and other days and 
evenings. 

The hospital has an 
underground carpark that is 
quite large but usually filled by 
patients and visitors, often 
involving a queue waiting for 
departures. Charges are very 
high although disabled badge 
holders do not pay. 

Unfortunately the hospital is 
convenient for Chelsea and 
Fulham football clubs, whose 
supporters like to use the car 


parking 
park for home matches. Far 
from discouraging this practice, 
the carpark operators offer 
special cheap rates to football 
fans, the result being that they 
stuff the carpark leaving no 
space for others. So patients 
with emergencies and those 
visiting patients (especially on 
Saturdays) have nowhere to 
park in an area which is very 
poor in street parking. Disabled 
visitors may be faced with a 
very long walk from any 
parking space they find in 
the street. 

This problem deserves 
highlighting as it is highly 
discriminatory against bone 


fide users of the hospital. 
Becky Goldsmith 


For money's sake 


A few months ago I attended 
my local Sainsbury’s in Arnold, 
Nottingham, with my husband. 
It was raining and nearly all the 
disabled parking spaces 

were being used by non- 
disabled drivers with no 

blue badges. 

My husband and I were 
incensed by the laziness of the 
drivers, so we confronted them. 

We had several pathetic 
replies, ranging from “I didn’t 
realise” or “I haven’t got my 
badge with me today”. 

With the exception of one 
driver, none of the non-disabled 
drivers we spoke to moved on. 
To top it off, there was a 
Sainsbury’s employee 
unloading carrier bags from his 
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car in a disabled bay. When 
we complained the duty 
manager assuréd us that they 
monitored the spaces and 
would look into it. 

To our disappointment, 
whilst shopping in the store, 
no announcement was made 
and there were still people 
parked in the disabled bays 
when we left. 

Unless large retailers shame 
drivers by announcing their 
registrations in store or by 
imposing fines, nothing will 
change. We wonder if the real 
reason they don’t confront 
these rude drivers is because 
they think they will lose sales. 
Dr Carley Foster, Nottingham 
Business School 
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Influence List 
pros and cons 


I understand including Gordon 
Brown (Influence List, DN 
August, page 26), although I 
think most people would not 
consider him disabled. However, 
I’m puzzled as to why Steve 
Redgrave was included. Diabetes 
is a serious condition and can 
lead to complications, but this 
has not happened in his case. 
There are about 17 million 
people in the UK with a chronic 
condition. Should we 
class all of them as 


disabled? Rob, Leeds 


I feel that Mr i 
Brown was eligible #12 
for the top position. 
He has a strong sense of justice 
and fair play. Mr Brown would 
not be eligible for certain 
engineering positions where 
sight in both eyes is required. 
That impairment would be a 
disability in the labour market. 
Being such a modest man, he 
would never say that he 
considered himself disabled. 
To a certain extent he is not, 
society is the one who would 
render him that. Name and 
address supplied 


The inclusion of Gordon Brown 
is a slap in the face to disabled 
people given the government is 
introducing many measures 
which are disablist, such as the 
Welfare Reform Bill. The panel 
should have been a people’s 
panel, rather than one of those 
who are on the gravy train. 
Chris Page, Letchworth 


I was delighted to see Stephen 
Hawking — who was third on 
the list. I have a degenerative 
hip condition — when the pain 
and frustration gets me down 
I think of Stephen and my 
problems fade. George 


How can Alison Lapper or 
Danny Crates be seen as 
influential? What about Damon 
Rose, editor of the BBC’s Ouch 
website? He is opinionated and 
a visionary who pushes 
boundaries. Was this just an 
exercise in naming disabled 
people you’ve ever heard of? 
Jodi Lachlan, Berkshire 


Editor’s note: Nominations 
(see: www.disabilitynow.org.uk) 
were made by readers. They 
were given five months to name 
disabled people who have the 
most influence on UK citizens — 
popular or not. The final 

list was decided by a panel 

of informed disabled people. 

It aimed to raise national, 

and readers’, recognition of 

the impact disabled people 
have on society — and 

received national and 

regional media coverage. 

Sarah Hobson, acting editor 
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web watch 


All the latest from the Disability Now forums at www.disabilitynow.org.uk 


Air scare is an inconvenience 

With regard to current events occurring at Heathrow and other 
major UK airports, is it right that disabled passengers are being 
forced to transfer to airport-owned wheelchairs before they pass 
through the security checkpoints? Obviously there are not enough 
chairs for everyone (in my experience anyway) or enough attendants 
to push them. Consequently, passengers are left at the mercy of 
airport staff who put you in the departure lounge and leave you there 
until someone has time to come and take you to the gate. Forget 
shopping or eating or even going to the toilet. National security is 
one thing... civil liberties are another? 


Witchybabe 


I would just be very glad I was not 30,000 feet in the air, being told 
we had a suspect bomb on board. 
Robn 


Wheelchairs differ widely according to the needs of their occupants 
as we all know. Airport wheelchairs are bog standard and will never 
meet the needs of some. However, customs have told me that 
wheelchairs have been used to smuggle items into the UK and 
elsewhere. If terrorists think that customs might overlook 
wheelchair users we have a big problem. I don’t have any brilliant 
solutions to offer, and do empathise with anyone having to travel 
who has difficulty getting around. Remember, you can get to the 
continent without flying at all. Eurostar, train or coach - all of 
which have generous luggage allowances, all without contributing 
too many carbon emissions as well. 

StephenG 


Blue badge catch-22 


I have finally been awarded a blue badge, but at the moment 
I still can’t use my car because the parking outside my flat is 
so bad that if I move the car — even for a few minutes — the 
parking space has gone. There is some room for parking on 
the roadside in front of my flat, but not much and this is a 
busy main road. There have also been many cases of vandalism 
to cars parked on the road. I have had over £400 worth of 
damage this year alone. I have been assessed as needing my 
own space in June but the council recommended I be moved 
on medical grounds instead, so I am now sitting on a long 
waiting list. I have emailed and asked if there is any parking 
I could use until we can be moved but I have not received a 
reply yet. 

Gee 


How about keeping a diary of how much time is being lost 

with a care worker and through the inconvenience of having no 
parking space. You could send that to social services or the 
council. I’m afraid that the response I got from the highway’s 
department about installing a disabled space is pretty hopeless, 
but on the other hand I think you have a very strong case. I know 
it can be frustrating. But if you write everything down perhaps 
they might get a move on. Unfortunately, we have to keep 
moaning to get anything done. 

Liz 


Have you tried talking to individual traffic wardens in your 

area? They are not used to people being friendly to them and that’s 
you should tell them what is going on they may help you. Who 
knows, they may enjoy having a good reason to pick on people 
parking in your spaces. If traffic wardens are vigilant in an area for 
a while, it tends to get a reputation, and people are less inclined to 
park there. If the council won’t help you, there may still be 
individuals who will. 

Jennie Kermode 


backchat 


@ Empathy floods from the 
mouth of pensions reform 
minister James Purnell as he 
urges older people to put in 
their applications for winter 
fuel payments. 

“No one,” he says, 
“should have to worry about 
how to heat their homes 
during the winter.” 


— 


No one, that is, except 
severely disabled people 
under the age of 60 — tens of 
thousands of whom do have 
to worry about how they will 
heat their homes this winter. 

It seems DN is no nearer to 
persuading the government to 
extend the payments, as a 
deeply familiar response soon 
arrives from the Department 
for Work and Pensions. 

A kindly spokesman 
reminds us of the existing 
benefits that are available to 
pay for heating costs. 

Maybe the DWP could 
explain why well-off 70-year- 
olds in rosy health deserve 
winter fuel payments more 
than severely disabled 35- 
year-old wheelchair users on 
benefits who are forced to 
spend their winter days 
wrapped in blankets to stop 
themselves freezing to death. 

Just thought I’d ask. 
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Mencap’s wills and trusts team, helping you to think about the future. 


There are 1.5 million people in the UK with a 
learning disability. Mencap is the Uk’s leading 
learning disability charity supporting many 
thousands of people with a learning disability — 
and their families and carers. 


If you’re worried about providing for someone 
with a learning disability when you’re no longer 
around, we can help. Our wills and trusts team 
produces free booklets and runs seminars across 
the country. We maintain a directory of recom- 
mended solicitors and have an in-house specialist 
solicitor who can give free advice. Mencap also 


Planning ahead can make all the difference to 
the lives of those close to you, and provide you 
with peace of mind. 


For further information about how we can 
help call us on 020 7696 6925, email 
legaciesweb@mencap.org.uk or visit 
www.mencap.org.uk/willsandtrusts 


Quote reference LMDNO6. 


everyone can leave the 
world a better place 


“A couple of hours of your 
time invested now will reap 
benefits for your loved ones 
for many years.” 


Ms Madalyn Hartley, who used the wills 
and trusts service 


MENCAP 


Understanding learning disability 


has a trust company, which manages money left 
in trust to someone with a learning disability. 


remember a charity in your will 


Charities and the legal profession working together for a better future. 
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20 Profile 


So what makes her trudge on 
in the dog-eat-dog world of 
entertainment? Kim says she 
knew what she wanted to do 
with her life after she was cast in 
her first dramatic role in Blind 
Ambition on Yorkshire TV. 

“The next thing I know I was 
sat at a table with these really 
professional actors I’d seen on 
TV. Imogen Stubbs, in 
particular. I sat there and I loved 
it. I thought ‘this is it for me’.” 

The role of Penny Pocket — 
Kim’s biggest to date — has been 
groundbreaking in the way it 
exposes pre-school children to 
disability; Penny is included in 
the community without being 
attached to negative stereotypes. 
Kim is sure this is because the 
role of Penny was not written 
for a disabled person. 

“(Playing Penny] wasn’t 
about disability. I don’t want to 
sound like ’m moving myself 
away from disability issues, but 
it’s so powerful that it speaks 
for itself,” she says. 

“There was a story line 
where Penny’s chair only went 
backwards. It brought 
[disability] in, but it wasn’t 
‘let’s all talk about the state of 
disabled people’s lives today’, it 
was ‘Penny is in a pickle! Who 
is going to fix her chair?’.” 

And having Kim on set has 
taught people at the BBC a 


people (DN August, page 23) — 
which is no small feat 
considering she was chosen 
from a pool of ten million. 

Kim says her successes are a 
result of a thick skin and not 
expecting anything to be 
handed to her on a silver platter. 

From early childhood, she 
fought for every opportunity — 
including inclusive education — 
which has prepared her for the 
unpredictable and often 
difficult lifestyle of an actress. 

“T expect to be told no,” she 
says, in her strong Geordie 
accent. “I expect a battle and to 
work really hard for everything. 
I think for most people, 
nothing is handed to you easily. 
But for disabled people, very 
few things are.” 


that disabled people are 

few and far between in 
the glamorous world of film 
and television. 

So disabled actors will be 
pleased to see that wheelchair 
user Kim Tserkezie — also 
known as Penny Pocket — is 
hacking her way through the 
showbiz jungle, leaving an open 
trail behind her. 

Kim’s role as cheerful Penny 
on the award-winning children’s 
programme, Balamory, plus 
her five-year stint as a BBC 
presenter in the 1990s, has 
established her as one of the top 
disabled actresses in the country. 

It also snagged her a spot on 
DN’s Influence List — of the 
UK’s most influential disabled 
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thing or two about access for 
disabled actors. 

“Tt was a huge learning curve. 
Nothing was readily there, so 
every step of the way we had to 
have good communication 
about what I needed. We’d turn 
up in locations in the middle of 
nowhere and I’d ask ‘ahem, 
where is the accessible toilet?’.” 

But with filming finished on 
Balamory and the role of Penny 
behind her, Kim is keen to 
concentrate on new challenges 
— namely, film. 


‘l expect to work hard for 
everything: | think for 
most people, nothing is 
handed to you easily’ 


The scope for disabled 
people in dramatic roles is 
huge, she says, and is in talks 
with industry professionals 
about projects that would have 
her play characters “very far 
removed from Penny”. 

“The producers that ’m 
talking to are quite excited to 
show another side to me,” she 
says slyly, when pressed about 
potential scripts. 

All that can be said at this 
stage — because “in this 
industry you just don’t know 
what’s going to happen” — is 


ogee 
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People’s Penny 


Kim Tserkezie is one of the UK’s most successful disabled actresses. 
She talks to Elizabeth Choppin about her success and the ground- 
breaking role which made her a household name 


Who is she? 
Kim Tserkezie, 33, lives in 
Newcastle with her son, 
Jay. She was a presenter 
for BBC’s Disability Today 
and From the Edge 
programmes between 
1995 and 2000. She has 
‘acted | in theatre, radio and 
be most notably, on 
Cbeebies Balamory as 
Penny Pocket, between 
2002 and 2005. She has 
worked as a researcher on 
disability i issues and 
‘started Disabled Women’s 
A tion and Support in the 
North East i in 1994. 


that we may see her playing 
roles as “a bit of a criminal” or 
the “love interest”. 

She is also eager to shed 
the squeaky-clean Penny 
Pocket image. 

“T keep asking: ‘Will there be 
any swearing in this? Are there 
any men in this one?’.” 

It appears that as long as she 
keeps asking, doors will keep 
swinging open. 

But Kim insists that it’s not 
always easy. In fact, much of the 
time she feels challenged — in her 
career and as a disabled person. 

When faced with the 
prospect of single parenthood — 
her son Jay is now 11 —she was 
criticised by people who 
thought disabled people should 
not have children. 

“We have a right to be parents 
as much as anyone else,” she 
says defiantly, “if 1 ended up 
being a bad parent, I wanted 
that right as anyone else”. 

And while Kim does not 
want disability to define all of 
her acting gigs, she has definite 
ideas about the disabled 
people’s movement and stresses 
that debate is important. 

“T think it’s always really 
good to re-examine ideas. 
We’ve got to be learning and 
moving all the time. I do 
support the social model — 

I experience disability. But 

I think at the same time there 
has to be room to talk about 
our impairments,” she says. 

Now that she has established 
herself as one of the UK’s 
prominent disabled actresses, 
she has wise words for young 
disabled people who want to see 
themselves on the big screen. 

“Just go for it and don’t take 
no for an answer. The drama 
world is big enough for all of us 
- but you have to work very 
hard at persuading people 
about what your place is in it.” 
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Count Us 


education advice, analysis and experiences 


Ruth Montgomery is profoundly deaf but 


aii 


that has not stopped her forging a career 
as a flute teacher. She explains why 
disabled children should be given every 
opportunity to discover music 


age of three but I could not 

avoid my musical calling. 
My father is a guitar teacher 
and composer, my mother sings 
and my three brothers play the 
piano — all of them are hearing. 

Iam profoundly deaf, but my 
hearing aids help me immensely 
— with them I can pick up most 
sounds around me. I can hear 
my own voice, other people’s 
voices, the hustle and bustle of 
daily life. It is almost equivalent 
to having moderate hearing loss 
—I have good and bad days of 
hearing things. 

I’m lucky that music was 
always playing in my house as | 
grew up, so it was a natural 
way for me to hear and listen to 
sound. Regular outings to 
concerts and exposure to 
instruments allowed sound 
and vision to help me 
understand music. 

At the age of six or seven I 
began piano lessons and 
learning how to read music, 
which helped me make sense of 
what sounds do. 

I played drums in a Girls’ 
Brigade marching band when I 
was ten, which taught me the 
importance of a good beat and 
staying in time. I enjoyed 
playing the drums, but it was 
the flute that changed my life. 

I fell in love with the 
instrument aged 12, after 
beginning lessons at Mary 


: was diagnosed as deaf at the 


ae Aah. 
Hare Grammar School for the 
Deaf in Berkshire. From then, 
I had my sights on becoming a 
flute musician and teacher. 

Music education is 
important. It promotes 
language development, social 
confidence and emotional 
growth, especially for disabled 
and deaf children. 

When a child is born, you 
don’t talk to them about 
politics, you cradle them and 
sing nursery rhymes. Music is a 
part of life from an early age. 

I did not have an easy time 
getting into college when I left 
school, even though I had 
reached the entry standard. 

I applied for colleges and 
went through the audition 
process. Often I was the first 
deaf person to try — but the 
only offer I received was for a 
pre-degree foundation course. 
It was not what I wanted, but 
better than nothing. 

I struggled through my 
studies without a British Sign 
Language (BSL) interpreter. 
The education authority would 
not pay for one because my 
course was not considered a 
degree, so I tried to get by with 


lip reading. As a result, I 

lost my confidence in 
understanding what was going 
on in discussions. 

One year later, I auditioned 
at the Royal Welsh College of 
Music and Drama in Cardiff, 
and became its first deaf 
student. I spent four happy 
years there with a BSL 
interpreter, full access to 
lectures and great teachers; they 
took out the aural (listening) 
assessments in place of a music 
theory exam, for example. I 
worked hard, learned heaps and 
I wrote a dissertation, of which | 
am very proud. I left college 
with my 2i degree and diploma 
certificates in flute performance 
(2005) and flute teaching (2004). 

I am now a flute teacher and 
visit five different schools in 
Essex a week, teaching the 
flute to hearing pupils between 
the ages of 9 and 18. I also 
teach at the Mary Hare School 
for the Deaf. 

I also ran the Colour of 
Music workshops in a school 
for deaf people in South 
London this year, where we 
bought the art of Kandinsky to 
life in music and drama. Music 
is not a regular part of this 
school’s curriculum. In one 
activity we looked at 
Kandinsky’s battleships 
painting and asked the students 
what they think happened. We 
helped them use imagination 
and express their stories using 
instruments for sound effects 
and sheets for waves. 

I make lessons as enjoyable 
and productive as possible, 
because deaf and disabled 
children can learn about music 
with the same teaching 
methods as non-disabled 
children. 

Teachers of music in 
mainstream schools who 
encounter deaf pupils do not 
necessarily have to change their 
method of teaching, just modify 
it to suit the individual, just like 
you would for a hearing child 
on the level of their abilities. 
No-one can decide what deaf 
and disabled children can or 
cannot do unless they are given 
the opportunity to try it. 

Schools which work with 


education supplement 


deaf children are responsible 
for providing music in their 
school life. I feel strongly that 
music should be introduced to 
deaf children for them to 
discover what it is all about 
and I would like to see parents 
of deaf children understand 
that music is a possibility for 
their children. 


‘Music promotes 
language development, 
social confidence and 
emotional growth’ 

a LS BR CTT a 


There is a deaf boy I teach 
who really enjoys playing the 
flute and tells me how much his 
family enjoys hearing him 
perform. His friend — deaf too 
—is also learning and I teach 
them together. When they 
complete a difficult bar of 
music they are so excited and I 
find that very rewarding. 

Music can also be relevant to 


her on a mission 


deaf people who do not use 
hearing aids. When you walk or 
run, your body has natural 
timing, so the movements are 
not awkward. It is the same 
with music. Deaf children can 
learn the piano or drums and 
feel it in their own way, or go to 
a nightclub where music is loud 
enough to move the floor. 

I want to qualify as a teacher 
specialising in deaf music, 
because music is not about 
hearing any more than 
language is. Deaf people can 
look at the language of music, 
the notes of the score and 
harmony etc, and how it 
creates and shapes sound — 
whereas a hearing person may 
hear something beautiful and 
learn it from that sound. So, 
the teaching methods can come 
across differently. 

@ The Music of Life Foundation, 
provides concert opportunities 
for gifted disabled children and 
young people, tel: 020 7935 2181 
or visit: www.mofl.co.uk 
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Learning together for 


Despite evidence 
that mainstream 
education works for 
disabled pupils, the 
debate on whether 
inclusion could 
work for all persists. 
Priya Kotecha 
investigates the 
barriers and how 
they could be 
brought down 


reethi Manuel fought 
hard to secure 
mainstream schooling 


for her daughter Zahrah 
(pictured, centre), who has high 
support needs and is now 19. 
She believed so strongly in 
mainstream education that she 
taught Zahrah at home, while 
fighting a tribunal against her 
local education authority 
(LEA), which insisted Zahrah 
should attend a special school. 
Mrs Manuel visited the 
school chosen by the LEA, but 
found it unsuitable. She says: 
“There wasn’t an awful lot of 
aural or visual stimulation for 
her, which is very important as 
Zahrah is non-verbal. I knew 
that once she had gone in, it 


would have been very difficult 
to get her out.” 

The tribunal asked 
Camden LEA to reconsider its 
position, but it would not. 
Only a sit-in protest by parents 
of disabled children prompted 
the LEA to offer'a programme 
where Zahrah attended her 
local mainstream primary 
school for two days and was 
educated at home for the 
other three. 

Within a term, Zahrah was 
attending full-time, thanks to 
the help of teaching assistants 


who adapted the curriculum 
for Zahrah’s abilities and Mrs 
Manuel’s perseverance. 

She says: “As soon as she 
went in, the barriers came 
down. The teachers were 
excellent and the pupils were 
very warm with her.” 

Mrs Manuel believes all 
disabled children, regardless of 
their impairment, could be 


educated in mainstream settings. 


She adds: “If it can be 
done for my daughter, 
whom professionals had 
written off, then inclusion 
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is possible for anyone.” 

But Baroness Warnock — 
once thought to be a champion 
of inclusive education — 
questions moves to include 
children with severe 
behavioural, emotional and 
social difficulties (BESD), 
including those with autism 
and Asperger’s syndrome. 

At a Scope conference in 
June, she said: “I believe that 
it is little short of cruelty to 
insist on ideological 
grounds that those children 
should be subjected to the 
torment of a mainstream 
school even if it is for the sake 
of the good of other children 
who will learn that such 
strange people exist.” 

Mrs Manuel believes 
Baroness Warnock is confused 
about what inclusion means. 

She says: “Inclusion is where 
everyone feels that they are part 
of society where they can 
contribute and give back to 
society — that’s what inclusion 
is about.” 

Organisations representing 
people with BESD and 
learning difficulties question 
whether mainstream schools 
can provide inclusive 
education for all — even with 
improved resources. 

Jo Williams, chief executive 
of Mencap, says inclusion for 
children with learning 
difficulties can work, but points 
out that mainstream schools 
need to improve their education 
standards for such pupils. 

She adds: “As each child is 
different so are their needs - 
some will thrive in an 
atmosphere of inclusion 
while others will do better in 
special schools.” 

The National Autistic 
Society (NAS) believes parents 
should not have to choose 
between mainstream and 


special school provision, but 
concentrate on putting 
children’s interests first. 

Amanda Batten, NAS policy 
and campaigns officer for 
children, says: “The key issues 
that everyone will agree on are 
more training for teachers, 
more support for children and 
better resourced provision. 
Children are often coming to 
our schools after they’ve 
fallen out of mainstream 
schools, which shows that 
mainstream provision is not 
suitable for everyone.” 

The Commons education 
select committee is just one 
group that has recently 
published a report demanding 
improvements in special 
educational needs (SEN) 
provision. It highlights the 
“postcode lottery” of provision 
and calls for a “clear over- 
arching strategy for SEN and 
disability policy”. 

But the committee does not 
call for a fully inclusive 
education, rather a “broad 
range of high quality, well- 
resourced, flexible provision to 
meet the needs of all children”. 


‘If it can be done for my 
daughter, whom 
professionals had written 
off, then inclusion is 
possible for anyone’ 


Research published at the 
same time as the select 
committee report — by Ofsted - 
found that children with SEN 
have a better chance of 
developing their academic, 
personal and social skills in well- 
resourced mainstream schools 
than other educational settings. 

It says while many disabled 
children learn well both in 
mainstream and special schools, 
there was “more good and 
outstanding provision in 
resourced mainstream schools”. 

Researchers found fewer 
pupils with severe or multiple 
learning difficulties were placed 
in mainstream schools than 
other groups, even where 
specialist provision was 
available. With these pupils and 
those with challenging 
behaviour, it says: “Given 
specialist resources and teaching 
in a well-resourced mainstream 
school, they were able to make 
outstanding progress.” 

Tara Flood, director at the 
Alliance for Inclusive 
Education, says the research 
should be used to push forward 
the inclusive education agenda 
that calls for all disabled 
children to be given access to 
mainstream schools. 


the better 


“We must use this evidence 
to convince the government 
that it must focus on capacity 
building mainstream schools so 
they can better include a more 
diverse range of learners.” 

She says those who support 
special schools have a “vested 
interest” in maintaining the 
status quo and does not believe 
parents would choose them 
unless told by a professional 
that their child’s needs would 
be best met there. 

Mark Vaughan, founder and 
co-director of the Centre for 
Studies on Inclusive Education, 
says: “The anti-inclusion lobby 
should justify its stance on 
segregation rather than the 
inclusion movement justifying 
it on inclusion.” 

He says the expert 
knowledge developed in special 
schools had been instrumental 
in helping mainstream schools 
to be more inclusive, but adds 
the “government should now 
clearly indicate that inclusion is 
a wider policy than just 
including disabled kids [where 
they can fit now]”. 

Where the right investment 
and planning has occurred 
disabled children can thrive in 
mainstream settings — 
according to Brigid Jackson 
Dooley, headmistress of Cleves 
Primary School in Newham. 
The London borough is hailed 
as a shining example of where 
inclusion is working well to the 
benefit of all children. 

Ms Jackson Dooley says for 
inclusion to work, schools must 
change their managerial, 
organisational and structural 
procedures to fit around 
children with SEN. 

She says: “We have to change 
the school and not the child. 
There are several things that 
need to change for inclusion to 
happen. We need a greater 
understanding of measures of 
success. There is this perception 
that success can only be based 
on attainment, but it should be 
based on progression, for 
example, how far a disabled 
child’s communication skills 
have developed.” 

She says other changes 
should include celebrating 
difference within society and 
for everyone to work towards a 
philosophy that focuses on the 
individual child. 

Richard Reiser, director of 
Disability Equality in 
Education, says: “We now have 
sufficient examples and 
experience to demonstrate that 
inclusion can work for all 
pupils regardless of the type or 
degree of their impairment. 
Educationalists need to learn 
from this experience.” 


Learning materials are 
spreading — as with the guide 
Implementing The DDA in 
Schools and Early Years 
Settings, from the Department 
for Education and Skills — but 
Mr Reiser hopes to see 
significant improvements 
through the Disability 
Discrimination Act’s new 
equality duties (DED) — 
requiring public bodies to 
tackle inequality — which will 
be enforced in December. This 
year, LEAs and mainstream 
secondary schools must have 
their equality schemes in place; 
all other institutions must do 
so by December 2007. 


‘We now have sufficient 
examples to demonstrate 
that inclusion can work 
for all pupils’ 


He says: “The DED will start 
on a low impact. For a start, 
most schools don’t know about 
it. But it will build up its impact 
as a few schools and LEAs get 
judicially reviewed for failure to 
have adequate schemes.” 

He stresses — contrary to 
some campaigners — that co- 
location of special schools or 
units on mainstream campuses 
for children cannot be called 
inclusion, merely “forms of 
social integration”. 

Mr Reiser says: “The main 
way in which children build 
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relationships with peers and 
support each other in their 
learning is [in] the class or 
teaching group and this needs to 
be organised in such a way that 
all children regardless of their 
impairment can take part in 
learning and social activities.” 

Scope says it is attempting to 
bridge the gap between those 
who push for total inclusion and 
those who question how it can 
work, by exploring and 
developing practical models. 
Through its arm Scope Inc, it 
uses expertise developed in 
specialist education to integrate 
disabled children into 
mainstream settings such as 
their local school. 

To make such models work, 
the charity says the government 
must remove provisions in the 
Education Act which allow 
mainstream education to be 
refused if a placement will 
affect “the provision of efficient 
education for other children” — 
as these make it too easy for 
schools to deny disabled 
children their right to inclusion. 

Andy Lusk, Scope’s 
director of education and early 
years, says: “Every disabled 
child has a right to receive the 
individual care, support and 
education they need, within a 
non-segregated setting. Scope is 
looking beyond the mainstream 
versus special schools debate to 
find solutions which really 
work for children with the most 
complex additional needs.” 


‘Oy ms oo 
University 
College 
Oxford 


Rosemarie Mason, from 
llford, passionately 
supports inclusive 
education, but did not 
attempt to get it for her son 
Sean (above, right), now 
18, who has more severe 
autism than her other 
children, Eoin (left) and 
Micheal (centre). 

She says: “We knew it 
wouldn't happen anyway. 
We got him a very good 
school that was autism 
specific, so he got 
integration that way, but 
it’s not ideal. 

Now, she adds: “It’s 
more acceptable for 
[disabled] kids to go to 
mainstream schools, 
but even after the first 
review, they are guiding 
you to a special school. 
Mainstream schools 
don’t want kids like mine,” 
she adds. 

Keeping Eoin ina 
mainstream school has 
also been difficult, 
particularly because he 
was bullied. 

“In general educational 
establishments don't look 
at individuals. | think you 
can work with a whole 
group of kids but 
individualise it too. It’s 
down to the attitude.” 


Carole Burgess says 
inclusion has worked 

well for her 12-year-old 
disabled daughter Rachel 
(above), because the 
school she attends takes 
an individualised approach 
towards including disabled 
children. 

Rachel — who has 
global developmental 
delay — and her non- 
disabled brother Edward 
attend Cleves Primary 
School in Newham. 

She says: “The 
school fits around Rachel, 
rather than her fitting into 
the school. 

“Whatever they do in 
the classroom, they involve 
her as much as possible. 
They also have a sensory 
room and large play 
area — as a result her 
communication has 
developed well. She’s 
limited by what she can do 
physically, but they make 
every effort to involve her in 
drama, music and PE. 

“Cleves was built 
originally to be inclusive. 
That makes a lot of 
difference, because if you 
have Victorian buildings, so 
much money has to be 
spent on making the 
buildings accessible.” 
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Get the best 2 for 


Rights to education have increased for disabled 
people, but there are still barriers. Education 


disabled children to receive 

the education they require 
have been strengthened. 
Outdated labels based on 
impairment have been replaced 
—at least officially — with 
“child-centred” approaches. 

So, each child should be 
considered and assessed 
individually and their 
education provided through a 
legal document known as a 


n recent years, the rights of 


statement of special 
educational needs (SEN). 

Also, a legal right to 
inclusion within mainstream 
schools has been introduced — 
albeit very limited. 

Subsequent court cases have 
established further rights, 
including that provision for 
children with SEN should be 
needs-led and not resource-led, 
that local education authorities 
(LEAs) must arrange provision 
and that the process of 
identifying and arranging 
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provision should be completed 
within 26 weeks. 

Over the last ten years, 
parents have been given 
stronger rights of appeal 
against LEA decisions and 
rights to inclusion have been 
strengthened — although there 
are still circumstances where 
they may be denied. 

In 2002, anti-discrimination 
rights were introduced when the 
Disability Discrimination Act 
(DDA) was extended to cover 
education. These will be 
strengthened in September 2007 
when exam boards became 
subject to the DDA. 

So what rights do parents 
now have to get support for 
disabled children in education? 

First, if a child has SEN —a 
significantly greater difficulty 
in learning than most children 
and a disability that hinders the 
child using the educational 
facilities available — and so 
requires special educational 
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lawyer David Ruebain reveals how to get the 
best out of the school system 


provision (SEP) — they will 
usually be placed on a school’s 
or nursery’s SEN register. 
Depending on the placement 
age, they will be assessed under 
School Action or Early Years 
Action provision and children 
with more significant needs 
will require School Action Plus 


‘If a parent wants a 
mainstream school for 
their child the LEA must 
arrange this’ 


or Early Years Action Plus 
assessment and provision. 

If support needs exceed a 
mainstream school’s resources, 
the LEA must arrange the 
additional support through a 
statement of SEN. 

An assessment can be 
started by an LEA or following 
a request from parents or a 
school. It might involve reports 
from parents, an LEA 


educational psychologist, the 
school, the health authority 
and others. 

The LEA will consider 
whether the child requires a 
statement. If so, it will produce 
a draft for consideration by the 
parents. The LEA will invite 
comment on the draft, 
including on which school or 
placement the parents consider 
appropriate for the child. 

Statements should clearly set 
out all of the child’s SEN, as well 
as the SEP that will be arranged 
at the school or nursery. 

If a parent wants a 
mainstream school for their 
child, the LEA must arrange 
this unless it would be 
incompatible with the 
education of other children. 

There are also entitlements 
to special or independent 
schools, providing a placement 
will be an “efficient use of 
resources”, it can meet the 
child’s needs and other children 
will not be adversely affected. 

Sometimes, parents seek 
funding for education not at 
school — for example, with 
home-based programmes — 
and LEAs can fund this, but 
only if school-based provision 


ficulties communicating, 
co-ordination and learns 


produced a draft state- 
ment that described, in broad 
terms its view of Nadia's SEN, 
stating she should get extra 
h Ip with input from a speech 
and language therapist. 
re Her mother was unhappy 
with the statement, saying it 


Ci aah pagonal therapy. 

i Also, the tribunal agreed 
with Nadia's mother that a 
different school should be 


mer med in Nadia's statement. 
tise cas 


is “inappropriate”. 

Once a statement is finalised 
—and the parent is happy with 
it—the LEA must arrange 
provision and the school or 
nursery named must admit 


the child. 


FRENCH CAR 


=Motabi li ity RENAULT ei gg] The official fuel consumption figures for the Clio range in mpg (I/100km): Urban 28.3 (10.0) — 54.3 (5.2), Extra Urban 46.3 
64.2 (4.4). CO, emissions (g/km) 117 - 179. 


Lee* is a wheelchair user 
and requires a lot of help 
with managing day-to-day 
activities. 

His [mainstream] school 
arranged a residential field 
trip but would not take him 
because the venue was 
inaccessible for wheelchair 
users and his needs were 
too great to manage on 
overnight trips. 

His father brought a 
complaint of discrimination 
to a tribunal, which 
determined that Lee was 
being treated less favourably 
and the staff available 
could support him on an 
overnight trip. 

While it was accepted the 
venue was inaccessible, the 
tribunal said the school had 
unlawfully discriminated 
against Lee because it could 
have booked an alternative 
accessible venue. 


* Not real people. Examples drawn from multiple cases 


A statement will be 
reviewed at least once per year 
and will continue until it is 
amended, stopped or the 
child leaves school. 

If the parent does not agree 
with a decision of the LEA, a 


right of appeal to the special 
education needs and disability 
tribunal (or the Wales tribunal) 
may arise. 

A tribunal will consider 
appeals on LEA decisions, if: 
an authority has refused to 
(re)assess a child; refused to 
offer or failed to maintain a 
statement; written a statement 
with which a parent disagrees; 
or decided to end a statement. 

There are other disputes, 
for example, failure to 
provide education or delays 
in assessments, which 
tribunals cannot deal with 
and parents need to seek 
alternative remedies. These 


could include court proceedings. 


Since 2002, DDA 
amendments have extended to 
schools and colleges. 

Now, discrimination in 
education occurs when a 
disabled person is treated less 
favourably — because of 
disability — without justification 
or where as a reasonable 
adjustment is not made. 
Discrimination can be allowed, 
for example, in permitted forms 
of school selection. 

In addition, LEAs and 
schools are required to prepare 


accessibility strategies and 
plans to increase disabled 
pupils’ participation in a 
school’s curriculum, increase 
physical access and improve 
delivery — and accessibility — 
of information (provided to 
all pupils) to disabled pupils. 
Where discrimination 
arises, complaints are 
brought to the disability 
tribunal or to independent 
appeal panels. These cannot 
order financial compensation — 


their powers include 
demanding staff training, 
changes to policies and 
procedures, additional tuition 
for a disabled child and the 
relocation of facilities to 
improve access. 

In December this year, 
LEAs and mainstream 
secondary schools will be 
subject to new disability 
equality duties, requiring them 
to produce disability equality 
schemes — other education 
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providers will follow suit in 
2007. These set out how a 
school intends to eliminate 
discrimination and harassment 
of disabled people and 
promote equality. 

These new duties could, 
at least in theory, provide 
significant change — resulting 
in better education for 
disabled children. 

David Ruebain is head of 
education and disability law 
at Levenes Solicitors 


What’s the French for entente cordiale? Introducing the New Renault Clio. More style. More space. More efficient petrol and diesel engines. A bigger choice of ‘big car’ equipment, including 
cornering lights, tyre pressure monitor and a ‘Hands Free’ Keycard. And more reassurance, in the shape of a 5-star Euro NCAP safety rating. France plus Britain equals Twice the Va Va Voom. 
To find out more about getting a new Clio through the Motability scheme, please call the Renault Motability Helpline on 0800 387 626 or visit www. motability.renault.co.uk 
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All your hard work has paid off and it’s time for the best years of your life, at university — full of achievements, 
independence and pints of lager. But moving from home, finding new friends and affording to live can be 
daunting for any fresher — let alone ensuring your access needs will be met as a disabled student. Many people 
Starting university have similar concerns and help Is out there. Liz Choppin gives you some tips to get started 


The government offers a 


Disabled Students’ Allowance 


(DSA) to full- and part-time 


students in higher education, 


Power For Your Manual Wheelchair! 


which can help with extra costs 
such as personal assistants, 

travel to and from campus and 
specialist equipment. For more 


information on deadlines, 
eligibility or to download 
application forms, go to 


Call sdl for a free demonstration on: 


01442 212918 


The freedom to take control 


Easy to use, right/left hand joystick « Da / 


Light weight power unit « 


JWI wheelchair 


Compact design » 


Easy to use, universal battery and charger * 


Just 2-3 hours charging time ¢ 


Anti-tip wheels « 


Non-detachable wheels « 


Ligectyle 


JWI wheelchair 


ft 
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For more information-visit 


www.steeringdevelopments.co.uk 


Alternatively contact us on: T 01442 


* Power assisted push rims 

* Easy installation to your wheelchair 

* Detachable wheels 

* Easy on/off switch 

* Easy to use, universal battery and charger 
* Just 2-3 hours charging time 


« Anti-tip wheels 


212918 F 01442 240254 


E enquiries@steeringdevelopments.co.uk 


www.dfes.gov.uk/studentsuppo 
rt or contact your local 
authority. DSA information 
booklets can be obtained by 
calling 0800 731 9133. 

Financial help may also be 
available from the Access to 
Learning Fund, which applies 
to students already on higher 
education courses. It is 
government funding given to 
universities to help students 
who have higher costs or are in 
financial difficulty. Check with 
your college or university to 
see if you are eligible. Also, be 
sure to check with your college 
or university about non- 
repayable bursaries. 

Low-cost government loans 
are available to cover tuition 
fees for eligible full-time 
students. The good news is 
repayment does not start 
until the course is completed 
and you are earning over 
£15,000. 

Maintenance loans are also 
available to help with other 
costs such as accommodation, 
food and course materials. 
One application form can be 
used to apply for tuition and 
maintenance loans, as well as 
maintenance grants which do 
not have to be repaid. Go to 
www.direct.gov.uk/student 
finance to apply online or 
download a form. For general 
questions about student 
finance and loans, contact the 
Student Loans Company 


office on 08456 077 577 or 
go to www.slc.co.uk 

You might also be able to get 
cash to cover the extra costs 
faced by disabled students 
from the Snowdon Award 
Scheme (see page xiii). 


All of your cash needs to be 
held somewhere, so setting up 
a bank account is a top 
priority. All major banks offer 
student packages, but shop 
around for the one most 
suitable for your needs. 

Most students should have 

an access to interest-free 
overdraft. It is also worth 
checking to see which banks 
have accessible branches on or 
near your campus, before 
making a final decision. To 
find out what banks are 
offering, call The Big Choice 
on 0870 7607 192 or go to 
www.thebigchoice.coml 
Student_bank_accounts/ 


We all hate doing it — but like 
eating enough vegetables, 
making sure you don’t 
overspend is in your best 
interests. 

If you have never budgeted, 
try an online student budget 
calculator to help you 
understand cost of living and 
manage your money. http://mon 
ey.uk.msn.com/student/resourc 
es/budget_calculator.aspx 


Or, you could call your bank’s 
customer service department 
for personal advice. 


Many students get a part-time 
job to have a little extra cash. If 
your schedule permits, working 
a few shifts a week could fund 
that night out clubbing or trip 
to the theatre. Find out if your 
university or college has an 
employment centre or check 
out the local area for a job in 
retail or food service. 
www.accessibleretail.co.uk/ 
highlights which shops are 
most accessible. 


“In order to save money, it is a 
good idea to buy text books 
and laptops second hand. 
There are some online 
companies that offer good 
deals on second-hand 
electronic equipment. 

Take advantage of student 
offers and get an NUS Extra 
Card. They cost £10 and offer 
monstrous savings on products 
at a whole host of retailers. 
Visit www.nussl.co.uk for 
more information. 

You would be amazed how 
many students have financial 
trouble because they aren’t 
organised — having papers 
flying around everywhere can 
cause so much stress.” 


ACCESS 


Representation 
First, get in touch with the 
disabled students’ 
representative at your 
university or college. He or 
she is in place to take up 
access issues, help disabled 
students get the support they 
need and update you on the 
university’s policy for 
disabled students. On the off 
chance that your institution 
does not have a representative, 
contact your student union or 
the National Union of 
Students (NUS), which has a 
committee who lobby for the 
rights of disabled students 
across the UK. 

For more information, go 
to www.officeronline.co.uk/ 
campaignsupport/swd or email 
the NUS national disability 
officer, Alex Kemp, at 
Alexmanchester@gmail.com 


Check access out 
If you have access needs, try 
to visit your campus in the 
weeks before classes start. 
Get acquainted with steps, 
ramps, hazards, signage 
and locations of accessible 
loos. For students with 
sensory impairments, meet 
course tutors early on to 
discuss how they can help 
you access course materials 
and lectures. 


Your rights 
Remember, under the 
Disability Discrimination 
Act, it is unlawful for 
discriminate against disabled 
students. That includes 
student outings, leisure 
activities, library facilities, 
adaptations to student 
accommodation and 
coursework materials. If your 
college or university fails to 
make a reasonable 
adjustment, they are breaking 
the law. If you think you are 
being discriminated against, 
call your local Citizens’ 
Advice office or the Disability 
Rights Commission helpline 
on: 08457 622 633, textphone: 
08457 622 644 or visit: 
www.drc-gb.org 


Jenny Matheson, University 
of Warwick 

“T have managed to use the 
gym at Reading and the gym 
and pool at Warwick. I 
organised early gym 
inductions and found out 
when the peak hours are. 
The Warwick pool was more 
complicated — I had to 
arrange for a hoist to help 
me out as the pool has high 
sides. The university bought 
this without hassle once I 
had written to them, and 
prior to its arrival all staff 
were specially trained in 
assisting me.” 


SOCIAL LIFE 


You'll quickly learn that 
university is so much more than 
lectures, studying and exams — 
extra curricular activities and 
socialising are vital for a well- 
rounded experience. 

At university, you 
automatically become a 
member of your student union. 
Unions will vary from university 
to university, but most have 
drop-in advice and information 
centres, which is the best way to 
find out what’s going on. But 
more importantly, they are 
social Meccas for new students 


HEALTH 


General checks 

Seek out and register with 
your campus doctor — many 
prescriptions and medicines 
can be given out for free. 

If you’re moving from home, 
pack a first aid kit to take with 
you including an extra supply 
of any medications you take. 
Most importantly, find out 
early on which local hospitals 
or healthcare units can attend 
to your specific needs in case 
you require immediate care. 

It may seem obvious, but 
know how to get in touch with 
emergency services and where 
the nearest pay phone is 
located. Find out if your 
mobile network will allow you 
to make an emergency call if 
you run out of credits. 


Sexual health 
The first year of university or 
college can be a time for 


Treloar’s 


Enabling Education 


—take advantage of the bars, 
shops and common areas as a 
way to get involved. 

Most institutions have loads 
of clubs and societies to link 
people with interests — whether 
it is literature, chess, film, or 
just going out on the town. 
Check at your union to find 
out what is on offer and how 
to join, but be aware of not 
taking on too much. 


Useful contacts: 

¢ UK Student Life — 
Provides information about 
travel, entertainment and 


students to develop close 
relationships and experiment 
sexually. When it comes to sex, 
never to be pressured into 
something you are not 
comfortable with. 

If you decide to be sexually 
active, condoms and other 
forms of protection greatly 
reduce the risk of picking up a 
sexually transmitted infection 
(STI). For more information 
on STIs and how to get 
treatment, go to 
www.playingsafely.co.uk or 
call 0800 567 123. Or speak to 
an advisor on the 24-hour 
Sexual Health Line, through 
Patient UK on 0800 S67 123. 

The NUS is running a 
national Sexual RevaLOOtion 
Campaign to raise awareness 
around disability and sex. Go to 
www.officeronline.co.uk/campa 
ignsupport/swd for more 
information or to learn about 
the other NUS campaigns for 
disabled students. 


Treloar Trust 


life in the UK. 
www.ukstudentlife.com 

¢ Fresh Direction Student Guides 
— For information on student 
life such as sex myths and 
lecture etiquette. 

Tel: 020 7449 0900, 
www.freshdirection.co.uk 

¢ Hero — Provides information 
and links to all aspects of 
higher education, including 
culture and sport. 
www.hero.ac.uk 


James Hardcastle, University 
of Essex 
“J am a disabled student and a 


FUTURE 
FRESHERS 


You may not be quite ready to 
take the plunge into university, 
but it helps to have as much 
information as you can get 
your hands on before making 
big decisions. 


University and College 
Admission Service — UCAS 
Information for prospective 


Sad 


CONTACTS 


Upper Froyle Alton Hampshire GU34 4JX 


www.treloar.org.uk 


National Union of Students Tel: 0871 221 8221, 
textphone: 020 7561 6577, visit www.nus.org.uk 


SKILL Provides advice to disabled students. 
Tel: 0800 328 5050, textphone: 0800 068 2422, 
email: info@skill.org.uk or visit: www.skill.org.uk 


Support4Learning Resources on education and career 
training. Visit: www.support4learning.org.uk 


PlaceNet A charity that promotes the benefits of work 
experience. Tel: 01246 550 850 or visit: www.placement.org.uk ‘ 


freshers’ guide — Count Us In vii 


gay student, which is a 
surprisingly common 
combination. Most universities 
have active lesbian, gay, 
bisexual and transsexual clubs 
that provide a social 
environment for gay students. 
You can meet loads of great 
people at these groups, which 
is a good place to start making 
new friends. 

“Don’t be afraid to ask 
questions. Most other 
students, along with union 
staff, will be willing to help 
you, particularly at the start 
of term.” | 


students to higher education | 
Tel: 0870 112 2211, 
www.ucas.ac.uk 


| 
| 
| 
| 


After 16 
A website by the charity Family | 
Fund that helps disabled teens 
and young people in the UK to | 
find out what opportunities 

and services are available when 
they leave school. 

Tel: 0845 130 4542 


www.after16.org.uk 


Treloar School and College are supported by the Treloar Trust, registered charity number 1092857 
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The Snowdon Awards are celebrating 25 years of giving disabled 
students the chance to further their education, by picking up the 
slack left by the Disabled Students’ Allowance. Louise Hunt reports 


n the mid-1970s, a 
landmark report revealed 


that many young disabled 

people were missing out on 
education beyond the age of 16 
as a direct result of the costs 
incurred by their impairment. 

Lord Snowdon, who 
contracted polio at age 16, led 
the working party review 
Integration of the Disabled. He 
concluded that without access 
to higher-level qualifications 
disabled people faced social 
and economic disadvantages. 

He established the Snowdon 
Award Scheme (SAS) in 1981 to 
address the disparity and it is 
still an essential service for 
disabled students facing the 
same struggles, despite attempts 
to improve the Disabled 
Students’ Allowance (DSA). 

The scheme is open to anyone 
with a physical disability — 
including sensory impairments — 


In its first year the scheme 
supported six students. 
Over the last 25 years, the total 
amount of money awarded has 
reached £1.5m, benefiting 1,400 
students to date. 

“Many of our recipients 
would not have been able 
to undertake their studies 


‘The system is not set 


up to deal with people 
who acquire a disability 
later in life’ 


studying on a UK further or 
higher education course, whose 
disability-related needs are not 
met by government grants. 

It also helps overseas 
students, who do not qualify 
for DSA until they have 
been resident in the UK for 
three years. 

SAS started out with £14,000 
from the royalties of some of 
Lord Snowdon’s photographs. 


without help from a Snowdon 
award,” says Paul Alexander, 
SAS chief executive. 

The scheme provides 
financial assistance for support 
such as note-takers and sign 
language interpreters, computer 
equipment, adapted or 


Want to boost 
your brainpower? 


NEC courses are a fully flexible alternative to college. 


You can gain qualifications and confidence when you study at 
home with NEC. We've been helping people with disabilities and 
carers develop the skills they need for over 40 years. 


Choose from a wide range of courses available: 

23 GCSE and ‘A’ Level subjects, Accountancy and Book-keeping, 
Creative Writing, Health & Counselling, Starter courses, and lots 
more. 


You can: 


» Enrol at anytime 

» Study at your own pace 

» Have expert tutorial support 

» Receive course material in large print 


0800 3892839 (ref C215) 
Www .nec.ac.uk/courses 
courses@nec.ac.uk 


Widening opportunities through distance learning 


additional accommodation, 
mobility equipment and other 
disability-related costs. 

A voluntary expert panel — 
with personal and professional 
experience of disability issues — 
pick the successful applicants. 

In 2005, SAS received 180 
enquiries and helped 67 
students. The maximum award 
is £2,000. This year it aims to 
raise £150,000 in grants. 

While the DSA appears to 
offer a generous package, Mr 
Alexander says until there is an 
uncapped scheme, there will 
always be people who are not 
catered for. 

“Most of our applications 
are from people with sensory 
impairments and severe 
physical disabilities who need 
intensive support. The [DSA] 
non-medical helper grant gets 
eaten up very quickly,” 
(£12,135 for full-time 
undergraduates, 2006/2007). 

Anyone who has ever 
trawled through the “painful 
and laborious” process of 
applying for DSA will probably 
have seriously questioned 
whether further education is 
worth the effort, he adds. 

SAS carried out research with 
Leeds University in 1998 on the 
support available for disabled 
students. They made a number 
of recommendations to 
government on the DSA, 
including making the process 
more transparent and addressing 
regional variations. Since then, 
eligibility has been increased — 
but there are still restrictions. 

Postgraduate students get half 
the allowance of undergraduates 
(£5,640 a year) and part-time 
students must attend 50 per cent 
of the course to qualify. But Paul 
says many students’ disabilities 
prevent them from achieving this 
level of attendance. The charity 
is hoping that its re-vamped 
website — due to go live before 
the end of the year — will include 
an online survey on student 
experiences with funding. 

“Tf the feedback is 
saying there are substantial 
shortfalls we will try to work 
with other organisations to put 
forward a strong case for 
review to government.” 

It is likely that SAS will find 
backing from other disability 
organisations. Barbara Waters 
— chief executive of disabled 
students’ charity Skill — tells 
DN that it receives frequent 
calls for help from certain 
groups of disabled students 
over funding for their studies. 


Over achiever: Muzzamil Lokhani 
The Snowdon Award Scheme has 
helped international student Muzzamil 
Lokhani to take an extra course in 
German while he studies for his degree 
in physics at the University of Bristol. 
Muzzamil came to the UK from 

Pakistan in 2003 and has been receiving 
- support for his visual impairment from the university, as he is 
not eligible for the DSA. But he had to find funding for the 
_ extra course he says will further his career — German is the 
_ standard language for physics research. 

“| came top of the German class and won the British 
~ Council International Student of the Year Award. It’s been a 
real confidence booster and has opened up lots of options 
_ for me,” he says. 

To say thanks, Muzzamil ran the London Marathon last 
_ year to raise funds for the SAS. 


Getting from A to B: Paolo Dasgupta 
Unaware of the DSA until well into the 
academic year, PHD student Paolo 
Dasgupta needed a fast solution to 
expensive taxi fares. 
The grant helped Paolo before his 
DSA came through. He is now a member 4 
. of the SAS selection panel and says the 
service is a real benefit to disabled postgraduate students. 
He says: “Postgraduates have a very hard time finding the 
_ necessary funding. The statutory awards are clearly inefficient. 
_ We are seeing a steady flow of applications from this group.” 
_ Paolo is studying for a doctorate in telecommunications at 
the London School of Economics. 
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The write stuff: Susana Medina 
Writer and PHD student Susana Medina 
was able to buy a laptop through the SAS. 
She became profoundly deaf in 1998 
and the computer is enabling Susana to 
communicate with her supervisor, rather 
than use the telephone. 
“lam very fond of the SAS and think it 


: is very important that the support is there.” 
F However, she wishes the process of applying for funds 


was not so time consuming. 


Susana’s thesis is on the Latin American writer Jorge Luis 
_ Borges and the concept of imaginary spaces. She says: 
“The PHD is a monumental task but | hope it will help my 


F career as a writer.” 
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She says this is particularly 
the case with deaf students who 
are taking courses that include 
work-based placements. 

As an example, she says: 
“We have been contacted by 
social work students who say 
that the DSA is not enough to 
cover additional sign language 
interpretation for patient 
contact placements that they 
need to complete to qualify.” 

Skill is hoping that a 
Disability Rights Commission 
investigation into barriers for 
disabled people in public sector 
jobs, including social work, 
will pick up on this problem 
(DN, July 2006, page 16). 

She adds: “The Snowdon 
Award Scheme is providing a 
valuable service for students who 
have nowhere else to turn to.” 

Chloe Franks (pictured), 
director of leadership 
programmes at the Disability 
Partnership and government 
advisor on the Disability 
Discrimination Act, agrees the 
DSA parameters are too narrow. 


SY. ORS. 5 CLOTS 2 SD 


“T know a lot of people 
who fall outside the box, which 
is natural as there are as 
many disabilities as there 
are individuals.” 

Chloe — who had to retrain 
mid-way through a career in 
television because of her 
disability — received an SAS 
grant after struggling to get 
statutory support as an older 
person in her 30s. 

“There are very few agencies 
who you can turn to when you 
are over 25. The system is not 
set up to deal with people who 
acquire a disability later in 
life,” she says. 

Mr Alexander says: “One of 
Lord Snowdon’s biggest 
disappointments at the turn 
of the millennium was 
that charities like ours still 
need to exist. It would be great 
if over the next 25 years we 
can say ‘job done’.” 

@ The Snowdon Awards 
Scheme, tel: 01403 211 252 or 
visit: www.snowdon 
awardscheme.org.uk 
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THE LSC NEEDS YOUR HELP —- PLEASE TALK TO DES 


The LSC exists to make England better skilled and more competitive. We have a single goal: to improve the skills of 
England's young people and adults to make sure we have a workforce that is of world-class standards. 


We are responsible for planning and funding high-quality vocational education and training for everyone. Our vision is 
that by 2010, young people and adults in England have the knowledge and skills matching the best in the world and are 
part of a fiercely competitive workforce. 


The Learning and Skills Council (LSC) is calling for help from disabled people (and others) to develop its Disability 
Equality Scheme (DES). 


LSC Chairman, Chris Banks, and the Disability Equality Duty Champion for the Disability Rights Commission (DRC) said: 
"We know that disabled learners do not always have the same opportunities as their non-disabled peers. Involving 
disabled learners/people and the public in producing our Disability Equality Scheme will mean that disabled people's 
experiences are really listened to, and barriers are identified and removed", as well as the successes being celebrated. 


The LSC is encouraging people to get actively involved in influencing policy relating to learning and employment. 
Various activities are planned including an on-line discussion and survey. Local events are being organised to enable 
people to discuss their views and ideas particularly on any LSC policies, relating to all areas of its business, which might 
create barriers for disabled people. 


The ‘Talk to Des’ campaign has already begun. If you would like to take part in the online conversation please email 
Des@lIsc.gov.uk or call LSC Helpdesk 0870 900 6800. Views and ideas will be gathered until November, and in 
December the LSC will publish its first Disability Equality Scheme and outcome-focused Action Plan. 


% , 7 = fates 
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Chris discovers how Portland College student Jayne Glass (age 19) uses her high tech communication system to talk to people 


Chris Banks, Chair of the LSC, launched ‘Talk to Des’, whilst 
visiting Portland College, a residential specialist college for 
students with physical disabilities, situated in the East Midlands. 

Chris toured the college to see first hand how the LSC > S ( 
successfully supports learners with disabilities to help them 


communicate, gain their independence, self advocacy and 
employment. 


Leading learning and skills 


College funding farce 


Cuts in government cash for further education is damaging the development of 
adults with learning difficulties. Julie Griffiths investigates 


anet Boddington — the 
mother of a 34-year-old 
with learning difficulties 
— describes the education 
system for people like her 
daughter as “Russian roulette”. 
Her daughter, Joanna, had 
her courses in music and 
computer skills at Preston 
College in Lancashire 
cancelled last year (October 
2005, page 7) because of 
pressures from central 
government funding cuts. She 
moved to Lancaster College but 
now faces similar problems. 
She is not alone; a number of 
adults with learning difficulties 
—and other impairments — are 


finding their further education 
courses disappearing. 

One reason is the 
government’s shift in priorities. 
There is a focus on: increasing 
basic skills in literacy; language 
and numeracy; level 2 
qualifications — the equivalent 
of five GCSEs; and training 
staff for employment. 

The knock-on effect of this 
is the government funding body 
— the Learning and Skills 
Council (LSC) — is cutting cash 
for adult learning. Last year, it 
was a cut of three per cent. For 
2006/2007, it is seven per cent. 

The Association of Colleges 
(AoC) has criticised the cuts, 


estimating that over 200,000 
adult course places have been 
scrapped in one year. 

One of the organisations 
affected is Creative Connections 
— part of Hampstead Garden 
Suburb Institute. It runs arts 
courses for adults with learning 
difficulties. 

Amrik Perera, co-ordinator 
and tutor at Creative 
Connections, says the courses 
play a key part in the lives of 
students, particularly as they 
involve those with complex 
needs who are at greatest risk 
of missing out on education. 

“We provide educational — 
not recreational or leisure 
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provision, and for many of our 
learners it is their only access to 
any form of educational 
opportunity,” he says. 

Despite being praised by the 
government’s Adult Learning 
Inspectorate — and being placed 
on its database for best practice 
in tailored learning — Creative 
Connections lost its LSC 
funding last year and has 
continually faced closure. 

The organisation has 
secured finance from 
the government’s Learning 
Disability Development Fund. 
With the introduction of 
student fees, this has enabled 
the organisation to continue in 
a reduced state. 

Mr Perera explains the 
reduced service meant losing 
half of its 80 students. “For 
some individuals, it was 
terrible. We had to introduce 
fees and some students could 
not afford to pay,” he says. 

Creative Connections has 
secured funding from Barnet 
Council for the coming year 
and Mr Perera hopes it will be 
a positive ongoing partnership. 

Part of the problem for 
campaigners is the lack of 
central data to demonstrate 
who is being affected and how. 

David Congdon, head of 
campaigns and policy at 
Mencap, says it appears that 
people with learning 
difficulties are being hit 
hardest, but would like to see 
data being collected. 

He says: “We need to see if 
one of the consequences of an 
increased focus on 16 to 18 year 
olds — and the cuts in adult 
education — has been to deny 
people with disabilities.” 

Mencap — along with other 
organisations — has been 
putting pressure on LSC to 
monitor the impact of closures. 

Finally, the LSC is offering 
an opportunity for families 
affected to have their voices 
heard. It has launched a 


survey* — called Talk to Des — 
to gather the views of disabled 
people, parents and others on 
the whole issue of education for 
disabled people — given that 
colleges with be covered by the 
new equality duties from 
December. 

While the extent of the 
problem may be unclear, the 
effect on individuals is not — as 
described in a number of DN 
articles over the past year. 

As well as losing education, 
many people miss out on 
opportunities to further their 
social skills. 

This worries Janet 
Boddington. Joanna, currently 
takes courses in arts and crafts, 
music and singing, and 
cooking. Janet says the courses 
have given her a great deal. 

“Jo has a learning disability 
and a visual disability so for 
her to mix in a group and work 
constructively is difficult. She’s 
made friends and is learning 
how to mix and deal with the 
staff,” she says. “It has 
contributed to her self- 
confidence and skills. She can 
chop vegetables and make a 
meal. That might not sound 
like much but to Jo, it matters.” 


‘We had to introduce 
fees and some students 
could not afford to pay’ 


Janet says it was a relief to 
discover Lancaster College was 
running courses after Preston 
College cancelled theirs, but 
now the same problem may 
arise. The college receives three 
quarters of its funding from 
the LSC. For 2006/2007, its 
funding has been cut by more 
than £1 million. 

“The college is doing its best 
— Jo is enrolled for the coming 
year at the moment, but it still 
feels like Russian roulette.” 

David Congdon urges people 
affected by cuts, to lobby their 
local LSC representatives and 
colleges. The National Union 
of Students (NUS) is holding 
meetings with LSC and AoC. It 
is also focussing on central 
government via meetings with 
Bill Rammell — the minister for 
lifelong learning, further and 
higher education. 

Alex Kemp, NUS disabled 
students officer, says disabled 
people will become more 
marginalised unless the trend 
for closing courses is reversed, 
and he urges all involved to 
make their voices heard. 

“Tf it were course closures 
that affected women or black 
and minority ethnic people, 
there would be an outcry. But 
because it’s disabled people, 
then somehow they think it’s 
ok — it’s not.” 

* To take part in the LSC 
survey, email Des@lsc.gov.uk 
or phone 0870 900 6800. 
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lvy Broadhead and Jessica Sutton explore 
the benefits of learning for pleasure 


here are many reasons 

why learning for 

pleasure is a good idea. 
Not only can it boost your CV 
and give you more skills, such 
courses are also great stress 
relievers and a way to meet 
people and make friends. 

With the wide range of 

courses available in colleges 
across the UK, there is 
something for everybody. 


If you have just returned from 
your summer holiday and could 
not quite pick up the local lingo, 
you might be tempted to try out 
Spanish, French, Italian or 
German classes. Or the more 
adventurous among you might 
be tempted by Polish, Hebrew, 
Icelandic or Japanese. For most 
beginners’ courses, you will 
probably only learn basic terms 
for tourists, so you should not 


need an assessment. For more 
advanced classes though, you 
may be assessed beforehand to 
ensure you take up a course at 
the right level. 

But if English is still your 
thing, you might want to try 
a creative writing course. 

Rosalind Waterman, who 
studies creative writing at 
CityLit, London, says: “The 
course is fantastic and the extra 
support is second to none. 
Wherever they can they try to 
help me and as long as I can, 

I will keep going.” Although 
she admits that there were 
initial access problems, she 
received extra support from 
CityLit staff and tutors, 
including loans of software and 
equipment to enable her to 
“There 
are issues, but they are not 
insurmountable.” 

Creative courses can also 
include subjects as diverse as 
musical instrument technology, 
taught through evening classes 
by the London Metropolitan 
University. Students learn about 
acoustic guitar making, piano 
tuning and also get the chance 
to make violins and woodwind 
instruments. 

But if you fancy something 
a little less technical yet still 
want to exert some energy, 
there are many types of dance 
classes suitable for all types of 
disabled people. 


complete her course. 


The Solent Wheelers Dance 
Club in Hampshire caters for 
both disabled and non-disabled 
people interested in dance. 

Eileen Dwyer, who runs the 
club, says: “We do country, 
ballroom, disco — any type of 
dance. We have two classes. 
Solent Wheelers is open to 
anyone of any ability.” 

Some go on to do public 
performances, as people can 
after attending classes at the 
Anjali dance company, which is 
run for people with learning 
difficulties. Based in Banbury, 
Oxfordshire, Anjali open 
classes offer fun and friendship, 
and of course opportunities to 
dance, for disabled and non- 
disabled people — as well as 
training for potential new 
dance company members. 

If you have ever fancied 
learning circus skills, you could 
try the Bristol-based 
Circomedia. It recently 


For information on courses in 
your area, visit 
www.hotcourses.com 


City and Guilds runs courses 
at all levels across the country, 
visit www.city-and-guilds.co.uk 
or tel: 020 7294 2800 
London Metropolitan 
University — fel: 020 

7133 4200 or visit 


launched a programme of 
adult evening classes for people 
of all abilities and there is even 
the chance to do professional 
training programmes over 

one or two years if you are 
really keen. 

Classes include trapeze 
skills, acrobatics, juggling, 
unicycling and stilt walking. 

Whatever course you choose, 
most have to be paid for. 

While some courses charge 
students full fees, there are 
some concessions available, for 
example, for those on cerain 
benefits, those who are disabled 
or those who sign up first — 
it is worth asking individual 
institutions once you have 
found a subject and college 
you like. 

There is so much choice avail- 
able, it is impossible to list every- 
thing here. The most important 
advice is to find a course you 
will enjoy and have fun. 


www.londonmet.ac.uk 


Anjali dance company — 
visit www.anjali.co.uk or 
tel: 01295 251 909 


Solent Wheelers — visit 
www.e.volve.org.uk or 
tel: 023 8036 2114 
Circomedia — visit 
www.circomedia.com or 
tel: 0117 947 7288 


Used converted Caravelles in stock . 


: INVATRAVEL — 


CONVERSIONS LTD 


97 Lytham Road 


Southport 
Merseyside 


PR9 9UG 


Fax 


Telephone 01704 506608 
01704 506607 


e mail: sales@invatravel.cor 
_www.invatravel.com 


Ellis Palmer with a Speaking for Ourselves pack. 


Speaking for Ourselves DVD 
and teaching pack 


Scope’s Speaking for Ourselves project records life-stories 
of people over 50 with cerebral palsy and forms a unique 
sound archive at the British Library. A DVD teaching pack 
of the project to promote awareness of disablism to young 
people is available from www.speakingforourselves.org.uk, 
aimed at schools and colleges, it is particularly suitable for 
students studying Citizenship (Key Stage 3 and 4). 


The DVD teaching pack draws upon over 230 hours of 
recorded testimonies by people with cerebral palsy. The 
result is a fascinating insight for students into the lives 
of disabled people in the 20th Century and reveals the 
extent of the prejudice disabled people faced. One 
interviewee, Dr Lin Berwick MBE, recounts a physician 
telling her mother, “This child is spastic. Take her home, 
forget about her: she’ll never be any good. You’re 
wasting my time, your time, and everybody else’s.” 


This unique sound archive covers all aspects of the 
interviewees' lives and has created an enduring archive 
created by disabled volunteers. The resource has proved 
SO popular we have even been contacted by educational 
organisations in Iraq and Japan. 


For more information about this Heritage Lottery Fund 
supported project, visit www.speakingforourselves.org.uk, 
or Call project co-ordinator Philip Mann on 020 7619 7228, 
or email s4o@scope.org.uk 


View the DVD online at www.speakingforourselves.org.uk/ 
resources/video/ 
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Co-production within Scope 


As part of Time to Get Equal’s aims, Scope is rolling 

out a policy of co-production throughout our services. 
Co-production is where any person receiving a service 
works with the service provider to agree how that service 
will be designed and delivered, for the benefit of the 
person receiving the service. This also applies to any 
activity for a person's benefit, not just services. 


For example co-production is currently being used to 
develop Scope’s children’s strategy, which will be launched 
next year. Scope staff have been working in partnership 
with nearly 40 disabled children to produce the strategy. 

A teachers’ resource pack, containing educational 
materials aimed at primary schools, focusing on equality 
and diversity are due to be produced for next year’s launch. 


Andy Rickell, Executive Director for Diversity, Planning 
and Politics said, “Co-production is an issue for every 
citizen's life, but is a particular issue for people who 
depend on the activity of others to achieve full citizenship, 
like disabled people.” 


Time to Get Equal at party 
conferences 


This year Scope will be holding fringe events at the Labour, 
Conservative and Liberal Democrat Party Conferences. 


Following on from the recent Select Committee Report 
on Special Educational Needs we will be debating ‘What 
Works — Educating Disabled Children for Life’. For more 
information contact Abigail Lock on 020 7619 7253. 


Cherie Blair meeting Trevor Phillips and a delegate at Scope’s 2005 
Labour Party fringe event. 


Motoring 21 


Modified for your 
convenience 


Toyota is catering for disabled drivers with 
accessories that match a car’s interior. 
Motoring correspondent Helen Smith 
checks out the latest pre-adapted model 


here is a growing number 
T of vehicles coming onto 

the market already fitted 
with mobility accessories. 

Many vans for the mobility 
market now come with ramps 
and some vehicles can be 
supplied with hand controls. 

If you can buy a vehicle with 
adaptations included it can 
work out cheaper and means 
you do not have to wait while 
they are fitted. 

Unfortunately, the current 
range of vehicles with 


adaptations included is limited, 


but every year more options 
become available. 

One car manufacturer to 
join this trend is Toyota. You 
can now buy the RAV4, 
Corolla and Verso models 
with passenger swivel seats 
and the RAV4 and Verso 
with automatic, lift-up 


front passenger seats. 

Unlike most car 
manufacturers, Toyota make 
these accessories themselves, so 
they match the vehicle’s interior 
exactly and make your car 
more attractive. 

I test drove the Toyota Verso 
T2 1.6 petrol 5-speed, which 
came with an automatic 
passenger swivel seat. The 
swivel seats currently being 
manufactured are not 
automatic — but the automatic 
version will be available from 
December or January. 

This seat came with a small 
push-button handset and was 
very easy to control. You only 
have to push one button to take 
the chair out of the car and 
another to take it back in — 
there wasn’t up, down, in and 
out controls, which made it 
much simpler to operate. 


Once I sat down, there was a 
ledge to put my feet on so they 
didn’t get trapped when the 
seat swivelled back into the car. 
The only problem was my 
knees, which were nearly 
touching my chin. However, 
once | was in the car I could 


‘The range of vehicles 
with adaptations 
included is limited’ 


put my feet in the footwell 
as normal. This electric seat 
costs £3,750 fully installed and 
is only available for passengers — 
it cannot be fitted on the 
driver’s side. 

I thought the Verso — which 
is a mini-MPV — would be a 
good car for disabled drivers as 
well as passengers. 

Although I was unable to 


take it for a test drive myself, I 
tried getting in and out and 
found it very roomy. There is a 
lot of space in to get in and out 
and plenty of room in the boot 
to fit a manual or power 
wheelchair. 

This car also comes with air 
conditioning and a CD player 
as standard. It can seat up to 7 
passengers. Unfortunately, the 
only version currently available 
on the Motability scheme is the 
T2 1.6 petrol 5-speed and not 
an automatic. 

The down-payment for the 
T2 5-speed without a 
swivelseat is £2,695. Purchased 
independently it costs 
£11,316 excluding VAT. The 
automatic Verso would cost 
£14,299 excluding VAT. 

I found the Verso a to be a 
very comfortable ride. People 
who want a car with a 


swivelseat should check it out. 


However, unless an automatic 
becomes available on the 
Motability scheme, I don’t 
think it’s a car that many 
disabled drivers could consider. 
@ Toyota have a dedicated 
phone line to deal with any 
mobility queries. Tel: 0845 602 
1727 or visit: www.toyota.co.uk 


New power to 
inspect Blue Badges 


Department for 


Transport 


From 29 September 2006, it will be the law that 
a blue badge can be inspected whenever it is 
displayed on a vehicle. 


When asked to show the blue badge, the person in the 
vehicle should hand the badge to the authorised officer. 
This could be a police officer, traffic warden or someone 
working for the local authority such as a parking 
attendant or civil enforcement officer. 


The new checks are not about whether you are entitled 
to a badge. They are to stop people misusing badges, 
or using stolen or counterfeit ones. 


ere 


To find out more ask for the new guidance leaflet 
for badge holders and their drivers, from: 


DfT Free Literature Service, 
Tel: 0870 1226 236, Text phone: 0870 1207 405 
Email: dft@twoten.press.net 

Please quote reference TINF1118 


Any queries on the new powers should be directed to: 


Deps urtment for Transport, Mobility and Inclusion Unit, 
a 6 areat Minster gece? 76 Marsham Street, 


6102, 


—s 
ee ; 
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SEAT Alhambra L & Liberty from Jubilee are without doubt the most refined and desirable wheelchair ~ New 
accessible vehicles available today in the UK. Why compromise when you can own one of these ‘ from circa 
beautifully adapted luxury MPV’s, complete with up to five passenger seats and our superbly 
designed and engineered lowered floor access conversion for less than you would ever imagine ? 
Why not take a look on our new website at www.jubileeauto.net........ and see for yourself. 


Suzuki Liberty & Suzuki Life are totally unique. Suzuki Liberty offers full wheelchair access in a compact 
motorcar whilst Suzuki Life delivers full independence for wheelchair drivers with fully automated 

access solutions and disabled driver hand controls plus a fully automatic gearbox. Whilst others ; £5 000 
in the UK have focused their attentions on producing converted vans, we took the view that people 
with disabilities deserved better. The outcome; two superb mobility products. New & Used in stock 


New & used 
from circa 


' Mercedes. Vaneo.Li 


GEES SE I RS A i 


Mercedes Benz Vaneo Liberty is a sophisticated wheelchair accessible MPV offering almost 60 inches Used 

of wheelchair passenger rear headroom and four passenger seats as standard. Over recent years from circa 
this superb vehicle has proved to be enormously popular, offering dignified mobility solutions for £14,995 
those requiring space, style and practicality. We presently have a selection of one owner, low 
mileage pre-owned vehicles in both petrol, semi automatic and diesel derivative. Don’t miss them 


Sa 
BEST 4 NEW BEST 4 USED 


SEE THE DIFFERENCEAT Www.jubileeauto.net 
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New Caravelle.Lit 


Volkswagen Caravelle Liberty is amazingly versatile. A truly prestigious wheelchair accessible or a, 
wheelchair driver luxury MPV with over 200 different options available from Jubilee. Whether it’s a from circa 
simple low impact access conversion or a complex drive from wheelchair solution; we have them £1 9,995 


all. Lowered rear floor, underfloor or onboard chair lift and fold out ramps ensure that whatever ate 
adap 


your mobility needs this superbly elegant and spacious vehicle is the ..... ultimate mobility choice ted f 


Fiat Doblo L & Liberty from Jubilee are quite simply the best value for money wheelchair accessible cars New 
ever, offering far better value for money & much better access than an equivalent Renault Kangoo. ¢ from circa 
We can now supply brand new, wheelchair accessible high roof Doblo’s at truly amazing value with £8,995 
5 seats and circa 60 inches of rear wheelchair passenger headroom. Economical, stylish & practical. Sih 


Take advantage of our SPECIAL OFFER .. . and BUY A NEW ACCESSIBLE DOBLO for just 


Volkswagen New T5 Liberty is the best value for money accessible MPV we have ever seen and is New. 
also available as a wheelchair driver solution from Jubilee. This wonderfully spacious & economical £15 995 
3 


turbo diesel can be specified in two wheelbases and with a whole range of engine and gearbox 
options including the impressive 6 speed tiptronic. We are able to offer both new and used models 
including :- low floor, chairlifts & low impact conversions. See them all at www.jubileeauto.net 


fully 
adapted 


CALL FREE 0800 634 8407 


SEE MORE AT WWwWwW.jubileeauto.ne 
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WHEELCHAIR WALKER 
What? The Wheelchair Set is a safe way 
of walking your dog if you are a wheel- 
chair user. The set includes an expanding 
lead and a metal post to keep the dog a 
safe distance from the wheelchair wheels. = 
How much? £14.95 plus £2.25 packing & postage 
Where? Surepets Ltd, tel: 01329 234 781, 
http://stores.ebay.co.uk/Surepets-Ltd 


24 Easykit - Pets 


Pet lover 


HAIR HELP 


What? The Vacgroom is a comb 
attachment for a vacuum cleaner 
nozzle that sucks up pet fur 
immediately, helping people with 
allergies and making cleaning easier. 
How much? £12.99 

Where? Pet Company, WY 
tel: 0114 262 0370, www.petcompany.co.uk 


Improving disability equality 
in the communications sector 


Tell Us what you think of Ofcom’s priorities for the next three years 


Ofcom is the regulator for the UK communications industries, with responsibilities across 
television, radio, telecommunications and wireless communications services. 


Our role includes ensuring equal access to communications technology for disabled people. 
We also enforce rules about the portrayal of disabled people on television and radio. 


We are currently developing a Disability Equality Scheme and would like as many disabled 
people as possible to give us their views. 


Ofcom is formally advised by its independent Advisory Committee for Older and Disabled People 
(ACOD). Working with ACOD we have drafted what we think are the seven priorities to improve 
disability equality in the communications sector from 2007 to 2010. The priorities are: 


. Informing disabled people of Ofcom’s role and how to make complaints; 
. Improving audio description services and increasing the numbers of signed programmes; 


. Ensuring that disabled people are able to access, understand and create 
electronic communications in a variety of contexts — what we call media literacy; 


. Enforcing content regulation rules regarding the portrayal of disabled 
people on television and radio; 


. Seeking to recruit more disabled people to Ofcom’s decision-making committees; 


6. Seeking to ensure that Ofcom is more creative and proactive in recruiting 
and developing disabled people. 


. Ensuring that our suppliers have equal opportunities policies that include 
disability equality. 
Please help us by giving us your views on: 


e whether these are the right priorities for the next three years; 
and if not, what we should focus on; 


e how we should implement our priorities; and 
e any other factors which you think we should take into account in our work. 


We would welcome your input and are happy to engage with you or your organisation 
in the following ways: 


e By post 
e By e-mail 
e Over the telephone or text phone 


You can send your thoughts to or get in touch with Ofcom by contacting Ofcom’s Equalities 
and Diversity Manager Moira Ugoji on 020 7981 3977 or 020 7981 3043 (textphone), 


at diversity@ofcom.org.uk or by post to: 


OFFICE OF COMMUNICATIONS 


Ofcom, Riverside House, 2a Southwark Bridge Road, 
London SE1 9HA 


The deadline for responses is Friday 19 October 2006. 
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Pets can provide comfort, companionship and responsibility, 
but you might also need help when it comes to pampering 
pooches and pussycats. Lucy Andrews reports 


GROOMING 


GADGET 4 Es 
What? The Dog - 
Grooming Mit 


offers an alternative 
to brushing for owners who 
have difficulty gripping and is 
suitable for shorthaired 
breeds. The owner wears the 
mitt and grooms their pet by 
stroking it. 

How much? £3.99 

Where? Petsplaytime.co.uk, 
tel: 01253 769 055, 
www.petsplaytime.co.uk 


ee et, er 
ROVER RAMP 
What? The Petlife Dog Ramp 
helps owners who are unable to 
lift their dog into the car. The 
ramps come in two sizes: 
33 x 66cm for smaller dogs and 
51 x 117cm for larger dogs up 
to 50kg in weight. The ramps 
are covered in removable, 
washable material that is 
hardwearing and comfortable 
for the dog to walk on. 
How much? From £46.69 
Where? Petlife International 
| Ltd, tel: 01284 761 131, 
www.vetbed-uk.demon.co.uk 


EASY FEEDER 
What? The Adjustable Metal Pet 
Feeder is a folding metal frame 
that takes two stainless steel 
bowls, setting them at a height 
that is easier to reach. The 
frame adjusts to three heights 
and folds flat for storage. 

How much? £14.99 

Where? Tensor Marketing 
Ltd, tel: 01325 469 181, 
www.tensormarketing.co.uk 


SCOPE TO SCOOP 
What? A Long Handled 
Pooper Scooper will help own- 
ers who have difficulty bend- 
ing. The scoop has a 61cm 
long handle and jaws pick up 
the waste. There are two ver- — 
sions, one for hard ground 
and the other for grass. 
How much? £15.99 
Where? Pet Company, 
tel: 0114 262 0370, 
www.petcompany.co.uk 
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The models shown are for illustrative purposes only. Please contact your local Mitsubishi dealer for full details. *Offer applies to all 3 door and 5 door Colts excluding Colt CZT, Colt CZC Cabri 
F riolet, Colt 1. | t 
Auto 5dr, Colt 1.5 CZ3 Manual 5dr. Offer is correct at time of going to press. 2 igs sealing la Br 


Mitsubishi Colt range fuel consumption in mpg (Itrs/100km): Urban 32.8-48.7 (5.8-8.6), Extra Urban 49.6-70.6 (4.0-5.7 
Combined 41.5-61.4 (4.6-6.8). CO2 emissions 121-161 g/km. ene 


The Colt hatchback comes with the following as standard: 


NG M ota bi | ity m Power steering | re iad 
Zp \S m Remote central locking m Dual airbags 
JN The leading car scheme for disabled Ity w Electric windows mw ABS with EBD 


@ Immobiliser 


To find out more about our range of Mitsubishi 
available on the Motability scheme visit 


www.mitsubishi-cars.co.uk/motability 
or call 0845 330 2002 and ask for Motability. 
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26 Out and about —- Amusement parks 


Theme time 


Codonas Amusement park 


y name is Kieran; 
\) Iam 16 years old and 

hearing impaired. I 
live with my mum, dad and 
little brother, 
who is 19 
months old 
and also 
hearing 
impaired. 
We decided 


recently to visit Codonas 
Amusement Park in Aberdeen. 
We purchased a family all- 


The National Trust 
welcomes visitors 
with disabilities to 

its historic buildings, 
gardens, countryside 
and coast in 
England, Wales and 
Northern Ireland 


For our free information book, 
Access Guide 2006, giving 
access details please 
contact: The National Trust 


Access for all 


(NTPL/(lan Shaw) 


é 


day wristband for £10.99 per 
person; this included a buffet 
meal at one of the eating areas. 
All the eating areas within the 
park have wheelchair access 
and disabled toilets. 

I had fun at Codonas and 
enjoyed going on all the rides 
many times. You only had to 
flash the band to get on a ride — 
no conversation needed, so 
there was no chance of me 
misunderstanding or trying to 
handle tokens. 


Membership Dept. PO Box 39, Warrington WA5 7WD. 


Tel 0870 458 4000, or 


e-mail enquiries@thenationaltrust.org.uk 


For information on Admit One Cards or Links Passes 
as detailed in this book please call 0870 600 5125 


www.nationaltrust.org.uk 


While I was there, I 
considered what it would be 
like for other disabled people. 

I found that nearly everything 
was visually stimulating. For 
deaf people this is great but for 
someone who is visually 
impaired it might not be. I rely 
on the surrounding 
environment to find out what 
Iam doing and some of the 
signs that I came across 
blended into the surroundings. 

I found getting to the rides 
was easy and managed to get 
on and off fine — even though 
my balance is not that great. 
For wheelchair users this may 
be more of a challenge. Most of 
the rides had a large number of 
steps you had to climb, 
wheelchair users may find this 
kind of boring and slightly 
upsetting, because they may 
not be able to participate in 
some of the bigger rides. There 
are arcade games that a 
wheelchair user can use, but 
this comes at an extra expense. 

The staff could be more deaf 
aware, I found asking for 
tokens difficult due to the 
background noise and the glass 
in between myself and staff. 
There was no loop system for 
hearing impaired people. 

My mum was not allowed 
on some of the smaller rides 
with my brother after she 
explained that he was deaf. She 
was told she could go on others 
only once, so a wristband for 
disabled child under three can 
be a waste of money. 

Overall, I feel that the staff 
have tried their best to make 
everyone feel welcome and 
Codonas is a great family place. 

Kieran Ross 


Accessible Accommodation Guaranteed. 


DN readers search for accessible days 
out and discover there are theme parks 
to suit every member of the family 


° ° A 
a -— 8% 
‘6 ~ AZ 


Chessington Worl 


of Adventures 


na scorching Saturday, 
my daughter Emma and 
I set off to Chessington 


World of Adventures. 

We queued for a very short 
time for tickets and went to the 
guest services the point, which 
was very helpful. 

Staff members gave Emma an 
orange band, which allowed her 
to go on rides without queuing 
up. They also gave us a 
comprehensive guide for disabled 
guests, which detailed the rides, 
entry points and access levels. 

We found the assistants were 
wonderful. They helped Emma 


Flights to Cyprus, Tenerife, Malaga, 
Lanzarote, Costa Almeria, Majorca, 
Algarve, Malta, Crete, Egypt and 
Florida. Sailing holidays in the Greek 
Islands. Holiday homes in France. 


2006 brochure with coloured pictures is 
now available at www.access-travel.co.uk 


or please apply to: 


onto the rides, waved us off as 
we left and waited for us at the 
end of the ride to help Emma 
off. They also booked us onto 
subsequent rides and pointed 
us in the right direction. 

Chessington also has a zoo 
area. Emma particularly 
enjoyed Animal Land, which is 
interactive. There are lots of 
interesting fact boards with 
details presented by two 
cartoon characters called 
Cheeky and Beaky. 

Every area has a zookeeper 
available to tell you about the 
animals, including how long 
they had been at the zoo and 
where they had come from. 

There are new interactive 
features and we could even 
stroke some of the animals. 
Emma thoroughly enjoyed going 
under the meerkat enclosure and 
popping her head up through a 
glass viewing globe. 

I think Chessington is a 
wonderful family day out. 

Everything was well 
signposted and although quite 
a walk, it was very pleasant. 
Chessington has lots of tree 
shade so we were not out in the 
blistering sunshine even when 
walking. 

It is expensive but 
Chessington offers deals and 
many reductions. 

We came away feeling tired 
but very happy. 

Susan Jamson 
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Arts 27 


Edinburgh, where the 

world’s biggest arts festival 
takes over for a month. 

The city is humming 
with street performers — 
everything from jugglers to 
pipers taking advantage of the 
great summer weather. 

As ever, Fringe venues range 
from the traditional to the 
extreme — a swimming pool 
and a tree being two of the 
more unusual sites for shows 
this year. 

Bristol University’s 
production of The Girl Who 
Cried ‘Nam is a light-hearted 
look at what happens when 
you dabble with notions of 
mental illness. 


| f it’s August, it must be 


In order to escape an exam 
she has failed to study for, Ellie 
fakes post-traumatic stress 
disorder, blaming the Vietnam 
War despite the fact that she 
was born in 1985. 

Leaping around the flat to 
avoid Viet Cong snipers while 
dressed like a female Rambo, 
Ellie is delighted with her 
success in fooling a 
psychiatrist, but a knock at the 
door signals her comeuppance. 

Some topical student banter 
about telly makes this an 
amusing production, with 
well-judged comic 
performances from all the cast. 

The Jellybean Conspiracy — 
part of the American High 
School Theatre Festival* — is a 
sincere but slightly awkward 
attempt to show that being 


Exhibitions 

Sense & Sensuality, an 
interactive exhibition, returns 
to demonstrate how people 
with sensory impairments can 
enjoy art. 

* 14 September - 7 October, 
Bankside Gallery, tel: 020 
7245 9977, or visit: 
www.banksidegallery.com 


The work of Lord Snowdon — 
a disabled photographer — is 
on show at the Chris Beetles 
Gallery. The retrospective 
spans 50 years of his travels 
and pictures of celebrities. 

* 18 September - 31 October, 
tel: 0207 839 7551 or visit: 
www.chrisbeetles.com 


Theatre 
The Half Moon Theatre 


company is staging a British 
Sign Language-interpreted 
performance of A Very Magic 
Flute, a musical extravaganza. 
* 3 September, 11am and 
2pm, £4. Tel: 0207 709 8900, 
or visit: wwww-halfmoon.org.uk 


Edinburgh Fringe Festival 


disabled doesn’t mean you 
can’t contribute to society. 

A mixture of drama, dance, 
music and readings adds up to 
a varied show that would 
appeal to the same age group 
as the teenage performers. 

In amongst the glossy hair 
and straight, white teeth of 
these typically American kids, I 
could find only one disabled 
performer. A more equitable 
mixture of abilities would have 
been more in keeping with their 
ethos. 

The show’s main message is 
that access is not inclusion: 
“Access gets us into the building 
but inclusion builds a 
community.” And so say all 
of us. 

Baggage — written by Jonnie 
Fielding and staged by the 
Short Story Theatre** —is a 
short, two-handed play about 
a father and son struggling to 
communicate. 

Doug has broken into his 
student son’s flat and assaulted 
him. He appears not to 
recognise Taylor as his son and 
seems to be living in his own 
fantasy world where he is 
married to Angel. 

Taylor tries to make sense of 
his father’s disjointed 
conversation but the difficulties 
and frustrations of 
communicating with a fractured 
mind are all too apparent. 
Adam Burton as Doug and 
Stephen Sobal as Taylor make a 
convincing father and son. 
The play is rather grim 


Festive spirit: A light-hearted look at mental illness in The Girl who 


cried Nam (above), struggling to communicate in Baggage (below, 


and depressing, not helped by 
the hot, claustrophobic 
confines of the venue — 
although a tiny chink of light 
right at the end does provide 
some hope for the future. 

When to Run*** — Sophie 
Woolley’s one woman play — is 
staged in a venue that is more 
than a little tricky to find. 

One hopes that this does 
not mean she is starved of an 
audience, as anyone who 
navigates their way to C. 
Central on the North Bridge is 
richly rewarded. 

With only a chair anda 
paperback book for props, 


left) and laughing out loud with comedian Steve Day (below, right) 


Woolley skillfully uses her 
voice and body language to 
portray four female characters 
Emma, the perfect wife; 
Shelley, the mouthy teenager; 
Julia, the dog walker; and 
Celia, the life coach. 

At first, the only thing these 
disparate characters have in 
common is that they run. 

Emma runs to keep herself 
perfect, Shelley runs from 
perverts in the park, Julia takes 
up running to lose weight and 
Celia’s running is a form of 
control over her repressed 
emotions. 

Slowly, Woolley draws the 


threads together and the women 
find they have more in common 
that just running. 

This is a thoroughly 
enjoyable show that showcases 
Woolley’s undoubted talent for 
characterisation. 

Steve Day introduces 
himself as the UK’s only deaf 
comedian: “If there’s another 
one I haven’t heard him,” he 
says dryly. 

Day is a relaxed, likeable 
character who is a gifted 
storyteller. The long hot 
summer of 1976 is recalled on 
an evening when Edinburgh is 
sweltering in early August 
sunshine, but the audience was 
more than happy to stay 
indoors with Day. 

The show is called 
Comprehensive and Day talks 
about his children’s education 
—all five of them — comparing 
it to his own less than ideal 
schooldays. 

Things haven’t got worse in | 
spite of the scare stories in the 
tabloids, he concludes. 

Day casually refers to his 
deafness from time to time — 
his un-PC routine about big D 
and small d is hilarious — but 
never makes it a ‘poor me’ 
issue. Definitely much funnier | 
than your average comedian. 

* American High School 
Theatre Company, visit: 
www.ahstf.com 

** Short Story Theatre 
Company, visit: 
www.shortstorytheatre.co.uk or 
email: info@shortstory.co.uk 
*** When to Run, visit: 
www.sophiewoolley.com 


Shirl Whiteside 


Freedom, Independence & Reliability PowerchairS 


Invacare 


Pride Health Care 


|00's of nearly new machines in stock at prices to suit all pockets. 
Interest free credit available on selected models, subject to status. 


for further help and advice 


Days Medical 


Sunrise Medical 


Est. 1982 4 


MOBILITY CONSULTANTS . 


Powerchairs promise to you: 


e Part exchange welcome. 


¢ Free home assessments. 


° No Driving License required. : 


¢ Finance available on request. 


e Free 12 months insurance on new 


models. 


° No VAT. 


° We stock machines that carry I 


up to 39 stone weight limit. 
¢ Up to 8mph for road use. 


¢ Up to 50 miles on one battery 


included. 


freephone 0800 0746834 


www.power-chairs.com 


charge. 


¢ Automatic battery charge 


° All major credit cards 


accepted. 


ae ar rere 
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Wheelchair in the back with 
Nothing Upfront 


(Nil advance payment, motability 5 year contract hire scheme) 


New 2006 model, Wheelchair Accessible, Fiat Doblo 1.4 Active High Root. 
Huge stocks arriving for fast delivery. 


Specification includes: 
Rear seat | Ramp | Wheelchair restraints and seatbelt | Electric winch 


No hidden extras 
FREE home demonstration by one of our mobility advisers, with no pressure. 


Cash prices from £9495 on the road. 


2006 Renault Kangoo lowered floor conversion 
from £999 advance payment, 
with FREE metallic paint 


Cash price from £10,990 on the road. 
Auto's from £12,137 on the road. 


The Courtyard, 195b Portland Street, Southport PR8 6LU, England, UK 
Tel 01704 546600 Fax 01704 546414 
email enquiries@aspectconversions.co.uk website www.aspectconversions.co.uk 


Aspect Conversions Ltd 


“Safe and Sound in every Aspect" 


. 
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my brother who has 

cerebral palsy. 

We received a letter in 
June from Motability, 
informing us that the three-year 
contract was nearly up, and we 
are now allowed to sign for 


| *m writing on behalf of 


a new Car. 

My brother and I had 
been watching prices 
throughout the year and decided 
that we’d get a Ford Focus 
Zetec 2.0 TDCI, which (with 
the use of a loyalty voucher) 
would cost £450. We have 
now been told that this car is 
not permitted for someone 
of my age (21) to drive. 

As 1am the only one who 
can get my brother around, this 
is a big problem. Since being 
told this news, Motability 
have hiked up their prices, so 
to buy a car which we are 
permitted to have would cost 
more than the better car. 

We’ve contacted Motability 
who have passed the buck to 
Ford and been extremely rude 
and unhelpful. 

Asif, via email 


I imagine that the difficulty 
of your age is to do with the 
insurance and there is little you 


can do about that, unfortunately. 

The issue of Motability’s 
pricing is complex. 

You say that Motability 
“passed the buck to Ford”, 
but do not say what their 
reasoning was. It may be 
reflecting a rise in Ford’s 
prices, which may seem unfair 
but is not unlawful. 

It may be worth raising 
the issue with your local 
Ford dealership, so that 
you have a reasoned 
response, even if you do not 
agree with it. 

If your brother’s disability 
means that he needs a high- 
spec car, then it may be possible 
to argue that a short-notice 
price hike is unfair. 

However, since your brother 
is not the driver, I fear this may 
be a matter of economics and 
you would find it difficult to 
argue otherwise. 

@ To find you local Ford 
dealership visit: www.ford.co.uk 


Bathing botch up 


have Friedreich’s ataxia and 
| rely on state benefits. When I 

moved into my council flat it 
had a bath, but I was advised to 
replace it with a shower 
because of my difficulty 
transfering to and from my 
wheelchair. I rarely shower 


ASK THE READERS 


“lam a 72-year-old wheelchair user wanting to learn some computer 
skills. | am reasonably computer literate and would love to find someone 
who could teach me online and answer all my questions. | particularly 


want to become skilled in desktop publishing.” 


Volunteer services 


There is an organisation called 
ITCH* which has a network of 
volunteers around the UK who 
have an interest in computing. 
They tend to have different 
levels of knowledge about 
computer packages, but you 
may find someone who has an 
interest in desktop publishing 
ITCH can be contacted via 
abilitynet** and is a free 
service. It takes approximately 
five working days for someone 
to get a reply after they have 
contacted abilitynet. 
* www.itcanhelp.org.uk 
** www.abilitynet.org.uk 
Alex Barker 


Click into free courses 


We own and run a website 
called www.beginners.co.uk 
which has hundreds of online 
training course available to all 
our members. 


The cost of 12 months 
online training membership is 
£99 and there are no other 
charges for 12 months. 

Our online courses cover 
many different IT subjects, 
including desktop publishing. 
To find out more, click on the 
training link on the website. 

Once you are in the training 
area there is a try before you buy 
link at the bottom of the screen 
where a free trial membership 
can be set up. Then you can 
view free samples of our online 
courses before deciding whether 
to purchase our full online 
training membership. 

We regularly send out 
discount emails to our trial 
members to allow them to 
register for our full training at a 
reduced cost. 

We also have a number of 
free online tutorials that can be 
viewed on our site. These are 


Dear Rachel 


@ love and loneliness @ personal problems @ advice and support 


Rachel Wilson, who is disabled, has spent many years advising on 
disability matters. Write to her at Disability Now, 6 Market Road, London 
N7 9PW or email your problem to editor@disabilitynow.org.uk 


because the spray of water 
takes my breath away and 
triggers panic attacks. My 
occupational therapist (OT) 
says I should not have a bath 
because of my muscle spasms, 
which may result in drowning. 
Can you please tell me if I can 
get a free bath or whirlpool? 
Krystal, London 


If you are rarely using your 
shower because of the difficulties 
it causes, then it is not meeting 
your needs and you need to be 
re-assessed by your OT. 

I can understand your OT’s 
concern over your safety in the 
bath, but in assessing your 
equipment needs, it should be 
possible to ensure that you have 
adequate support during 
bathing so you are not at risk. 

You will not get a free piece 
of equipment without a referral 
from social services but you 
may come across a number of 
adverts offering trials. However, 
I would be wary, as any 
equipment acquired privately 
may not meet your needs. 


Getting a blue badge 


am seeking advice on where 
| and how to apply for a blue 

badge. I am having difficulty 
finding information. 
Terence, Liverpool 


short articles that cover a wide 
range of subjects and can be 
viewed by clicking on the free 
tutorials link. 

Mike Rigg 


NEXT MONTH’S QUESTION: 
“T need a stairlift and I have 
looked at various makes, but 
they all seem similar. I’m so 
confused and can’t decide 
which one to buy. Can anyone 
recommend a good product, 
preferably from a company 
with a good after sales service 
and that doesn’t use pressure 
selling techniques?” 

Send your answers to “Ask the 
readers” at the usual address or 


email: editor@disabilitynow.org.uk 


Share your problems 29 


Fae hats 


my winter fuel? 


to a winter fuel payment, as I spend a lot of time in the house, 
but I have been told that I don’t qualify until next year. Can you 
tell me why this is? 
Jean, via email 


Each year, the government designates a qualifying week for 
winter fuel payment eligibility. It usually falls in September to 
allow time for processing. For 2006, the qualifying week is 18-24 
September. Since your birthday is in November, it falls outside this 
week and unfortunately you have to wait until next year. 

If your heating costs are high, it would be worth asking about 
the warm front scheme, which provides a grant for eligible 
disabled and older people to insulate their homes and therefore 
reduce heating costs for the longer term. 

People over 60 are eligible if they are in receipt of pension 
credit, or a number of other benefits. There are a range of other 
disability-related criteria for eligibility. I would suggest you ring 
the warm front scheme to check your own eligibility. 

@ Information on the warm front scheme, tel: 0800 316 6011, 
textphone: 0800 072 0156 or visit: 
www.eagagroup.com/grants/warmfront/index.htm 


A blue badge can be obtained 
from your local social services 
department, providing you meet 
the eligibility criteria. They can 
give you an application form 
and you will need to provide 
two passport photographs. 
There are some criteria, 
which mean you are automati- 
cally eligible, including being in 
receipt of the higher rate of the 
disability living allowance. If 
you do not meet these criteria, 
you may still be eligible if you 
have significant difficulty walk- 
ing. These criteria are known 
as discretionary and you may 
need a doctor’s letter to sup- 


Help at 


the end of 
the phone 


DN’s telephone counsellor 
Lin Berwick gives disabled 
people and carers advice 
and support on personal 
and spiritual problems. 
Disabled herself, Lin is 

a psycho-therapeutic 
counsellor and Methodist 
preacher, with a post- 
graduate diploma in homeo- 
pathic medicine. If you have 
something you need to dis- 
cuss in confidence, call her 
on Mondays 6pm-10pm and 
Thursdays 1pm-Spm, tel: 
01787 882 111. 


port your application. 

@ Department for Transport, 
tel: 020 7944 8300 or visit: 
www.dft.gov.uk 


66 KNOWLEDGE 
SPEAKS, 
BUT WISDOM 


LISTENS.?? 


( Jimi Hendrix ) 


ANOTHER GREAT QUOTE FROM CHARTWELL INSURANCE 
THE SPECIALIST INSURER IN THE MOBILITY MARKET 


ADAPTED CARS @ WHEELCHAIR ACCESSIBLE VEHICLES 
POWERCHAIRS @ SCOOTERS ® TRIKES 


BREAKDOWN COVER FOR MOTOR VEHICLES 
POWERCHAIRS @ SCOOTERS ® TRIKES 


HOUSEHOLD BUILDINGS AND CONTENTS 
SINGLE AND ANNUAL TRAVEL 


0845 2607051 / 52 


www.chartwellinsurance.co.uk 
info@chartwellinsurance.co.uk 


OC 
covered with care 


CHARTWELL INSURANCE & DISABLED DRIVERS BUREAU 
IS AUTHORISED AND REGULATED BY THE FINANCIAL SERVICES AUTHORITY 
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A Free Home Demonstration x 
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Wantitoyknowsmore, ~Slease 
Visitiourwebsiterat, +3 Purchase, 
WwiyWvrautomotivegroup:co:uk 2 Hire 
oncallfus{on\01910262%8090 “aHireypurchase, 
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What’s on 


The Independent Living 
London event for disabled 
people and healthcare 
professionals is scheduled 
for 20-21 September at 
Alexandra Palace, featuring 
daily living solutions and 
mobility equipment. Free 
entry. Tel: 0870 429 4372. 


The Scoliosis Association is 
holding a regional meeting 
on 23 September. 10.30-3.30, 
£8. Tel: 020 8964 5343, 
www.sauk.org.uk 


An exhibition showcasing 
products and services for 
older and disabled people 
take place at the Abbey 
Sports Centre, Durham on 
13 September, 10am-Spm. 
Tel: 0191 383 3872, 
schevents@durham.gov.uk 


Publications — 


The Disability Rights 
Commission has issued 
guidelines on the Disability 
Equality Duty, which comes 
into effect this December, 
on what disabled people 
should expect from their 
public authority. 

Tel: 0845 622 633, 
textphone: 08457 622 644, 
www .dotheduty.org 


Two new editions of Power 
Pack —a guide for children 
facing a case in a family 
court — have been launched 
by the NSPCC, including a 
DVD edition with subtitles, 
audio and British Sign 
Language for deaf and 
disabled children, to help 
them better understand 
their case. £5. Tel: 0207 
825 7422, and there is 

an easy-read version 
downloadable free at 
www.nspcc.org.uk/inform 


The Chipmunka foundation is 
looking for mental health 
service users to respond to 
its online-survey, which they 
hope will lead to better 
understanding of the 
problems people face. A 
copy of Hypermania 
Revealed, worth £5 is 
available to each respondent. 
Tel: 0870 766 9535. The 
survey can be accessed at 
www.chipmunkafoundation 
com 


To help promote equal 
opportunities, the General 


Dental Council (GDC) is asking 


for disabled people to answer 
a questionnaire and help 
advise it on its action plan. 
Tel: 0207 887 3846, 
mthomas@gdc-uk.org 


Websites 


The Self Assessment, 

Rapid Access (SARA) tool 
was developed by the 
Disabled Living Foundation, 
and looks at individuals and 
their environments to help 
users find new equipment 
that might help them in 
their daily lives. 
www.dlf.org.uk/sara 


Google has launched a brand 


new version of its search 


engine, to make it more 
accessible to visually impaired 
people. http://labs.google.com 
/accessible 


A new, accessible website 

has been created by 

Action on Disability and 
Development (ADD) 
supporting disabled people’s 
organisations in Africa and 
Asia. The pages have British 
Sign Language interpretation, 


Discreet & reliable solutions for in 


Information 31 


variable text sizes and text only 
options. www.add.org.uk 


To raise awareness of HIV 
within the workplace, the 
Ensuring Positive Futures 
Partnership now has a website, 
featuring toolkits for 
employers and trade unions on 
how to support HIV positive 
workers, as well as for 
journalists and those living 
with HIV. www.e-pf.org.uk 


Graeae theatre group is 
running weekend 
professional development 
workshops aimed at actors 
with physical or sensory 
impairments. 2-3 September: 
Musical Theatre; 

30 September - 1 October: 
Acting Styles; 4-5 November: 
Dance and Movement; 

2-3 December: Comedy. 

£25 per workshop, 
training@graeae.com 


/ AUTOCHAIR\ 


Aine 


For over twenty years Autochair has specialised in providing independenc 
customers with a range of vehicle adaptations — designed by disabled people, for di: 
people. So, if it’s a vehicle adaptation you need, independence is just a call awa 


Fitting throughout the UK 
Free home demonstrations 
Finance and grants possible 


e Motability 


The leading car scheme for disabled people 


Call FREE on 0800 214 045 or visit www.autochair.co.uk 


Or write to us at Autochair Limited, Wood Street North, Meadow Lane Industrial Estate, Alfreton, Derbyshire DE55 7JR 
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32 Linage 


DN LINAGE 


Tel: 020 7619 7320, Fax: 
020 7619 7331, Minicom: 
020 7619 7332, 

email: patrick.durham 
matthews@scope. org.uk 


FEMALE, 35, CEREBRAL Palsy, walks 
with crutches, reasonable education, 
wltm male 35/45 for friendship, possi- 
ble relationship. Also female friends 
for socialising. Enjoy eating out, 
theatre and ten pin bowling. Bromley 
and Croydon area. Box no: 328 


MALE, 51, WITH cerebral palsy, living 
in Hampshire, uses wheelchair and 
public transport to get about. Wltm 
female 45+ for friendship/long term 
relationship. Works voluntarily for 
disability organisations, watches tv 
and enjoys life. All replies answered. 
Box No: 329 


SOLVENT SINGLE MALE. Very slight 
disability, early 40s seeks female sex- 
ual surrogate. All areas considered. 
Midlands, South Wales, West 
Country preferred. I’m fully mobile 
and can travel. Box No: 330 


VAUXHALL ZAFIRA 1.8, auto, pas, 
e/windows, CD player, air con. With 
hydraulic lift for scooter elevation 
through tailgate at rear. Five seater 
when 2 seats folded back to accom- 
modate scooter or can carry seven 
when not. Y reg, full 12 months' 
MOT, 13k miles, only 2 owners from 
new and fsh. £5,495 ono. Shoprider 
Sovereign S88 8NR with basket and 
lights, max speed 8 mph with reverse 
function, £400 ono or £5,000 for both. 
Will deliver in the Midlands area.Tel: 
01332 792465 (Derbs) or mobile: 
07811 942891. 


FORD FOCUS ZETEC, S1 Reg, 
Automatic, 26,000 miles, Constable 
carchair conversion, 12 months 
MOT, CD player, Air con. Only 2 
owners from new. Free local delivery 
can be delivered. £5,900 ono. Tel: 
01986 872378 (Suffolk) email katri- 
na_buck@hotmail.com 


CHAIRMAN RENAULT KANGOO 1.4, 
auto, Y reg 11k miles only two own- 
ers from new. Converted for wheel- 
chair by Gowrings including lowering 
floor, ramp, tailgate, wheelchair belts 
and electric winch. Plus two passenger 
seats. Electric windows and side 
mirrors. MOT July 2007 6 
months’ Road Tax as petrol car. 
£8,000 ono. Tel. 020 8809 7442 
(North London). 
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NISSAN PRAIRIE SLX 2.0, J reg, 127k 
miles, pas, e/windows, e/mirrors and 
e/sunroof. With Brotherwood 
wheelchair conversion incl rear ramp 
enabling wheelchair to fit in between 
2 rear seats, infill seat when no 
wheelchair passenger. In excellent 
condition, 12 months' MOT, service 
history and 2 owners from new. £1,999 
ono. Tel: 01384 571234 (W. Mids). 


VOLKSWAGEN HI-TOP Campervan 1.9 
Tdi, RICON lift, Leisure drive con- 
version (installed in 2003), T reg, 74k 
miles, manual, full MOT and 6 
months tax, 4 berths, fridge, gas hob 
and grill, 240V connection, front seat 
swivels, CD player, portapotti, 
awning, in very good condition, 
£11,000 ono. Tel: 0116 286 5172 
(Leicester) or 07712 132259. 


VAUXHALL CORSA LS 1.4, L reg, rain- 
bow blue, auto, pas. Adaptacar hand 
controls, wheelchair hoist with topbox 
which fits any standard wheelchair. In 
excellent condition inside and out, 26k 
miles, fsh and only 2 owners from 
new, full 12 months' MOT. £2,450 
Tel: 01225 862629 (Wilts) or email: 
ann_m_7@hotmail.com 


VW TRANSPORTER (T Reg) Auto. 
Adapted for disabled driver. 
Automatic rear doors and ramp. 
Lowering suspension. Electronic tie 
down system for wheelchair. 
Electronic six-way driver seat. MOT 
May 2007. Excellent condition. £5,995 
ono. Fsh and only 2 owners. 
Telephone 01382 800018 (Dundee) or 
email roselyncurran3@hotmail.com 


BLUE CHRYSLER GRAND Voyager LX, 
auto, adapted by Steering 
Developments to enable wheelchair 
user to either drive or be carried as a 
passenger. 62k miles. Full service his- 
tory. Immaculate condition. Offers in 
region of £15k to Joan Anderton. Tel: 
01622 754613 or 07836 561387. 


INVACARE SPECTRA PLUS electric ‘tilt 
in space’ wheelchair with high back- 
rest, solid tyres and foot plates that 
can be adapted. Seat 18" x 22". Very 
good condition, 1 year old, recently 
serviced, battery charger included. 
Wheelchair cost £3,390, asking £1,700 
ono Vicair cushion 18" x 20" £125. 
72" channel ramps £160. Asking 
£1,875 for all items. Tel: 01242 578033 
(Cheltenham) or 07734 138942 or 
email: sdreeve@aol.com 


MERCEDES VITO 2.4, diesel, silver, 
pas, auto, Sony CD player, air con, 
cruise control, leather upholstery, 
e/mirrors and e/windows. Jubilee 
wheelchair conversion incl side lift 
with lowered floor, wheelchair user 
travels in front passenger position, 
room in rear for another wheelchair 
and 3 others. Registered November 
2003, still under warranty, only 25k 
miles, fsh, £15,500 ono. Tel: 01723 
585303 (Scarborough) or mobile: 
07985 462694. 
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VAUXHALL ASTRA 1.6 Club, auto, 
red, W reg (2000), air con, 
front e/windows, pas. Push-pull 
hand controls and Techmo-Maxi 
hoist. 23k miles from new, 2 owners, 
fsh. MOT July ‘07, taxed June ‘07. 
Vgc, £4,500 ono. Tel: 01179 254579 
(Bristol). 


SKODA 1.6K WITH Gleneagles conver- 
sion, registered August 2000, wheel- 
chair ramp, seating for driver and 2 
passengers. Excellent condition, 7k 
miles, MOT August 2007. Must be 
seen, £4,900. Tel: 0131 445 1885 
(Edinburgh). 


CITROEN BERLINGO 1.9 diesel 
Forte, pas, e/windows and e/mirrors, 
metallic Poseiden blue with 
Citroen safety pack incl abs and 
airbags, rear tinted windows. 
Gleneagles wheelchair conversion 
incl manual rear ramp, electric 
inertia belts. Carries 4 including 
wheelchair. Registered September 
2004, one owner from new and fsh, 
genuine 16k miles, £9,950 ono. 
Tel: 01505 682107 (Ayrshire) or 
mobile: 07931 443685 or email: 
sunnykaybee1@btinternet.com 


CITROEN BERLINGO 1.81 Multispace, 
petrol with automatic transmission, 
37k miles, Oct 2000 (X reg), fsh, one 
owner. Poseidon Blue, 3 doors, 2 
seats, Alpine CD player. Full 
Brotherwood conversion lowered 
floor, counterbalanced ramp, 
adjustable passenger restraints. Taxed 
and MOTed. For sale at £5,600. Tel: 
0118 9668502 (Reading). 


NISSAN SERENA SLX 2.3d with 
Brotherwood conversion, wheelchair 
plus up to 5, good roof clearance, eco- 
nomical diesel, fsh and bills, 5 good 
tyres, stainless steel exhaust. Long 
MOT, metallic blue, M reg, 63k 
miles. Offers circa £4,500. Tel: 01992 
582912 (Herts) or email: 
foster.fam@ntlworld.com 


CHAIRMAN CITROEN BERLINGO 
1.8, 80k miles, air con, pas, 
e/windows, T reg. With Gowrings 
wheelchair conversion incl electric 
ramp at rear, lowering suspension 
and inertia belts. Wheelchair fits 
in between 2 rear passenger 
seats therefore carries 5 including 
wheelchair. In very good condition, 
recently serviced. £5,995 ono. 
Tel: 01268 561286 (Essex) or mobile: 
07780 688750. 


VOLKSWAGEN SHARAN 1.9 Tdi, auto, 
2002, silver, 31k miles, heated seats, 
windows and side mirrors, central 
locking, air con, pas, parking sensors 
back and front, cruise control. 
Automotive wheelchair conversion 
incl ramp and electric winch. Only 
one owner from new, in excellent con- 
dition, fsh, MOT until May ‘07. 
£16,000 ono. Tel: 01639 897624 (Port 
Talbot). 
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Choose an advert style from far right. Send this coupon with your name, address, 
daytime telephone number and a cheque for the total made payable to 
Disability Now to: 6 Market Road, London N7 9PW. 


Wheelchairs/scooters 


ELECTROMOTION ULTRAGLIDE 4-wheel 
electric scooter. With charger, 30 
miles on full charge, max speed 8 
mph. With front and rear baskets, 
indicators, front and rear lights. 
Brand new, never been used, genuine 
reason for sale. Cost £4,000, offers 
will be considered around £3,000. Tel: 
0151 724 2376. 


CRAFTMATIC COMMANDER ELECTRIC 
4 wheel scooter. For road or pave- 
ment use, with indicators, front and 
rear lights. Front basket, max speed 8 
mph, 15 miles on full charge. Just over 
a year old, recently serviced, £2,500 
ono. Tel: 01428 741465 (Liphook, 
Hants). 


BALDER FINESSE F280 powered 
wheelchair with joystick-controlled 
electrically operated functions: 
seat raise and lower, reclining 
backrest, tilt in space, elevating leg 
rests and leg rest extensions. Fitted 
with a head rest and attendant control; 
both can be easily removed and refit- 
ted as needed. Vehicle clamp down 
system is included. Only a few months 
old, hardly used and still in as-new 
condition; cost over £16,000 new. 
£11,000 ono. Tel: 01494 713861 (South 
Bucks) or email: rosswyn.associ- 
atesltd@virgin.net 


INVACARE AURIGA FOUR wheeled 
scooter with shopping basket 
and crutch/walking stick holder. 
Easy to use forward and reverse 
controls, adjustable speed, front 
and rear lights and lap seat 
belt. Hardly used, in excellent 
condition. £1,250 ono. Tel: 01494 
713861 (south Bucks) or email: 
rosswyn.associatesltd@virgin.net 


SWEDE ACT WHEELCHAIR 16" £250. 
Active Passive trainer £125. Tel: 
01992 501020 (Hertford). 


INVACARE AURIGA 4-wheel scooter, 
recently serviced and 2 new batteries. 
Headlights, indicators, hazard warn- 
ing lights, basket, walking stick holder 
and raincover, forward/reverse gears. 
In excellent condition, £750 
ono.Tel:07971 292466 (Herts) or 
email: jeffcooper3@hotmail.com 


QUICKIE Ti MANUAL wheelchair. As 
new, perfect condition. Lightweight 
titanium, 17" rigid frame. Includes 
anti-tip bars, adjustable upholstery, 
24" Spinergy Wheels, 4" Micro Light 
castors and folding push handles. 
Metallic grey, not a scratch on the 
paintwork! Bought for £2,500. Will 
accept £1200 o.n.o. For more infor- 
mation contact Alistair Knox, email: 
ali87k@hotmail.com or tel: 01875 
812112. 


SUN DANCER SCOOTER, good condi- 
tion, basket and apron. £300. Tel: 
01902 730538 (Wolverhampton). 
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Please use this form if you are a private 
individual and want to place a classified 
advertisement (not Personal adverts). 


words. Use each space in the line even if 


Linage styles 


EXAMPLE OF standard linage advert. 
Cost: £9 per line. Tick box below. 


SHOPRIDER SOVEREIGN, AS new, 
Been used for two weekends 
only. Auto braking, full lighting, front 
basket, horn, adjustable tiller, 
adjustable Captain's Seat with 
slide and rotate mechanism. Rear 
luggage bag fixed to seat, rear 
warning tone. Right or left hand 
control, anti tip wheels. Speed control 
up to 5 mph. Cost £1,695.00. 
Will accept first offer of £500.00. 
Space needed urgent. Can deliver if 
required up to 100 miles from 
Blackpool. Tel for details and reason 
for selling: 01253 350856. Email: 
davvirobbo@onetel.com 


HBC200 WHEELCHAIR LIFT, fully auto- 
matic, as new. £2000 ono.Tel 07971 
945452 (Rainham Essex). 


SAPPHIRE 4 WHEEL mobility scooter. 
Red Sunrise. Never been used. 
Original cost £1,800. Will accepted 
£900 ono. Tel 0121 684 3834. 


Household & Families 


ACORN STAIRLIFT, 2 yrs old, very little 
used, fits any straight run staircase. 
Price includes delivery and fitting by 
an Acorn stairlift engineer. Comes 
with a 3 months’ manufacturer's war- 
ranty and an option to purchase a fur- 
ther 4 year warranty. £850ono. Tel: 
01342 843241 (Gatwick area) or 
email: caroljordanuk@btinternet.com 


MACNISH ELECTRICAL CHAIR riser: 
will fit underneath a standard 
armchair to turn it into a riser chair. 
Can be fitted to nearly all chairs 
except recliners. In excellent 
condition. £200 ono. Tel: 01494 
713861 (South Bucks) or email: 
rosswyn.associatesltd@virgin.net 


FREEWAY SHOWER CHAIR: horseshoe 
seat makes showering easy and also 
enables the chair to be reversed onto a 
Closomat or conventional WC. Only 
a few months old and in excellent 
condition. £200 ono. Tel: 01494 
713861 (South Bucks) or email: 
rosswyn.associatesltd@virgin.net 


THROUGH CEILING LIFT (Pollock) 
for wheelchair. Dismantling can 
be arranged but purchaser must 
provide transport. Only 2 and a 
half years old, offers over £2,000. 
Tel: 01224 321717 (Aberdeen) or 
07745 589702. 


APOLLO WATER POWER bath with 
lifting seat in good condition for 
£275. Also, Apollo bath 
with hydraulic lifting seat for 
£375 both for disabled or 
limited mobility. Solo toilet lift for 
people who have _ limited 
mobility, £225. Aquasoothe bidet/ 
toilet seat new boxed for £250 or 
best offers for any of the above. Tel: 
07855 071143 (Birmingham area) or 
email: deanmcolwell@yahoo.co.uk 


Cont’d see pg 36 


Write clearly in block capitals. 
Remember to allow a space between 


you have to split words at the end. 


EXAMPLE OF 
semi-display linage advert. Cost: £9 
per line plus £10. Tick box below. 


EXAMPLE OF 
box linage advert. Cost: £9 per line 
plus £20. Tick box below. 


O Standard linage advert 
oe Semi-display linage advert 
) Box linage advert 
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The best choice of quality new & used accessible vehicles in the UK 


53 Peugeot Expert 1.9D .Low Floor 4 Seats. Fold Out Ramp. 5000 miles £2995 
02-53 Vauxhall Agila Compact Accesible Vehicles. Choice from £7995 
X-03 Suzuki Wagon R Liberty. Low Floor Compact Accessible Cars. Choice £2995 
05 Mercedes Vaneo 1.6 Ambiente MPV. 60 inches of head room. 4 seats £19995 
Vv Renault Trafic 1.9 Diesel, Rear Ramp, Low Miles - £6495 
x Volkswagen Transporter W.A.V - 1.9 Diesel & Rear Ramp - £7495 
51 Nissan Vanette 2.3 Diesel - Rear Ramp & 4 Seats - £7995 

> 4 Toyota Powervan 2.4D - Rear Ricon Lift, Low Miles - £8995 
02 Suzuki Wagon R Liberty - Lowered Floor and Rear Ramp - £8995 
01  Citreon Dispatch 1.9D — Full Lowered Floor and Rear Ramp - £8995 
53 Renault New Trafic DC. 4 Seats, Fold out Ramp. Low miles £12995 
02 Volkswagen Transporter - 1.9D With Rear Ramp & Extra Seats - £12995 
53. Kangoo 1.6 Automatic - With Air Con & Lowered Floor - £11495 
53 Toyota Diesel Powerbus - Rear Lift & Seats - £14995 
03 Citroen Dispatch 1.9D. Lowered floor. Ramp . Winch. 3 Seats £11495 
53 Renault Kangoo 1.6 Exp. Auto. Wheelchair/Scooter Lift. Power Seat £11995 
53 Renault Kangoo 16v . Low Floor. Lowering Suspension. 3 Seats £11495 
Vv Mercedes Benz V Class Auto . Underfloor Lift. Powered Transfer Seat £20,995 
N Ford Transit Drive From the Wheelchair, Over £55000 when new - £6995 
52 Chrysler Grand Voyager Drive From Wheelchair Entervan Luxury MPV £31995 
R Renault Trafic 1.9D Rear Ramp. 3 Seats. Super Condition. £4495 
06 Fiat Doblo High Roof. Wheelchair Accessible. Delivery Mileage Only. £8995 


available on our low Aapoetl SEE MORE AT eral 
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TELEPHONE: 
01626 853050 
DAYTIME 


TELEPHONE: 
01803 812291 
EVENINGS 


SPECIALIST VEHICLES 


www.gmcoachwork.co.uk 


THE SOUTH’S BEST SELECTION OF MINI BUSES & CONVERSIONS 


USED/REFURBISHED 
VOLKSWAGEN LT 28 SWB 2.5 LTR DIESEL Date first registered: 17/09/01, Red, 5 seats, 
5 speed manual, 49,000 miles, Could take 3 wheelchairs, Power Steering, Radio/cassette 
player, Removable seats on Floor tracking, RICON CLEARWAY electric wheelchair lift, 
Service History, Short wheelbase, Side load door, Soft cord trimmed interior. £9,300 


MERCEDES BENZ VITO 2.2 TURBO DIESEL Date registered: 18/05/01, Blue, 5 seats, 

5 speed manual, 30,000 miles, 5 door, Could take 2 wheelchairs, Electric Winch, Full Width 
Lightweight Ramp, Lowered rear floor for wheelchair access, Lowering rear suspension, 
Non-Slip Flooring, Power Steering, Radio/cassette player, Twin front passenger seat, Twin 
Side Doors, Two rear saloon passenger Plica tip and fold seats. £9,250 


RENAULT MASTER SWB 2.2 DCI DIESEL Date registered: 12/07/01, Silver, 6 seats, 5 speed 
manual, 25,000 miles, Could take 2 wheelchairs, Immaculate condition inside and out, Non- 
Slip Flooring, Power Steering, Radio/cassette player, Remote Central Locking, RICON 
CLEARWAY electric wheelchair lift, Side load door, Twin front passenger seat, Three 
removable rear saloon seats. £9,600 


FIAT DOBLO HIGH ROOF OHIO 1.9 JTD TURBO DIESEL Date registered: 30/01/04, Silver, 5 
seats, Immaculate, 5 speed manual, 19,000 miles, 1.9 Diesel, 5 door, Air Bag, Air conditioning, 
Electric Winch, Electric windows, Full Width Lightweight Ramp, High roof, Power Steering, 
Radio/cassette player, Remote Central Locking, Service History, Twin Side Doors. £7,495 


FIAT SCUDO COMBI MONTANA 2.0 JTD TURBO DIESEL Date registered: 21/12/00, White, 

5 seats, 1 owner, 5 speed manual, 55,000 miles, MOT until: 07/11/06, 5 door, Air conditioning, 
Electric Mirrors, Electric reels, Electric Winch, Electric windows, Full Width Lightweight Ramp, 
Lowered rear floor for wheelchair access, Non-Slip Flooring, Power Steering, Radio/cassette 
player, Remote Central Locking, Twin front passenger seat, Twin Side Doors, Two rear saloon 
passenger seats. £8,250 


FIAT SCUDO COMBI MONTANA 2.0 JTD Date registered: 05/04/03, Blue, 3 seats, 5 speed 
manual, 30,000 miles, 5 door, Air conditioning, Electric Mirrors, Electric reels, Electric 
windows, Full Width Lightweight Ramp, Lowered rear floor for wheelchair access, One rear 
saloon seat, Power Steering, Radio/cassette player, Remote Central Locking, Service History, 
Twin Side Doors. £9,995 


RENAULT TRAFIC SWB 1.9 DCI 100 TURBO DIESEL Date first registered: 05/12/03, Blue, 

5 seats, 1 owner, Good Condition throughout, 6 speed manual, 29,000 miles, MOT until: 
06/06/07, Air Bag, Could take 2 wheelchairs, Full Width Lightweight Ramp, One quick release 
removable rear seat, Power Steering, Radio/single CD player, Remote Central Locking, 

Service History, Short wheelbase, Side load door, Single front passenger seat, Two rear saloon 
passenger seats. £11,500 


PEUGEOT BOXER SWB 1.9 LTR DIESEL Date first registered: 13/04/1999, White, 

5 seats, 2 owners, Good condition, 5 Speed manual, 98,000 miles, MOT until: 30/09/2006, 

Full Width Lightweight Ramp, Non-Slip Flooring, Power Steering, Radio/cassette player, 

Short wheelbase, Side load door, Soft cord trimmed interior, Twin front passenger seat, 

Two rear saloon passenger seats. £5,250 


KIA SEDONA 2.9 LTR TURBO DIESEL Date first registered: 03/12/02, Metallic green, 4 seats, 
Excellent Condition, 5 speed manual, Mileage: 18,000 miles, 5 door, A.B.S., Air Bag, Air 
conditioning, Electric Mirrors, Electric reels, Electric windows, Full Width Lightweight Ramp, 
Lowered rear floor for wheelchair access, Power Steering, Radio/cassette player, Rear Saloon 
Heating/Cooling System, Remote Central Locking, Two rear saloon passenger seats. £13,950 
RENAULT KANGOO 1.4 LTR PETROL Date first registered: 04/04/01, Metallic red, 3 seats, 2 owners, 
5 speed manual, 40,000 miles, 5 door, Air Bag, Electric Winch, Full Width Lightweight Ramp, 
Lowered rear floor for wheelchair access, One rear saloon seat, Power Steering, Radio/cassette 
player, Remote Central Locking, Service History. £6,850 plus VAT 


MANY MORE VEHICLES EXPECTED IN NEXT 2 WEEKS 


Various Mini-Buses and Wheelchair access in stock 
and ready to go. Phone for details 


Powerchairs Mobility Consultants 
New and cen New, Electric Wheelchairs, 
3 and 4 Wheel Scooters. 
All models wanted and for sale. 
Ring Free anytime 


0800 074 6834 


All major credit cards accepted 


COTSWOLD COTS 


Build Cots and Beds for Adults and 
Children with Special Needs 


We Design And Build Any 
Cot or Bed You Need. 


AS Extra Strong Pl 

we g Playpens. 
od Extra Large Stairgates. 
we Fitted Padded Play Areas. 


High Quality Fair prices 
Information Phone 01993 842885 


WANTED! 


Wheelchair 


Accessible Vehicles 


All Makes and Models 
considered, finance settled 


Ring: 0121 550 8844 
markflavell.wamco@fsmail.net 
www.twamco.co.uk 
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DISCLAIMER 


DN is not responsible 
for claims made in the 
adverts it prints. 
Readers are advised to 
check claims with 
advertisers before 
relying on them. 


WARNING 


We have been warned 
about a scam involv- 
ing people from over- 
seas who say they 
want to buy a product 
and who offer to pay 
using cheques, 
Western Union money 
transfers and certified 
cheques. Although no 
DN readers to our 
knowledge have been 
hit by this, please be 
particularly wary of 
accepting cheques 
from overseas. For 
more information, 
visit the Metropolitan 
Police website. 


“For more details call 
www.mission 


¢ Recruitment (on page 33 to 38) 


Different people. Same values. 


The Welsh Assembly Government delivers policies and 

programmes for all issues devolved to Wales, and we have 

a clear vision of the country we want to create. We want to 
make Wales a better place and in order to achieve this, we 
need a workforce in which every section of our community 
is represented. 


We are committed to the principle that everybody should 
have the same opportunities for employment, development 
and progression, which means we treat everyone with 
dignity and respect. 


We offer a whole range of career opportunities at 

all levels to suit different people right across Wales 

and internationally, as well as excellent training and 
development, generous annual leave entitlement and a 
modern, flexible working environment. 


You don't necessarily need any qualifications to join 
us, and you will be offered the opportunity to study, 
train and develop while you work. So whether 
you're just starting work or are looking for a 
change of direction take a closer look at your 
Welsh Assembly Government. To find out 

more visit our website at 

www.wales.gov.uk/recruitment 
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Make your next role as 
important as ours. 


DFID, the Department for International Development: leading the British 
government's fight against world poverty. 


We offer opportunities in our headquarters in London and East Kilbride — 
but also in many developing countries, with staff based in DFID offices plus 
British Embassies and High Commissions around the world. We have roles for 
leaders; professionals; specialists; managers; graduates and administrators. 


DFID is an equal opportunities employer and selection is on merit. Applications 
are welcomed from all parts of the community and we actively encourage 
interest from women, ethnic minority groups and those with a disability. 
We will make any reasonable adjustments should they be required. 
Candidates should be UK Nationals, nationals of a member state of the 
European Economic Area (EEA) or Commonwealth citizens with the right 
to work in the UK. 


You can find out more about us, and our work, on our website 
www.dfid.gov.uk. You'll also find information about 
specific vacancies, opportunities, and an electronic 

application on the site. 


Department for 

International 

Development 
. 


’ ROYAL DEVON & EXETER NHS FOUNDATION TRUST NHS \ 
Mardon Neuro-Rehabilitation Centre 


~ MARDON NEURO REHABILITATION CENTRE =] 


a 


_Wonford Road, Exeter, Devon, EX2 4UD. Tel: 01392 208580/2 Fax: 01392 662929 
email: www.Joan.Collcott@rdehc-tr.swest.nhs.uk 


“Mardon specialises in neurological rehabilitation assessments |] 


/and treatment programmes for people with neurological 
‘conditions and brain injuries. 
-consultant-led, multidisciplinary team that offers a wide range 


The centre provides a 


f health services for individuals with neurological conditions. 


The team also work closely with families and carers. Mardon 


ce health improvements relevant to individuals over the 
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Hartgrove Farm 
Shaftsbury Dorset 
Award winning holiday cottages on 
working farm. A really lovely holiday for 
disabled guests and their families. 
Glorious countryside and views. 
Logfires. C.H. Wheel-in shower. 
Mobile Hoist and other equipment. 

Tel: 01747 811830 


www.hartgrovefarm.co.uk 


Normandy France 
Magnificent accessible farm house in 
beautiful | acre garden. Sleeps 14 
(6 bedrooms, 4 bathrooms) huge 
G.F. ensuite bedroom, Wheel-in 
shower, bath, mobile hoist. Superb 
heated swimming pool, 25 mins unspoilt 
sandy beaches. Only | hr from port. 
Tel: 01747 812019 


www.normandyfarmhouses.co.uk 


Near Salisbury — newly converted 
stable block self-catering units. Ground 
floor 1 double/twin bedroom en-suite 
wheel-in shower. Upstairs 1 double, 

1 single, shower room. Open plan 
kitchen & living room. Patio & shared 
garden. ETB category 2, 4-star highly 
commended. Non-smoking. Prices from 
£195 pw. Available all year. Tel: 01722 
349002, e-mail: mail@old-stables.co.uk, 
www.old-stables.co.uk 


Altinkum — Turkey 


2 & 3 Bed, Sleeps 6 & 8. Brand 
New Fully Wheelchair Accessible 
Luxury Accommodation on Holiday 
Complex. Includes, Ramps, 

3 Pools, Hoist, Wheel-in Shower, 
Grab Rails, Raised Toilet, Wide 
Doors/Corridors and More. Visit 
www. DisabledDestinationAbroad.com 
Tel: 07709 880532 


Cotswold Charm 


Self-catering cottages at Top 
Farm in Chipping Campden 
Tranquil hamlet of Westington 600 yards 


from historic curved High Street. 


4 cottages, ensuite, sleep 3-6 each. 


Rick Cottage (6) - wheelchair access 
ground floor kitchen with adjust height 


table, etc., ensuite bed, lounge & conservatory. 


Hoist hire & specialist care, etc. available 


via links on our website. 


Web: www.cotswoldcharm.co.uk 
Call Michael on 01386 840164. Fax: 01386 
841883. Email: cotswoldcharm@fsmail.net 


LE CHANT D‘OISEAU, 
LOIRE VALLEY — FRANCE 


Charming converted barns, superb self-catering 
accommodation in rural France, near 
Saumur. Two wheelchair/disabled accessible 
ground floor cottages. ‘Goldfinch’ sleeps 2/4, 
while ‘Heron’ sleeps 4/6, Contact Stu & 
Syb Bradley or Sheila Bingham on 
0033 241 67 09 78, or e-mail us at: 
info@loire-gites.com Web: www. loire-gites.com 


PENROSE BURDEN NORTH CORNWALL 
“Holiday Care Award Winners” 
Holiday Cottages designed for wheelchair users 
and their families. Rural setting with superb 
views. Dogs welcome. Wood burning stoves 
and daily meal service. 

Please ring or write for colour brochure. 
R&N Hall, Penrose Burden, St Breward, 
Bodmin, Cornwall PL30 4LZ. Telephone 
Bodmin (01208) 850277 or 850617 
www.penroseburden.co.uk 


The Algarve, Portugal 


Small hotel owned and run by English 
family. Home from home. Happy and 
friendly. Home cooked food. Diets 
catered for. All bedrooms en-suite. Our 
own swimming pool and grass bowling 
green. Golfing bookings can be made. We 
are fully equipped for wheelchair users, 
their families and friends. Met at Faro 
airport. For brochures and flights with 
A.T.0.L. agents, tel UK: 01 895 471 631, tel: 
00 351 289 396589, fax: 00 351 289 394924. 
www.emmets-ville.co.uk 


Pound Cottage is an ideal base for 
discovering Yorkshire. 15 minutes 
drive from York and its wealth of history, 
the Dales, moors, coast all within an 
hour's drive. 3 bedrooms, ensuite wet 
room, plenty of room to manoeuvre and 
a relaxing ee ih will help make 
your holiday a happy one. Special 
September rate. Tel: 01757 248203, 
website: www.southnewlands.co.uk 


¢ Recruitment (on page 33 to 38) 


Make transport and employment 
accessible to everybody. 


Delivery Manager - Equality and Inclusion - c.£55,000 + benefits 


The challenge facing Transport for London is immense. 
Our mission is to keep the Capital moving - with 
responsibility for 580km of main roads, 4,600 traffic 
lights, a vast bus, walking, and cycle network, the 
entire Underground system, the Docklands Light 
Railway, parts of the London Rail network, the 
management of Croydon Tramlink and Public Carriage 
Office and London River Services. 


Our Equality and Inclusion (E & |) team has set an 
ambitious three to five year plan aimed at eliminating all 
forms of discrimination. This involves determining E & | 
Policy and Strategy through effective governance and 
program management ensuring the mayoral manifesto 
commitments are pursued, developing positive action 
initiatives to deliver greater workforce equality and 
diversity and providing support, guidance and advice to 
the functions with responsibility for actual delivery of 
equality and inclusion strategy/improvements. 


Internally, you will assist in creating a cohesive 
workforce that reflects the diversity of London, and 
externally you will deliver an accessible and safe 
transport system for the Capital. This will involve 
leading multidisciplinary change projects, understanding 


MAYOR OF LONDON 


Norfolk, Nar Valley 
Holiday Cottages 


3 self-catering, all wheelchair accessible, 1 with 
wheel-in shower room, 2 with airbaths. Mostly 
en-suite. Electric bed. On working farm — peaceful 
location, central for beaches and tourist 
attractions. Indoor heated swimming pool. 
More details and prices, contact: 
Rosemary on 01760 338797. 


Brittany Cottage to let. 
Adapted for wheelchair use. 
Good access to beaches. 
Sleeps up to 6. 
Details C. Hodgson. 
Tel (01924) 499220. 
www.brimartravel.co.uk 


Disabled & Carers English Coastal Holidays 
Spaciously built for quadriplegic owner. Ceiling 
hoists Elec hi/lo beds Shower/toileting chairs etc. 
2 flats sleep 6 and 4 All mod cons stunning 
sea/mountain views Heysham, Morecambe Bay. 
Caravan on sheltered site, balcony, pool complex, 
Fishing boating lake. Filey Yorkshire Sleeps 4-6 
Call Allan or Jan 01274 5881 42 for brochures 


A) 
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Dordogne — SW France 


Two stunning wheelchair accessible 
properties in the idyllic rural setting 
of Perigord Vert. 

The Grande Maison sleeps up to 10, 
the Petite Maison up to 5. 
Contact Ed Passant on 01233 731097 
or ed@accessholidays.com 
www.accessholidays.com 


AIRDENY CHALETS - 
TAYNUILT, ARGYLL 


Brand new 4 star chalet in small chalet park 
set in a peaceful natural habitat with 
spectacular views of Ben Cruachan and Glen 
Etive. Wheelchair access, en suite bedroom 
with wet shower. Sleeps 6. Tel: 01866.822648 
Email: jenifer@airdenychalets.co.uk 
Web: www.airdenychalets.co.uk 


Central Devon: 3 comfortable 
ground floor manor farmhouse 
apartments, M2 wheelchair 
accessible. Picturesque, peaceful 
situation, on-site coarse fishing. 


Half mile Crediton, 8 miles 
Exeter. No smoking/pets. Ideal 
holiday base. v<vxvxv* Graded. 

Tel: 01363 772684, 
www.creedymanor.com 


and addressing external social and market factors, 
engendering cultural and attitudinal transformations and 
creating a stakeholder plan that will put the E & | agenda 
uppermost in everyone's mind. 


As a strong and strategic leader, you will bring 
substantial experience in E & | to this management role, 
along with your proven ability to deliver programmes 
within complex organisations. Naturally, you will 
possess a track record of building effective and lasting 
relationships, empowering others to deliver and 
delivering measurable service and employment 
improvements for equality target groups. 


To apply online for this vacancy, please visit 
tfl.gov.uk/jobs If you do not have access to the 
Internet, please call 0800 0155 072 and speak to a 
member of our Recruitment Team. Please quote 
Ref: TfL2254. 


Closing date: 8th September 2006. 


We want to be as diverse as the city we represent 
and welcome applications from everyone, regardless 
of gender, ethnicity, sexual orientation, faith, age 
or disability. 


Transport for London 


An idyllic & peaceful cumbria beauty spot. 
The Tranquil Otter, Lux lodges with sauna & 
whirlpool bath/hot-tub, logburner. All lakeside 
position with picture book views. Outstanding 
w/c accessible lodges, paths, shops etc. Wheely 
Boat! 01228 576661. www.thetranquilotter.co.uk 
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DN Extra September 
2006 published 9 


September. Classified 


Elms Farm Cottages 
4* Award winning barn conversion into 8 
accessible self catering cottages. Boston Lincs. 
www.elmsfarmcottages.co.uk 
Tel 01205 290 840 Mob 07887 652 021 
Email carol@elmsfarmcottages.co.uk 


deadlines: Booking 


and copy: 30 August. 


Cornwall - Nr Truro. 
2 newly converted barns on small 
family farm. Fully wheelchair accessible. 
Ensuite bedrooms. Sleeps up to 6. For 
details contact Esme Eyles 01726 
883240 or www.treworgansfarm.co.uk 


© Searching for accessible or adapted property? 
¢ Accessible or adapted property to sell or let? 
¢ Looking for an approved estate agent? 
The Accessible Property Register 
web: www.accessible-property.org.uk 
Tel: 0114 2307058 


Disability Now 
October 2006 published 
23 September. 


Classified deadlines: 


Booking: 8 September. 


Copy: 12 September. 
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¢ Recruitment (on page 33 to 38) 
‘ . Ay 


Mi4* forum: 


13th-14th October 2006 


The Business Design Centre, Islington, London 


Non-Executive Chair 


The UK's leading recruitment, volunteering and 
training event or the not-for-profit and public sector. 


The Secretary of State for Work and Pensions seeks to appoint a Chair for Remploy 
Ltd, Britain's largest employer of disabled people and the largest provider of the 
Government's WORKSTEP programme. 


The Board of Remploy comprises the Chair, a Chief Executive, three Executive 
Directors and six Non-Executive Directors. The Board has responsibility for ensuring 
that the Company fulfils the aims and objectives set by the Secretary of State in its 
employment of disabled people. It does this by: 


Visit www.forum3.co.uk for your FREE ticket 
or call the forum3 hotline on 0845 603 1419 


« Meet 150 leading charities, housing associations, arts 
organisations, local government and other nfp 
organisations 


e Establishing the company’s overall strategic direction; 
e Ensuring proper use of public funds; and 
* Promoting Remploy’s corporate identity. 


The Chair's primary role will be to develop and drive forward, over a five-year 
period, the modernisation of Remploy. It is therefore essential that applicants have 
a proven track record of managing major change in complex and politically 
sensitive environments. 


More generally the Chair will be responsible for managing the overall strategy and 
direction of Remploy, providing leadership to the Remploy Board and ensuring the 
effective/efficient management of its operations and businesses. The Chair will 
work effectively with Ministers to ensure that the direction and operational 
performance of Remploy meets Ministers’ overall objectives. 


Candidates will have experience of analysis and decision-making at an appropriate senior 
level, specifically in relation to the restructuring/modernisation of businesses. Good 
leadership, communication and teamwork skills are essential, as is a proven ability to 
handle successfully Industrial Relations at a Corporate level. This post requires sensitivity 
to employment issues for disabled people. Direct experience of the issues facing disabled 
people, either in a personal or work context, would also be an advantage. 


The post attracts a salary of £58,000 per annum plus expenses. The appointment is 
part-time, initially for a three-year term with the option, subject to the satisfactory 
completion of objectives, to be extended for a further 2 years. The successful 
applicant will normally spend 7 days a month on Remploy business. Board 
meetings normally take place at the company’s headquarters in Coventry. 


a a a 
If you feel that you have the above qualities for this post then please email 
tim.sumption@jobcentreplus.gsi.gov.uk or, write to or telephone Tim 
Sumption at Jobcentre Plus, Partnerships Division, Level 3, Rockingham 
House, 123 West Street, Sheffield $1 4ER (Tel: 0114 259 5957) to receive an 
application pack. 


The closing date for applications for this post is 22 September 2006. 
Late applications will not be accepted.Applications are particularly 
welcomed from people with disabilities, members of ethnic minority 
groups and women. 


Remploy is an Equal Opportunities Employer. 


DWP nara pee ns (=) Remploy 


* — 1000s of jobs and volunteering opportunities 
» 70+ career development seminars 


= One-to-one CV advice clinics 


UN aceleuseeemeLas The UK's leading not-for-profit recruitment and volunteering event 


forums is organised by st, Sponsored by Supported by 


ypeope Tuba GIDEA 


ARJO AUTOLIFT, EASY mechanical 
lifting in and out of bath, with 
full instruction manual, £300 ono. 
Clos-o-mat, regularly serviced, 
£550 ono. Six foot folding access ramp 
for indoor/outdoor use, £75 ono. Tel: 
01543 253016 (West Midlands). 


FREEWAY 130 ELECTRIC hoist with 
track. £120. Electric recline/rise chair 
with massage facility. £115. Tel: 0114 
2326138 (Sheffield). 


Property for sale 
PROPERTY SWAP, BOW, East London: 


large 4 bedroom wheelchair accessible 
house. 3 double bedrooms upstairs 
with bathroom and toilet, 1 single 
bedroom downstairs with toilet and 
shower room. Open plan kitchen and 
living room, front and back wheel- 
chair accessible gardens, off street 
parking. Close to schools, shops, 
buses and trains, DLR. Rent £107.45 
per week. Wanted: 2 bedroom wheel- 
chair accessible bungalow in West 
Sussex or possible surrounding areas. 
Tel: 020 8980 8829. 


£9 a li 


Employment opportunities at the Training and 
Development Agency for Schools (TDA) 


Our principal aim is to create an effective school workforce that improves 
children's life chances. We see our success in terms of the benefits schools 
experience as a result of our work. For further information see our website: 
www.tda.gov.uk 


2 BEDROOM BUNGALOW, garage, 
ramps to front door, walk-in shower 
room with bath. Sliding, wide doors, 
double glazing and gas central heat- 
ing. All facilities accessible to a wheel- 
chair user. Shops incl chemist, grocer's 
and post office very nearby, also, doc- 
tor's and library. Alarm system for 
warden alert. Regular bus service 25 
yds away to Hyde, Manchester, 
Stockport and Ashton-under-Lyme, 
motorways 10 mins away. £150,000. 
Tel: 0161 320 7826 (Denton) or email: 
dorken@ntlworld.com 


PERSONAL ADS 


For personal ads, submit about 25 words 


Send it witha 
cheque for the tot 
to Disability Now, 
6 Market Road 
London N7 9PW. 


We employ a wide variety of people from various backgrounds in general 
administration roles, and in specialised areas such as contracts and 
procurement, IT, web, communications and marketing, and finance. 


The TDA is committed to achieving equality of opportunity 
and welcomes applications from all sections of the community. 


For further information about current vacancies please contact Angela 
Malocco, by telephone 020 7023 8166 or e-mail angela.malocco@tda.gov.uk 


and send a cheque or postal order for £10 


syye ©) airing annluateleoment payable to Disability Now with your ad. This 
WWW.tda.gov.uk in ossiorinrsns Pale Aba lags ect is to help cover our costs. 


developing people, improving young lives 
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GOSPORT ee FAREHAM 22s 


BOROUGH COUNCIL Sexe CIC OFFICES CIVIC WAY FAREHAM HAMPSHIRE 


BUILDING CONTROL PARTNERSHIP 
ACCESS OFFICER BUILDING] CONTROL 


Hours of Work: 37 hours per week 
Salary: Up to £23,376 plus benefits 


Post The Building Control Partnership has successfully delivered high quality 
DP005 services on behalf of Gosport and Fareham Borough Councilis for the past 
four years. 
Covering an area of 42 square miles in Southern Hampshire with over 35 miles 
of coastline on the Solent, the Partnership offers an interesting and 
challenging caseload and an opportunity to work within a new and exciting 
Building Control environment. 


We have structured the Partnership to ensure an excellent service to our 
clients and we have an opportunity to join our team of professionals and help 
shape the future. 

As Access officer you will spearhead our efforts to make the environment 
within Gosport and Fareham as accessible as possible. Through liaison and 
consultation with local groups, businesses and other service providers, you 
will raise awareness of access issues, establish design guidelines and assist 
developers to consider and comply with access and disability legislation. 

You will use your innovative ideas and sound negotiating skills to provide 
advice, carry out access audits and develop new initiatives. 

Ideally you will have a degree or equivalent in a relevant discipline, however it 
is recognised that detailed knowledge may need to be acquired in order to 
carry out all the responsibilities of this post 

Benefits for both the above post include essential car users allowance, 
flexible working hours, free car parking and in approved cases, 
removal/relocation expenses 


Closing Date: 8th September 2006 


Application forms and job details are available from the Customer Service Centre, 
Tel: 01329 824412 (24 hour answerphone). Text telephone for hearing impaired callers; 


01329 824814 (24 hour answer phone service). www.fareham.gov.uk/jobs 


at ABoy, . 
Soo Fareham Borough Council ( 5) 
i A AS is committed to equal opportunities ae 
“Sh ae INVESTORS IN PEOPLE 


A great Authority 
on equality 


Here at Tower Hamlets, we strongly believe that the people 
who work for us should fully represent the vibrant, diverse 


community we serve. 


These are not empty words. We’re one of only three local 
authorities to have achieved Level 5 Equality of the Equality 
Standard for Local Government - which confirms our 
commitment to employing people from all backgrounds. 
Our Disability Equality Scheme will help us build on 


this achievement. 


We are proud to say that our working culture is highly 
supportive, fully inclusive and forward-thinking in every 
way. If that sounds like your kind of environment, we’d love 


to hear from you. 


So why not take a look at www.towerhamlets.gov.uk/jobs 
to find out about the exciting opportunities we now 
have available or email recruitment@towerhamlets.gov.uk 
call 020 7364 5011 (24-hour recruitment line) or 
textphone 020 7364 4489. 


We shall ensure fairness and equal opportunities throughout 
our workforce and in service delivery. We welcome applications 
from suitably skilled candidates regardless of ethnicity, gender, 


disability, sexuality, religion or age. 


www.towerhamlets.gov.uk 


Suse/s 
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TOWER HAMLETS 
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Chair 
London Sustainable Development Commission 2012 Sub-Group 


‘Our decision-making will be long-term, meeting the needs of the present without compromising the ability of future generations 
to meet their own needs’. LSDC Framework. 


A key feature of the London bid for the 2012 Olympic and Paralympic Games was the ambition to achieve the most 
sustainable Games ever. The London Sustainable Development Commission (LSDC) 2012 Sub-Group is the nominated body 
to provide independent verification and assurance of this objective, in partnership with the UK Sustainable Development 
Commission and relevant regional bodies. 


This exciting role offers the chance to lead the development and delivery on the first comprehensive sustainable development 
assurance programme of the largest single infrastructure, legacy and sporting programme in the world. This is in the context 
of the London 2012 bid commitments, the Mayor's strategies, the UK Sustainable Development Strategy and the London 
Sustainable Development Framework. 


As Chair of the LSDC 2012 Sub-Group your challenge will be to lead a group of independent experts and a small team 

of officials, to co-ordinate the process for analysing and interpreting the monitoring and reporting outcomes of a range of 
assurance bodies, and provide strategic commentary and recommendations to the delivery bodies on these outcomes. 

You will work closely with the delivery bodies and a range of national and regional stakeholders in achieving this complex task. 


Your overarching aim is to determine the extent to which the 2012 Games have a positive or negative impact on the long term 
sustainability of London and regional venues, and you will formally report these findings to the Olympic Board and the public. 


We are looking for a natural leader with senior level experience in and commitment to delivering sustainability as part 
of a major business or project. You will have excellent communication skills and the ability to operate across the private, 
public and voluntary sectors and in a complex political environment. 


For a full role profile and application details, please visit the GLA website, call the recruitment team on 020 7983 4143 
(textphone/4157) quoting ref. LSDC. 


Closing date for receipt of completed applications: 6 September 2006. | O IN| D ee) N 
www.london.gov.uk 


SUSTAINABLE DEVELOPMENT 
COMMISSION 


sales team receives extensive training, 
the field. If you wish to develop your 
and work with top global clients, this is an 
er. Are you ready to be Motivated? 


The University of Kent frequently recruits for clerical assistants, 
technicians and IT assistants, administrative staff, research and 
lecturing staff across our faculties. 


Staff who have a disability are currently under-represented and we wish to At the University of Kent 
improve the diversity of our workforce. The University is a member of the we have an international 
cor ete pledge and will interview all applicants who meet the essential reputation for high-quality 
teaching, learning and 
For information about our vacancies please check our recruitment research.We have 14,000 
website http://www.kent.ac.uk/registry/personnel/vacancies.htm. students across three 


For details in different formats, please apply to The Personnel COMPUSSS INCH eae 


Department. Textphone users please phone 01227 824145. 
of Kent at Medway anda 


We actively promote equal opportunity in education and employment and welcome applicants from all sections planned capital building 


of the community, programme of £100 million 


over the next five years. 


i Rus This is your opportunity to 
VV be part of this forward- 


‘Max® thinking and dynami 
UNIVERSITY OF KENT s oe 


pioneering new University 
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Insurance Officer Ref: \0FF060800776 « Location: Stratford, London E15 © £22,884-£26,679 
Conversant with current underwriting procedures you will have proven experience of working within 
the Insurance Sector and will take responsibility for handling all aspects of the Group’s insurance claims. 
With some accounting duties you ideally would have had similar experience which would help you to 
quickly contribute to the smooth running of the team. 


Finance Officer (Payables) Ref: 060800793 © Location: Stratford, London E15 £20,944-£24,455 
You will be integral to the efficient running of the purchase ledger ensuring that all payment documentation 
is promptly and correctly processed. You will have a working knowledge of accounting procedures and credit 
control including Court action. Proven experience of working on a computerised rent system is essential. 


Assistant Accountant Ref: 060800792 « Location: Stratford, London E15 * £22,884-£26,679 
With proven experience of working in Finance/Management Accounts Department you will be 
responsible for the production of financial information and accounting services to the business. You will 
already be part qualified accountant or willing to study for a professional qualification. 


Accountant - East Living Ref: 060800795 © Location: Stratford, London E15 e £33,628 - £38,542 

As a fully qualified accountant, you will be responsible to the Senior Management Team of East Living by 
producing management and statutory accounts, budgets, forecasts and longer term projections and 
by giving advice on financial matters. You will have extensive experience of general and financial 
management and experience of high volume transaction based activities including contribution to system 
development and improvement to processes. 


For all roles, you need to have an attention to detail, excellent customer focus, interpersonal and ICT 
skills, as well as an ability to successfully achieve objectives by working to tight timescales and prioritising 
demanding workload. 


As well as providing specialist equipment, we offer a range of progressive benefits that include 
flexible working options, final salary pension scheme, great leave, excellent transport links, a vibrant and 
developing town centre in Stratford and some of the best people you will ever work with. 


Closing date: 12noon on 13th September 2006. Interview / assessment dates: w/c 25th September 2006 


To apply online or view further details, please visit us at www.east-thames.co.uk or contact the 
recruitment team on 020 8522 2000 


We welcome applications from people with disabilities. We are an equal opportunities employer. 


www.east-thames.co.uk 


We are an equal opportunities employer. 


SCS2Pe€ employmentservice 


Are you disabled? 
Are you claiming incapacity benefit or job seeker allowance? 
Do you want to secure a permanent job with a minimum 16 hours per week? 


SPORTS, EXERCISE AND INTELLECTUAL DISABILITY | 


An active life: The contribution of exercise and physical activity 
to the well-being of people with intellectual disabilities 
Thursday 28 September 2006 


Description: There is now ample evidence that people with 
intellectual disabilities have less opportunity to contribute to a : 
healthy life by engaging in physical activities and benefiting from} 
exercise. This state of affairs contributes to poor health, particularly : 
with respect to the disproportionate number of people with | 
5 


If you have said yes to the three questions above then we can probably help you. 


Scope’s Employment Service is part of SCOPE, the national charity. As a provider of WORKSTEP, 
a government sponsored programme designed to assist disabled people in entering the workplace 
we Can provide you with support in finding a suitable job; furthermore, that support will continue, 


should you require it, when you are employed. At no cost to you at any stage. er 
; ; } apy, intellectual disabilities who are overweight. This conference reviews | 
The employers we work with represent large corporations, public sector organisations and local research evidence on exercise for and the health of people with 


businesses. There are currently a number of vacancies nationwide for a range of different jobs, 
in a number of different industries, for example: 

@ Customer advisors in DIY retail 

@ HO and store vacancies with a national charity 

® Administrative posts in central government 

@ Retail jobs in a large supermarket chain 

® Call centre jobs in financial services and telecommunications 


intellectual disabilities. Speakers will consider ways in which 
through engagement in sports and arts activities such as dance 
they may exercise and improve their well-being. In the context of 
person centered planning, the option to choose or reject an active 
life raises important ethical issues that service providers must 
confront if they are to ensure the well-being of those for whom 
they are responsible. The conference will consider the range of 
ability, including recent developments in sports activities for people 
with profound intellectual and multiple disabilities. 


Given the span of vacancies the employers we work with have, we are looking for a range of experiences 
and skills in the people registering on our job seeker database. 


Interested? Please send your CV. You can: 
@ Email: employment.support@scope.org.uk 


Duration: 1 day conference 


: : : : Park Organiser: Royal Society of Medicine 
e oe ie cS eee sae Suite 1A, Kings Hall, St lves Business Park, Sinata: Thursday-28-September-2006 
arsons Green ves 
Re : Country: England 
esiuanmaaaTs 3.08 01480 309619 Location: Royal Society of Medicine, 1 Wimpole Street, 
Once we have received your CV we will contact you if we need to check any information. We will then London, W1G OAE 
enter your details on our database, regularly check for suitable positions. Once we have identified a Audience: Wide range 


potential job, one of our Employment Officers will help you prepare for the interview, and provide you 
with the advice and support you may need. 


Booking: website: www.rsm.ac.uk/learning-disability 


For more information please contact Annmarie Blythe: 
Email: learning.disability@rsm.ac.uk 
Tel: 020 7290 3934 


We look forward to hearing from you. 


For disabled people achieving equality 
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HM TREASURY 


HM Treasury is one of the leading departments in government. The department's aim is to 
raise the rate of sustainable growth and achieve rising prosperity and a better quality of life, 
with economic and employment opportunities for all. 


The Treasury aims to be a world-class finance ministry, which is: 


e an excellent place to work, where staff can feel proud to work, can develop the right 
skills and feel valued for their contribution; 


e expert at delivery, responding swiftly and effectively to Ministers’ changing priorities 
and to new issues as they arise; and 


e skilled at working with and through others, winning respect for the quality of its policy 
making, its integrity, and its ability to deliver. 


To meet these objectives the Treasury needs highly skilled, talented people from a wide 
range of backgrounds, committed to achieving excellence. We are committed to fair and 
open competition and equal opportunities. Applications from under-represented groups are 
particularly welcome. 


Further information about the Treasury is available at: http://www.hm-treasury.gov.uk 
Diversity Team, Room 2/N1, HM Treasury, 1 Horse Guards Road, London SW1A 2HQ 


DN) 
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5 _ Jobs at the Olympic Programme 
a Support Unit (OPSU) 


The Olympic Programme Support Unit provides a support service to all key Games stakeholders to develop and maintain 
an overview of all Olympic Games and Paralympic Games related programmes and projects. 


The Unit reports directly to the Olympic Board. Their key responsibility is to ensure the Board are at all times kept aware 
of overall progress and any risks or issues which may impede progress. 


In order to achieve this monthly reports are drafted, aggregating information provided by the programme management functions 
within all the agencies responsible for delivering the various elements of the overall programme. 


The Director OPSU is looking for dynamic motivated people to fill two key roles: 
OPSU Head of Programme Office 


Reporting to the Director OPSU the Head of Programme Office is responsible for leading a small expert team to develop and maintain an integrated 
Olympic programme brief, schedule, cost plan, risk register and issues register. She or he will deputise for the Director OPSU in his absence. 


OPSU Programme Liaison Manager 
Reporting to the OPSU Head of Programme Office, the Programme Liaison Manager is responsible for being the main point of 
contact between one or more designated stakeholders and the OPSU regarding programme, cost, risk and issues. 
Term of appointment: The employment term for both roles is for a finite period and will automatically terminate on the conclusion of Olympic 
Games and Paralympic Games 2012. 
Please send your CV and covering letter to David. Howarth@london-obs.org.uk quoting the reference OPSU1 for Head of Programme Office and 
OPSU2 for Programme Liaison Manager or tel: 0203 2012 786. 
Closing date: 08 September 2006 


Applicants who are successful to interview stage will be contacted within 21 days from the closing date. Unfortunately we are unable to respond to 
all applicants but thank you for your interest in working on the London 2012 Programme. Further details are available on www.london2012.com/jobs 
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MEMORY FOAM MATTRESS 


estore Foam is giving away a single-memory foam mattress and pillow, worth £450. 

Memory foam is the space-aged material developed by NASA. It reacts to pressure 
and temperature allowing it to mould to unique body shape. It can help alleviate the 
symptoms of bad backs, stress complaints, insomnia and bedsores. The material also 


prohibits allergy — inducing bed mites. 


For your chance to win, tick ‘Memory Foam’ on the entry form. 

Restore Foam is also offering DN readers 15 per cent discount off their product range 
over the telephone or online. All they would need to do is to mention Disability Now 
and answer a couple of survey questions — ‘How many hours sleep did you lose each 
night owing to the recent hot weather? And, if you found it hard to get to sleep, what 


things did you do to nod off?’ 
For more information and to 
take advantage of the discount 
offer, tel: 0161 273 4598, 
www.restorefoam.com 


LAST MONTH’S WINNERS 


The winner of the Tempur-Med Wheelchair Cushion in the July 
issue was J.Mayes from Suffolk, 

The winners of the carpal tunnel brace were: B. Wilson from 
Scotland, D.Denham from Yorkshire, A.Scrivener from Suffolk, 
D.Evans from Wales, J. Whitehead from Berkshire, M.Brand from 
London, M.Baird from Cumbria, J.Forrest from Glasgow, 
K.Meredith from Essex and A.Pritcher from Oxon. 


DN next month 


All the best news, views, jobs and offers. On sale 23 September 


WISE UP TO WORK 


DN’s annual employment supplement returns and revisits 
our Hacked Off survey on the number of disabled journal- 
ists working in newspapers. Wise Up To Work will also 
examine graduate opportunites for disabled people and 
guide readers through the best ways to get into employment. 


ARTS 
ASSEMBLY 


London’s Mayor Ken 
Livingstone holds his 
disability arts festival — 
Liberty — once more 
and DN will be there 
to review the latest 
acts and performances. 


1 Tick the competition circle 

; to e nte r below, add your details, and 
i send for FREE to Disability Now, Freepost WD4323, 

! London N7 9BR, or you can fax it on 020 7619 7331, or 

email the details to: suzan.hillman@scope.org.uk 


1 Footcream ©) Memory foam () 


terms & Closing date for entrants: 15.09.06 « 
conditions Entrants must be over 18 « No proof of 
purchase required « UK entrants only + No cash alternatives « 
Winners notified by post « Editor’s decision is final + Special 
offers not open to DN staff or associates » Winners may be 
announced in DN « In association with Restore Foam and Hip 
to Toe. We may use your name and address for further marketing 
purposes. Please tick the box if you do not wish your details to 


be included Q 


information on Hip to 


ive your feet a treat with a new product Podiatrist’s Secret Total Foot Recovery Cream. Hip 
Toe is giving away five pots of the cream, worth £7.50 each. 

The footcream has an intense fragrance-free formula containing urea, which is the body’s natural 
moisturiser. This enhances the skin’s renewal process and helps exfoliate itchy, dry skin and break 
down calluses and 
cracks in the skin. 

The cream is 
especially useful for 
older people, as skin 


gets dryer and more 


damaged as we get 
older. 


ae PODIATRIST’S SECRE! 
or your Cc ance to 


win, tick ‘Footcream’ Total Foot. 


in the entry form. R 
For more ecovery 
fos Cream 


Toe and its range of rmula 
NET WT. 8 OZ. (2279) 


products, including 
socks and hosiery, tel: 
0800 731 4894, 
www.hiptotoe.co.uk 


Enjoy travelling with the Kia Sedona 


Easy access, ultimate comfort and a uniquely positioned wheelchair between the 
two back seats, ensures that the Kia Sedona is a highly practical vehicle for families 
who are looking to transport a wheelchair passenger with maximum comfort. 


Specialising in creating quality vehicles to suit everyday life 


Minibuses, Wheelchair Accessible Cars and Mini Bus Conversions, Taxis and Private Hire Vehicles, 
Bespoke Conversions including Mobile Classrooms, Ambulances and Security Vehicles. 


Call 01626 853050, for a brochure and friendly advice. 


Website: www. -gmcoachwork.ce co. Uk Email: sales s@gmcoachwork. co.uk 
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